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Employees' Old-Age Benefits Institution

EOBI House, 190/1/B, Block-2, PECHS, Karachi.

VACANCY ANNOUNCEMENT

(Repeat Publication)

Applications are invited for the following positions at the Employees' Old-Age Benefits Institution (EOBI), from the
candidates possessing the following qualifications, experience, age and domicile requirements:

Sr. DESIGNATION / POST NO. OF | MAX
No AND PAY SCALE POSTS | AGE DOMICILE QUALIFICATION AND EXPERIENCE
Merit (04) i) M.Com/MBA(Finance) with at
Punjab Merit (24) least 2nd leISlOn or Grade 'C'
Punjab Women (03) from a unj recognized by
. . Punjab Minority (01) HEC or CACCA
Assistant Director Sindh Urban Merit (04) ii) Candidates proficient in computer
(Finance, Accounts, Sindh Rural Merit (06) literacy will be preferred
5 | Audit & Investment Cadre) 56 30 | Sindh Rural Women (01)
(Grade-07, Eqv. BPS-17) KPK Merit (05)
(Rs. 45070-3420-113470) KPK Women (01)
Baluchistan Merit (03)
Ex-FATA Merit (02)
AJK Merit (01)
GB Merit (01)

Note: Age Relaxation will be allowed as per Policy of the Federal Government.
Terms & Conditions:

= Last Date for Submission of Application(s) will be 7th August 2024.

= Incomplete applications or those received after the due date will not be entertained.

* Those applying for the position of Assistant Director (Operations) need not submit separate applications for the
post of Executive Officer (Operations), as a single written test covers both positions. Candidates who do not
qualify for the Assistant Director position will automatically be considered for the Executive Officer position based
on their respective Provincial/Regional Quota merit order.

» Those applying for the position of Assistant Director (Office) need not submit separate applications for the post
of Executive Officer (Office), as a single written test covers both positions. Candidates who do not qualify for
the Assistant Director position will automatically be considered for the Executive Officer position based on their
respective Provincial/Regional Quota merit order.

» Selected candidates will undergo a probationary period of at least one year. Employees currently working in
Government, Semi-Government and Government-controlled Organizations must submit a No Objection Certificate
(NOC) from their respective organization at the time of interview.

* Age & Qualification will be considered as of the last date for submission of applications.

* No TA/DA will be admissible for appearing in the written test or interview.

*» The candidates appearing for the interview(s) must bring their original CNIC, original educational certificates
duly verified by HEC along with two sets of attested photocopies and verified experience certificate(s) where
required.

 Concealment or providing misleading information will disqualify the candidate at any stage of recruitment even
after selection.

= The Institution reserves the right to stop the recruitment process at any stage OR to increase or decrease the
number of vacancies.

+ Selected Candidates may be posted anywhere across Pakistan. However, positions in the Finance, Office, Law
& IT Cadres are exclusively based at the Head Office in Karachi.

Written Test & Interview:

+ Candidates applying for various positions will undergo a written test designed and administered by the Lahore
University of Management Sciences (LUMS), Lahore. The passing percentage for the written test is set at 60%.
The test will be conducted in five major cities: Karachi, Lahore, Islamabad, Peshawar and Quetta. The LUMS
test team will inform candidates about the venue, date, and time of the tests. LUMS will communicate the test
results to both the candidates and EOBI. Interviews for successful candidates will be conducted by EOBI, with
the schedule to be announced by EOBI. Weightage of written test will be 70% and interview weightage shall
be 30%. The passing percentage for interview is set at 60%.

How to Apply:

LUMS has hosted a dedicated written test portal, accessible at https://eobi.lums.edu.pk/.This website provides
candidates with all relevant test-related details, including the advertisement, eligibility criteria, registration of
applicants, online application forms, syllabus for each post and the weightage of each part of the syllabus, sample
tests and all other necessary information regarding the written tests.

= Application Submission: Applications must be submitted using the prescribed form available on the LUMS-
EOBI recruitment test portal at https://eobi.lums.edu.pk/. Applications in any format other than the online application
form will not be accepted.

« Application Deadline: The deadline for submitting the online application is fifteen (15) days from the date of
the advertisement. Incomplete and late applications will not be considered.

= Test Fee: Candidates must pay a fee for each test they take. The fee is PKR 2500 per test, payable to LUMS
through their online portal using the available payment options. Candidates applying for multiple posts must
specify each post they are applying for and pay a separate fee for each post. Once paid, the fee is non-refundable
and non-transferable. Candidates who fail to submit their full fee, along with the application form, by the
due date will be deemed ineligible.

= Eligibility Notification: LUMS will scrutinize the application forms, and candidates deemed eligible, or ineligible
will be notified via their provided email addresses. They can also view their eligibility status by logging into their
test accounts.

= Contact Information: For queries, contact eobi-test@lums.edu.pk or visit the LUMS test portal for telephone
numbers to speak with a representative of the LUMS-EOBI test team.

PID K 302/24 LISt §Td a1l £ JZ 5L oo St
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CAREER

OPPORTUNITIES

Join us for this game changing pro;em for the city of Karachi!

ychi Red Line BRT Cruting caf

if you fit the criteria below, please email us your resume’s at r@transkarachi.pk with the Job Title as the

subject of the email.
Position is contractual.

Hiring would be done through a rigorous selection process strictly based on merit.

The tole of the Chief Financial Officer is to
ensure that TransKarachi control and manage
finances well, and that the strategic planning

Chief and the decision making are supported by
Financial | sound analysis. The CFO must also provide }
Officer the necessary leadership and support to
ensure that the financial affairs are conducted
in accordance with all applicable laws, rules,
and reguiations.

Job Title ’ About the Role | Dpenings |

Qualification & Experience

Qualification

ly of fe | The posman shall b?
wnsmered under rutes 3 and 14 of public sectors companies
{Corporate Governance) rufes,

Experience

At least 10 years of post-qualification relevant experience including
(15 years in a senior management position. A minimum of 03 years of
experience in a simitar role in 3 reputable national or international
organizations or public sector company is highly desirable.

*

Position is based in Karachi.

« Applications are required to reach TransKarachi via email within 15 days of the date of this advertisement.
« No TA/DA will be admissible for interview.

TransKarachi is an equal opportunity employer commitied to achieving workforce diversity in terms of gender and cutture.
Female candidates, individuals from minority groups, indigenous groups and differently abled persons are equally encouraged to apply.

Only shortlisted candidates will be contacted.
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CAREER OPPORTUNITY

“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along
with enabling sustainable growth and inclusive development through its wide local and international network of
branches. Being one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing
significantly towards socioeconomic growth in the country with an objective to transform the institution into a
future-fit, agile and sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the
following position in the area of Treasury & Capital Markets based at Karachi.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:

01 Position / Job Title Senior Manager MIS & Business Intelligence (AVP / VP)
Reporting to Divisional Head — Balance Sheet Management

¢ Minimum Graduation or equivalent from a local or international
university / college / institute recognized by the HEC

» Candidates having Master's Degree or who are qualified CA /|ACMA [/
ACCA and / or any relevant certification, such as CFA, etc. would be
preferred

Educational /
Professional
Qualification

* Minimum 08 years of working experience, preferably in treasury and /
or market risk function of Bank and / or Financial Institution and / or
Financial Sector, or Audit Firm with specific exposure to Treasury and

Experience implementation of IFRS-9

= (Candidates having experience of working in the area of Treasury,
Market Risk and / or Finance with focus on MIS & data management,
IFRS-9, budgeting and / or business intelligence would be preferred

» Expertise in business analytics and data management, budgeting, IFRS-9
Ability to operate with a limited level of direct supervision
* Can exercise independence of judgement and autonomy

Other Skills / Expertise
/ Knowledge Required

* To drive Treasury efforts to provide accurate information on an ongoing
basis

= To provide regular MIS status updates and presentations to senior
management and stake holders

* To participate in defining and establishing appropriate data standards,
understanding the data needs of regulatory and internal reporting

= To be responsible for resolving any issues related to misreporting and
reconciliation on an ongoing basis

* To prepare and compile ALCO packs and ensure distribution on a
timely basis

Outline of Main Duties » To prepare annual Treasury budgets and strategy forecasts in

/ Responsibilities coordination with other business units within the group

* To report on performance of Treasury by running daily, weekly and
monthly MIS reporting

* To function as a support, engage and liaise for internal / external
auditors / SBP inspection / Finance and Risk for implementation of
IFRS-9 and ensure audit observations and any other implementation
related issues are addressed prudently

= To act as a Compliance Coordinator for Treasury

* To establish and maintain a working partnership with the Business /
Technology teams

* To perform any other assignment as assigned by the supervisor(s)

Assessment Only shortlisted candidates strictly meeting the above-mentioned basic
Interview(s) eligibility criteria will be invited for panel interview(s).

The employment will be on contractual basis for three years which may
Employment Type be renewed on (1iscretipn of the Management. Selectgd candidates wi‘ll
be offered compensation package and other benefits as per Bank’s
Policy / rules.

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online
within 10 working days from the date of publication of this advertisement as per given instructions.

"

Applications received after due date will not be considered in any case. No TA / DA will be
admissible for interview.

PID K.318:

National Bank of Pakistan is an equal opportunity employer and welcomes applications from
all qualified individuals, regardless of gender, religion, or disability.
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ZARAI TARAQIATI BANK LIMITED
CAREER OPPORTUNITIES

ZTB

ZTBL, a ‘AAA’ rated renowned specialized financial institution with a wide network of over 500 Branches all across the country is inviting applications from energetic and challenge-oriented professionals with proven
track record and capacity to perform as a catalyst for transformation in a challenging environment. The individuals who fulfill the basic eligibility criteria may apply for the positions:

Investigator/Inquiry Officer
0G-1

No. of Positions - 05

Senior Auditor/Team Lead (AVP) No of Positions -13
(Audit Zone Islamabad, Bahawalpur, Karachi, Lahore,
Peshawar, Quetta, Sukkur and Faisalabad)

Islamic Shariah Auditor
(0G-1)
(No. of Positions-02)

5years pos! perience.

Qualification: ACCA/CA Finalis! M.Com /Certified Fraud
Examiner (CFE) or equivalent relevant degree duly recognized by
HEC. Preference will be given to candidates having hands on
experience for conducting Fraud Inquiries/Investigations with
Banking/Financial Institutions/Insurance, revenue record in depth
understanding, having excellent Verbal Investigations and Written
communication skills, sound ethics, Excellent Command on MS
Office and Analytical Tools, beside soft skills like Critical Thinking,
Problem Solving, Interviewing, Conflict Management etc. Active
experience of Financial Insti in Audit/Fraud/!

Hmcn‘on

K

. Ana{y,e the Cump\alrns and References in line with the
regulatory and statutory requirements beside Bank's Policy
Framework.

ears post
-CFAP/ACCA Member/MBA/M.COM or
equivalent relevant degree from HEC recognized university.
Preference will be given to candidates having proficiency in
Auditing Skills, Worked with Chartered y Firms or

peri . 5-years post experience.

Internal Audit Quality Assurance
Analyst (0G-I/AVP)
(No. of Positions-03)

Exnenence Minimum 5 years ication experience.

CA-Inter, ACCA, BA (Finance)/M. Com. CIA

C/MS-Is; Banking & F M. Com
or ACCA c. or Darse-Nizami 16 years of academic
education. TsTamic Banking & Finance Certification/Qualification is
an added advantage such as CSAA/CIPA/MIFP etc.

Financial Institutions in management/branch audit function.

= <ol

. Conducl Audit of the departments at Head Office/ branches in
the light of rules, policies & procedur
with a view to assess that all the functionaries are performing
their duties efficiently and judiciously.

e Obj review the and of

policies, procedures, internal controls & business plans by me

management.

To review and report statutory compliance vis-a vis all

laws.

To conduct inquiri into
gather evidences and analyze by assuring objectivity,
completeness and accuracy of information.

To assure timely, detail oriented, well organized and structured
reporting in line relevant regulatory and legal requirements.

To prepare and submit periodical reviews and reports on means
and dynamics, Root Causes and their implications with strong
value added recommendations.

e Toconductand analyze Policy-Procedure gaps

e Any other task assigned related to investigation by the
Competent Authority

references,

To testity that operational, compliance & financial risks are

properly assessed, identified, categorized, addressed and

managed while accomplishing objectives.

To testify risk managemam governance and internal controls
are throughout the bank and

encompass all the activities and operations of the

department/units, as per the rules/guidelines/manuals set out

by the management.

Any other task assigned related to audit & inspection by the

Competent Authority.

ilhinidbeioh 50

e Assist in preparation of Risk Based Annual Shariah Audit Plan
approved policies, procedures and regulatory frameworks.
Perform audit, draft observations along with appropriate
evidence and finalize in consultation with Head Shariah Audit.
Discuss the issues with concerned stakeholders for agreement
and action plan for resolution.
Ensure with relevant
issued by SBP from time to time.
Finalize the audit report and complete working papers in
accordance with approved procedures.

Remain updated on current policies, procedures and regulatory
requirements as applicable to his / her area

Initiate / recommend value addition in audit working based on
amendments in laws, regulations and bank’s policies and
procedures.

Any other task assigned by CIA/ Head Shariah Audit.

and policies as

(Certified Internal Auditor) wil preference. Proficient in
Business Analytics tools. Experience of Chartered Accountancy
Firms or Financial Institutions in management audit function will be
anadditiveplus.

jesyon b,
eviewing and monitoring compliance of Internal Audit Plan

g the IS Audit reports.
Checking the quality of audit observations.
Conducting quality assurance reviews of audit zones.
Reviewing the audit checklists in light of circulars, SOPs and
regulatory requirements.
Reviewing the policies/manuals/SOPs of Internal Audit Division
Preparing reports on internal audit activities for Board Audit
Committee (BAC).
Reviewing the efficacy and support of AIS (Audit &
Investigation System)
Review and improve internal processes.
Analyses accuracy of business and financial data
Must possess good communication. Interpersonal and report
writing skills.
e Perform other relevant tasks as assigned.

Auditor/ Team Member (0G-1) No of Pesitions -09
(Audit Zone Islamabad, Bahawalpur, Karachi, Lahore,
Peshawar, Quetta, Sukkur and Faisalabad)

Experience: Minimum 5-years post qualification experience.
A-CFAP/ACCA Member/MBA/M.COM or
equivalent relevant degree from HEC recognized university.
Preference will be given to candidates having proficiency in
Auditing Skills, Worked with Chartered Accountancy Firms or
Fi clallnsm tions in manag?mem/hranchaumrmnclmn

. Cnnducl Audn or lhe departments at Head Office/ branches in
the light of applicable rules, regulations, policies & procedures
with a view to assess that all the functionaries are performing
their duties efficiently and judiciously.

Commercial Auditor (0G-1)

No of Position -01

Experience: Minimum of 5 years of auditing experience, preferably
ina Public or financial in:
Qualification: CA(Inter| CCA/MBA (Finance)/M.COM or
equivalent relevant degree from HEC recognized university.
Preference will be given to candidates having proficiency in
Auditing Skills, worked with Chartered Accountancy Firms or
Financial Institutions in management/branch audit function in
banking sector or experienced in handling commercial audit
matters. The Position requires leadership qualities, strong
analytical skills & extensive knowledge of principles, procedures
mm:pcmnqupcnfmum-ng

e Objectively review the adequacy and of e Obj m\newlhc quacy and sufficiency of
policies, procedures, internal controls & business plans by the policies, procedures, internal controls & business plans by the
management. management
e To review and report statutory compliance vis-a vis all ||| ® To review and report statutory compliance vis-a vis all
applicable laws. applicable law/SBP regulations.
@ To testify that operational, compliance & financial risks are o To testify that operational. compliance & financial risks are
properly assessed, identified, categorized, addressed and properly assessed, identified, categorized, addressed and
managed while accomplishing objectives.
managed while accomplishing objectives.
To testify X . t d int | trol e To testify risk management, governance and internal controls
o 101esiiy/risk management, governance:and intermal contiols processes are effectively implemented by the bank and
are throughout the bank and encompass all the activities and operations of the
encompass all the ‘activities and operations of the as per the rules/ set out by
depar /units, as per the anuals set out the management
bythe management e Utilize advanced skills in Excel and MS Word to analyze data,
e Any other task assigned related to audit & inspection by the prepare audit documentation, and present findings.
Competent Authority. « Todeal with all matters related to Commercial Audit.

Eligibility/ Ineligibility Criteria

Financial Analyst (AVP) No of Position -01

Exnarwm: 1 08 years post i pri experience pi yin the field of internal audit and internal control. Iritbrestad candidates miay apply onlins Hirouah wekisite:
ACMAICAF CA of i relevant degree from HEC recognized university. Preference will be given to candidates having proficiency in Analytical hitps:/, Ztbl K/jobs till 18th yA ppyt 2024 Ig t ived after d
Analysis Skills, Worked with Chartered A:cuuntancy Firms or Financial Institutions in management audit function ps://www.ztbl.com. pk/jobs ti ugust, » applications received aiter due

date will not be considered.
Maximum age limit for AVP 40-years and for 0G-1 35-years as on closing date to apply.
Dual nationality holders are not eligible to apply for the post.

e Development of new analytical models for productivity, costing and pricing.
Costallocation to various internal/external activity sources.

|_Job Respansibilities _
e Analyses l:usmess and financial data
Creates financial models to support organizational decision-making

. e Extensive work on excel sheets to compile, monitor and report. network recon E e - 2
e Develops financial plans and reports for organizational leaders. activities Only short-listed candidates will be called for interview. No TA/DA shall be admissible
e Analyzesindustry trends and makes racommendations. « Ad-hoc reporting, financial and analytical views. forinterviews
e CEvaluates capital expenditures and depreciation. e Reconactivity and report delivery monitoring. We Offer competitive remuneration package geared towards attracting best talent in
o Develops reporting and forecasting tools for more efficient use of data. o Reviewandimprove intsrnal processes. the market.
e Extract, compile and summarize the financial transactions data to develop $ S

3 meaningful business insights o Perform other relevant tasks as assigned Weare an equal opportunity employer.

Head (Recruitment & Appointment), ZTBL, Head Office, Islamabad @ 051-9252724

For any related query, please contact :

PID(l) 830-D/24
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POSITIONS ANNOUNCEMENT

The NFC institute of Engineering & Technology Multana Federally Chartered Degree Awarding Institute
invites applications from qualified and experienced candidates for appointment against the following
posts in compliance with the directives of the Honourable Supreme Court of Pakistan communicated by
the Ministry of Federal Education and Professional Training, Islamabad vide their letter No.F.No.2-
1/2024/UNI dated 12th July, 2024,

Name of Post NO./Nature of Post Eligibility
Treasurer 01 Tenure foraTerm | Master’s degree or sixteen years of education in the
(BPS-19) of03-Years  |Subjects of Commerce/Economics/Business

(Renewable) | Administration/ACCA/ACMA| CA inter or equivalent at
least 2nd Division/C grade from a recognized university
combined with 10 years of experience as Deputy
Treasurer (BPS-18) or equivalent or above.

(Age: 40-50 Years)

+ Applications on prescribed form available on www.nfciet.edu.pk along with complete CV/ resume and attested
copies of testimonials/experience certificates with two passport size photographs should reach the undersigned

latest by 16th August, 2024,
+ Applications for the posts of Registrar, Controller of Examinations and Treasurer must be accompanied with
draft/pay order of Rs.3,000/- (non-refundable) in the favor of NFC-[ET, Multan,
« Inservice candidate of Government/Semi Government/Autonomous bodies must apply through proper channel.
* |Incomplete applications or applications received after ast date will not be entertained,

PID (L) 274

Registrar/Secretary Senate
NFC INSTITUTE OF ENGINEERING & TECHNOLOGY

P.0. Fertilizer Project, Khanewal Road, Multan
Tel: 061-6302444, e-mail: nfciet@nfciet.edu.pk
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g PAKISTAN STOCK EXCHANGE LIMITED

ps Stock Exchange Building, Stock Exchange Road, Karachi-74000
UAN: (021) 111-001-122 Website: www.psx.com.pk

Join PSX -the forefront of Pakistan’s

capital market landscape!

Pakistan Stock Exchange Limited (PSX) is a prestigious national institution and the country’s single

integrated capital market exchange. It is dedicated to providing a safe, reliable, efficient and consistent
marketplace for investors to trade securities and foster economic growth.

PSX wishes to appoint a leader (Chief Executive Officer) who shall lead the management team,
collaborate with PSX’s Board of Directors to drive strategic growth initiatives and engage with multiple
stakeholders, including issuers, brokers, investors, market participants and regulatory bodies. The
CEO’s key overriding objective shall be to execute the strategy for the growth of PSX and the capital
market and increase shareholder value in conformity with corporate policies approved by the Board.
The CEO will be responsible for investor protection, adherence to best international practices, and the
creation of a comprehensive product line. One of the important responsibilities of the CEO will be
protecting public investors” interests and ensuring continuous compliance of PSX with governing laws
and regulations.

PSX is looking for a high-calibre professional with a demonstrated record of successfully leading a
company, exceptional skills, and experience managing the business and technical parameters of a
technology-driven financial enterprise or a securities exchange. The incumbent is expected to play a
key role in the governance of PSX in the commercial and regulatory functions while closely working
with the Board to develop and implement its strategy. The incumbent should be comfortable working
in a rapidly changing market and macroeconomic environment and be cognizant of key risks affecting

PSX.
QUALIFICATIONS, SKILLS AND EXPERIENCE

The candidate must possess the highest level of integrity and business ethics, along with strong
interpersonal and communication skills. Demonstrated leadership capabilities must include:
*  Vision for PSX’s future in rapidly changing business dynamics and economic conditions
= Ability to inspire and motivate by creating a culture of innovation, goal-oriented action and
collaboration
* Ability to manage and develop an efficient and diversified management team with a depth of
succession
* In-depth knowledge of capital markets and financial systems
* Understanding of the needs of market participants
* Experience and a good understanding of governance and risk management systems
= Capable of building and maintaining strong relationships with the Board, regulators, government,
investors and issuers

The ideal candidate should be a
postgraduate degree either in Finance, Accountancy, Business Management, Commerce, Economics.
Capital Market & Financial Services or other related disciplines from a university (local or foreign)
recognised by Higher Education Commission, Pakistan, or equivalent. The candidate should have a
minimum experience of 7 years in a senior level managerial position at the securities exchange (domestic
or international) or has served in a senior management position for at least 7 years or as CEO for a

member of a recognised body of professional accountants Jor possess a

period of 5 years in any other organization in the financial services sector with a proven successful track
record. The candidate should have demonstrated, through his qualifications and experience, the capacity
to successfully undertake the cognate responsibilities of the position.

The position is Karachi based and offers competitive compensation and benefits in line with the position
and incumbent’s competencies. If you are a dynamic leader with a passion for driving positive change
and shaping the future of Pakistan’s capital market, we invite you to apply for the CEO position at PSX.
Take the opportunity to make a lasting impact on the nation’s financial landscape.

Interested individuals who meet the criteria can email their detailed resumes to hr @ psx.com.pk with
the subject line: CEO/MD — PSX by August 19, 2024. Only shortlisted candidates will be contacted
for interviews. All applications will be treated in strict confidence. PSX is an Equal Opportunity
Employer.
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THE SHAIKH AYAZ UNIVERSITY SHIKARPUR

JOB OPPORTUNITIES

Applications on prescribed form are invited from qualified and eligible candidates for the recruitment against
following positions on Contract basis:

S.No | Name of the Position | No. of Required Qualification & Experience
& Pay Scale Positions

Master’s degree (18 Years of Education) preferably in 1* Class in
Business Administration/Commerce (Finance)/MS Finance &
Accounting/ Chartered Accountant with minimum 5 Years’
experience of BPS-17 or equivalent in Finance & Accounts in
Government/Semi  Government /Autonomous Organization/
Bursar University or organization of repute.
(BPS-18 Equivalent) OR
BBA/B.Com (Finance)/ BS Finance & Accounting/ /ACCA
(16 Years of Education) preferably in 1* Class with minimum 3
Years’ experience in Finance & Accounts of BPS-17 or equivalent
in Government/Semi Government /Autonomous Organization/
University or organization of repute.

B.Com/BBA  (Finance) /MBA finance (16 years of
Assistant Director- education)/ACCA/CAJICMA | preferably in first class from HEC
10 Finance 01 recognized university with 03 years of experience in BPS-16 and

(BPS-17 Equivalent) above or equivalent in Government/Semi Government/
Autonomous Organization/ University or organization of repute.

INSTRUCTIONS:

e Please visit website www.saus.edu.pk/careers for necessary information including eligibility criteria and
to download application form.

e Only Sindh Domiciled are eligible.

e The upper age limit for BPS-20 equivalent positions is 55 years whereas for BPS-17 & 18 equivalent
positions, the upper age limit is 45 years.

e The tenure for S.No.1 Position is 4 years, extendable for one more term based on the satisfactory
performance, however, for the rest of the positions from S.No. 2 to 17, the tenure of the contract is one
year, extendable for further two years based on the satisfactory performance.

e Applications should include an application form, detailed resume, two latest photographs, duly attested
photocopies of the certificates/degrees/experience certificates along with payment of Rs.3000 through
pay order/Demand Draft (Non-Refundable) in favour of the Shaikh Ayaz University Shikarpur and
should reach in the office of Registrar on or before 2™ September, 2024.

e All candidates are required to submit Higher Education Commission (HEC) attested degrees. Foreign
degree holders must provide equivalence certificate issued by the HEC.

e (Candidates serving in Government/Semi-Government and Autonomous bodies should apply through
proper channel accompanied by NOC from the employer.

e Age, qualifications and experience shall be calculated/examined as on closing date of submission of
application.

e Candidates applying for more than one post should submit separate application form(s) along with
separate bank draft/Pay order and necessary documents for each post.

e The University reserves the right of cancellation of advertised post(s) partly or as a whole. The number
of vacancies can be increased or decreased.

e Only shortlisted candidates will be called for test/interview.

e No TA/DA will be admissible for appearing in the interview/written test.

Registrar
The Shaikh Ayaz University Shikarpur
registrar@saus.edu.pk Tel: 0726-920365
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Government of Pakistan
Public Private Partnership Authority (P3A)

(Recruitment on Contract Basis)

Public Private Partnership Authority (“P3A") is an autonomous statutory body established under the Public Private
Partnership Act, 2017, as amended (the “P3A Act"). P3A has been established to create an enabling environment for
the private sector to participate in the development of public infrastructure projects and related services in Pakistan.
P3A is inviting applications from qualified, experienced, and dynamic professionals who are willing to work in highly
challenging roles as part of our team. We are currently recruiting for the following positions:

Sr.# |

Required Qualification & Experience

At least a Master's or equivalent degree and/or PhD from an HEC recognized institution
(equivalent to at least seventeen (17) years of schooling) in relevant discipline such as

Management Business Administration, Finance, Engineering, Mathematics or, Economics and/or a

(L1) professional qualification such as ACCA/ GA/ CPA/ CFAJICMA.

Minimum 10 years (post sideen (16) years qualificatiomyTefevant experience in corporate
finance, investments/ transaction advisory, financial reporting, public investment
management, public private parinerships, porifolio management, project finance, from an
international reputable firm, investment bank, or multilaterall multinational/ public sector
organization.

Age of a candidate shall not be more than 62 years on the date of this advertisement.

3. |Associate At least a Bachelor's or equivalent degree from an HEC recognized institution (equivalent to
Director, Project | at least sixteen (16) years of schooling) in relevant discipline. Relevant professional
Development | qualification such as CAJ ICMA |AGCA / CPA / GFA or equivalent is also acceptable.

(L3) Minimum 6 years (post sixteen {16) years qualification) of relevant experience in fields such
as public-private partnerships, corporate finance, investment advisory, management
consulting, portfolio management, project finance, etc. from a reputable fim, investment
bank, multilateral organization, and/or public sector organisation.

Age of a candidate shall not be more than 55 years on the date of this advertisement.

5. |Manager, At least a Bachelor's or equivalent degree from an HEC recognized institution (equivalent to
Project Review |[at least sixteen (16) years of schooling) in relevant discipline. Relevant professional
(L3) qualification such as CA/ICMIA} ACCA / CPA / GFA or equivalent is also acceptable.

Minimum 4 years (post sixteen (16) years qualification) of relevant experience in fields such
as public-private partnerships, project finance, corporate finance, investment advisory,
management consulting, portfolio management, etc. from a reputable firm, investment bank,
muifilateral organization, and/or public sector organisation.

Age of a candidate shall not be more than 55 years on the date of this advertisement.

= Competitive remuneration package, commensurate with experience and qualifications and in accordance with P3A's
Human Resources Regulations, 2022 will be offered to the selected candidates.

 |Interested applicants should submit their CVs online on P3A's official website (www.p3a.gov.pk). The deadline for
submission of applications is August 15, 2024, 11:59PM PST.

« Detailed job descriptions are available on www.p3a.qov.pk/jobs.php

“"P34 is an equal opportunity employer. We support diversily and are committed to crealing an inclusive

=
w

wE?

e

2

environment for all in our organization, ™
WS U

B mifod@p3agov.pk

51 82110650 ko ok,

GG

51 9F 11883 +«83 51 92110985

PID (1) 686/24

501, Bih Floor, Evoouse Trust Coimplas, Aghsa Fhon Fooed, F 571, lslamalyaed, Palistan
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GOVERNMENT OF THE PUNJAB
AGRICULTURE DEPARTMENT

SITUATION VACANT

Applications are invited from eligible candwiplos domicilod in Punjab for
recruitment on contract basis under the Punjab Resiliel and InClusive Agriculture
Transformation (PRIAT) Project (2022-23 to 2028-27) (World Bank Financed) under
Dieclorate General Agricufture (Water Management), Punjab.

recognized University with a minimum
| 2™ givision
Salary: Project | .  Axicast five (05) years post gualfication

Name of Post | PPS  No.of Salary Qualification, Exporience, Domicile and
Posts including ‘ Eligibility
incremont |
| Auce & | 9 o1 | Age WMt | . paster's degree in Accounting &
Taxaton ' | Maximum 45 Financel Audit & Taxation / ACCAS
| Speciakst ! ‘ Years m or equivaent from HEC
| i

pay scale 9 & relovant experience preferatly in public
Rs. 250,000 per seclior or well reputed charted
| montn wilthy accounilant firm.
! | annual

- Familiar with Audit management in
| mcrement) government seclor having expeneance \
in iMermal audt, external awdt !ox!

|
i

managoement, coniract managemaent,
elc

Issues g accordance with the
gundelines/ policies/ procedures of
) Government and donor/ World Bank
: and keep record of al avct ‘
observations and their cEsposal/ '

| |

| - Abilily 10 handie audil and Laxanon
|

setfiement on time

= Sufficient xnowledge of lax poficies and
| ‘ | cxperience of working with private
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contracting etc.
- Able 10 mondor and analyze audil and
’ tax issues of the project against agreed
benchmarks and advise on any
potentzal issucs & recommend remedial

‘ solutions

rNoOTE- -

IRl xDUON N UPPer Age lent s NOot admessHbiae

= i case of other relovant degrees. the oguivalonce cestificate sswsod Dy the
HMEC rComaetent Forum el Be provided Dy the canactato.
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authority.

- N COase IO Drojgect Pariod i r@ducadlianinmarcact . COMMIrMmct PP ointerment oodar will Da
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Fucliude detaleod mMmarks cestificates including CGRPA,. Mdaftrz-o-Quran Cestificate,
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1O Mo Tview date.
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10,
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-

The selocted candidates under e PrCHect are Mot entitieod for the bonefit of any
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Persons
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Soction Officor {(Flanmndilil),6 Sovermnmoent of thhae Puanjat,
Agriculture Dopartimoent, 2171-Davises Road, Lahore,
IPL-734S Caz-595200148




_. EMPLOYMENT OPPORTUNITIES _.

Sui Southern Gas Company Limited, a leading Public Sector Utility Company in Pakistan is looking to fill the
following specialized positions with qualified, experienced and dynamic professional who can add value to
the organization's progress.

Sr.# Position Minimum Qualification and Experience

Corporate Communication Department Position

MBA (Finance) / ACCA from a recognized Higher Education
Commission (HEC) university with at least 06 years of experience
Or

CMA with at least 04 years of post-qualification experience.

Interested candidates are encouraged to visit our website https://www.ssgc.com.pk/careers/ for details /

Deputy Chief Manager (Accounts and
02 | Operational Support)
(Job Code 8361-01)

job description and to apply online within fifteen (15) days of the publication of advertisement.

For internal candidates continuity of service shall be given as per Company's policy.

ot

o

~ Shortlisting and selection shall be on merit based only.

(52

g, The above positions carry market competitive compensation package. - ®b ..

o u.;‘AL.::...I - ;::’LUDSMN
& SSGCL is an equal opportunity employer and women are encouraged to apply. st , PROGRAMME

N === =% T o e s e e e T o a a e o o
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2K Government of Sindh S s
() Transport & Mass Transit Department A
: Sindh Mass Transit Authority TRAOIT 4 WA TR DAY

VACANCY ANNOUNCEMENT FOR SECRETARY BOARD |

Applications are invited from qualified & experienced professionals having domicile of Sindh for the position of ‘Secretary
Board’ purely on contract basis.

* |ssuance notice / minutes of meeting of the Board or any committee of the Authority:;
* Ensure that Board procedure are followed and that all applicable laws and regulations are compiled with efficiently,
fulfill all requirements of Corporate Governance and Secretarial practice.
* Managing all matters relating to annual accounts and reporting; and
* Carrying out of all other matters and duties as directed by the Board and the Managing Director.
Qualification, Experience & Others:

» Experience Minimum 03 years of solid experience in a Company Secretarial role, preferably in a financial institution,
experience of working in Public Sector Organization would be an added advantage.

* Education holding a Master's degree in Business Administration / Public Administration from a University recognized
by HEC preferably member of a recognized institute of professional accountants; or member of a recognized institute
of Corporate / Chartered Secretaries such as ICAP / [CMAP)/ ICSP.

+ (ood knowledge Company Laws, SECP Regulations and other relevant applicable laws of corporate governance.

General Conditions:

» Only shortlisted applicants will be contacted. The successful candidate will be offered a competitive-based package as
per government guidelines.

* No TA / DA will be admissible.

» Maximum age limit 50 years at the time of applying.

* The authority reserves the right to cancel / postpone the process of recruitment for the said position at any stage
without assigning any reason.

* Those already in government service are required to apply through proper channel.

» Eligible candidates may submit application by providing detailed CV and attested copies of testimonials within 15 days
of publication of the advertisement on the below mentioned address or email.

* Appointment will be made purely on contract basis, renewable on satisfactory performance at the discretion of the
appointing authority.

» The authority has zero tolerance for gender discrimination and has robust anti-harassment policy in place, with gender
balanced and trained enquiry committee in place to address and resolve any such complaints.

+ Females are encouraged to apply and they will be given leaves as per government policy

MANAGING DIRECTOR
Sindh Mass Transit Authority (SMTA)
D43 & D43/1, Block 2, Clifton, Near Bilawal Chowrangi, Karachi
Ph 021-99332207-8, Email: info.smta@sindh.gov.pk

INF-KRY No. 2395/24 o gy 3 g
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VACANCY ANNOUNGCEMENT

& Public Sector entity requires suitable candidates for the following
pos tions at its office situated in Karachi for the following positions:

Position Job Description

FINANCIAL ANALYST

Qualification:

Required Skills
o Able to analyze the financial position

PMust possess at Ieast one of the of a corpany and racommend re evant
foliowing qualfications: policy actions by collectinrg, mining.
a) Masters degree o Bachelors in monitoring, anc studying data.
Sinance or Accounts from an o Goad al Accounting, Finance, and
HEC recognized university; or Stalistics
b) Member cf any profzssional o Able to assist in the preparation of
accounting Body! CEA ar Partial fnancial feasikility repcrts
CFA will be preferred. o Should rave research and analyiical
: skills
Experience:

o Good comminaton skills

o Excellent skills in MS Excel, Waord,
and PowerPcint

< Familiar with fimancial econometrics

Relevant Three ycars of Post
Education Experence. Energy
seclor experience will be preferred

DOMICILE: scfhware and other profitasility and risk

Sindh Prowinee cnly. anzlysis software.

ASSISTANT MANAGER

ACCOLUNTS

Qualification: Required Skills

MMust possess at least on= of the < Shoulc have sound knowledge in the

following nqualfications: field of management and financial

a) Master's degree or Bachelors in accoumting. :
Finance or Accoun:s from an < Relevant |FRS,:IAS and other applicable
HEC recognized university; or relevant reperting standards.

by Qualified Charered Accountant Shoulc have taxaticn experisnce.
{ ACCA ! [CAf member of any » Must have good English wriling anc
IFAC recognized accounting body. speaking skills
Ex rienceg 9 b o Excellent skills in MS Excel, Weord, and
EXperience: o T
Relevant Five years of experience. e sl

Eneray sector experianca will be > ERP Sollware Knowledge.
Ey S RIS ORI i o Well averse with The Company Act
preferred.

2017 and Code of Public Seacicr
DOMICILE: Entities

Sindh Province cnly.

General Instructions:

1.The ansove posis are contractual positions, with renewal based on
satisfactory performance.

2 .Competitive markeat-oased salary package would be offerad to the
successful candidates.

3.No application will be accepied by hand ar after the deadline.

4. The Company reserves the right to hold and / or cancel recruitment
at any time.

5.0nly shertlisted applicants will b2 called to appear in written test ¢
interview and no TA ! DA will be admrissible in any case.

B.Interaested & eligible individuals may send their CVs through e-mail
ONLY at hrdepartmentinfoSS{@gmail.com mentioning the post aoplied
for in the subject lire within 15 days of publishing of this advertisement.
Cvs received a’ter the due date shall not be cons cered.

00
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PRIMARY & SECONDARY HEALTHCARE
DEPARTMENTGOVERNMENT OF THE PUNJAB

EXPRESSION OF INTEREST FOR HIRING OF SERVICES OF INDIVIDUAL
CONSULTANTS AT “NATIONAL HEALTH SUPPORT PROGRAM (NHSP)”

Primary & Secondary Healthcare Department, Government of the Punjab, invites the applications from qualified
and experienced individuals against the following positions As an Individual Consultant on a “Contract Basis” for
the World Bank funded program through ADP/ Development scheme titled “NATIONAL HEALTH SUPPORT
PROGRAM (NHSP)” Government of the Punjab. The qualification and experience required for the posts is as under:

-

No. of
:‘:; Name of the Post | pocts Age limit Qualification Experience & Skills

“eAt least, eight (08) years of
documentary verifiable experience
relevant experience, after acquiring

Financial CA/ ACCA/ CIMA/ stipulated qualification.
Management 01 25.45 Completion of articles from a Working knowledge of the public
Specialist registered audit firm shall be sector accounting with thorough
(PPS-10) accorded due weightage understanding of PFM cycle,
regulatory mechanism, financial
modeling and grievance redressal
mechanisms of large-scale
beneficiary services would be an
added advantage.

Experience of financial reporting

based on international Public Sector

Accounting Standards in

government institutions.

.

General Terms and Conditions: -

Detailed TORs are available on www.pshealth.punjab.gov.pk and World Bank website.
These vacancies are post specific and non-transferable.

TFransgender are encouraged to apply.

No TA/DA will be admissible to the candidates for test/interview

Candidates already working in Government/Semi Government/Autonomous Bodies should apply through
proper channel

6. The candidate shall be fit and healthy. The age of the candidate will be calculated from the last date of
submission of application. The continuous service in public sector organization rendered by the candidate will
be deducted from the upper age limit.

-l o o 5 o8 o

7. Submission of fake documents or concealment of any fact will lead to dis-qualification of the candidate.
Only the degree issued by the university/institute recognized by the HEC or reputed foreign university with
HEC equivalence, will be considered.

9. Application completed in all respects (including resume/CV/EOI, academic certificate/ degree, experience
certificate etc.) should be reach the office of “Director General Health Services/ Project Director-National
Health Support Program, 24-Cooper Road, Lahore” till 15™ August, 2024 (during office hours) positively.

10. Incomplete applications or applications received after due date or closing office hours on the last date for
submission of applications will not be entertained.

11. Only short-listed candidates will be called for scrutiny/ evaluation/interview, The date & time of interview will
be communicated through email/call/SMS by the department.

12. Complete Original documents along with a set of attested photocopies and resume/CV/EOI will also be
required at the time of further scrutiny/ evaluation/Interview.

13. Final Terms & Conditions of appointment shall be settled at the actual date of appointment.

14. Decisions of Department on all matters concerning recruitment, including eligibility/ short listing/ selection
criteria shall be the final. The Department reserves the right to reject any or all applications, or cancel the
whole recruitment process at any stage.

Director General Health Services/ National Health Support Program

Primary & Secondary Healthcare Department
Government of Punjab

Ph. 042-99201139 Email:nhsp punjab@hotmail.com
24-Cooper Road, Lahore, Pakistan IPL-7182

13
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Positions; in iInsurance) sectomn

National Inswrance Cormpany Limited (a large public sextor Insurance compary), a key provider of General Imsuramce services in Pakistan,
is seeking to further reinforce its management team by inducting qualified and dynamic professionals. for the following positions:

Company Secretary (General Manager): Age: Maximum 50 \

The pasition will be responsible for handling activities relating to NKL Board in accordance with the goverming laws, nules and
regulations. Hefshe shall facilitate smooth and effective functioning of the Board and its Committees, ensune timely flow of
information between the Management and Board, ensure corporate compliamce with applicable regulatory requirernents through
timely roll out of governance principles, laws, codes, rules ] i ithi irati i i ECP, SBF. PSX,
(I, etc. and shareholders. The ideal candid ate would be d member of a recognized body of professional acoountanitsf or a member
of a recognized body of corporate or chartered secretarnies; of a person holding a Masters degree in business administration or
ommerce or being a law graduate from an HEC recognired collegefuniversity with at least 15 years overall work experience
inchuding 05 years relevant work experience of secretarial matters Soorporate affairs/fimancial affairs of a comipany or employed ina
public practice (law/faudit/accounting) furmm, Preference will be given to those candidates with Law degree.

A competitive market salary will be offered to selected Director Human Resource Consulting
candidates. All the positions are based in Karachi, The
candidates must possess good communication and SIDAT HYDER MORSHED =
interpersonal skills. We are an equal opportunity employer ASSOCIATES (PVT) LTD E
and females are encouraged to apply. Management Consultants E

Interested candidates should visit the website of our
comsultants www.sidathyder.com.pk/jobs or National Job :
Portal https://njp.gov.pk and apply online within 15 days Beaumont Plaza, Beaumont Road, Karachi
of the publication of this advertisement. human.resource@sidathyder.com.pk

14
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Board of Revenue
Government of the Punjab

Applicatyons are inviled from micresicd candadates, gualified and expemenced profcssionals for the
World Bank fundsd project titled “Punjab Lirban Lasd Record Syssems Enhancement (PULSEY”, for
fis Project Management Unit (PRAU) of Board of Reverue Punjab, Lahere snd Froject Implementation
Umit (PIU} of Punjsb Land Records Authority Labore for the following positions on purely contract
basis fior the teme bounded project:

] Punjab Land Records Authority (PLEA) !
“Sr.No_| Position No. of Post{s) _

| 6 | Fimancisl Mansgement Specialist 0l

=  [Demiled eligibiliny £ seleciBon criteria, expersenos snd job descripgion is avsilahle on the online
Job ponal e httpssffjobs. punjab.pov. pk.
Interested candsdates must apply through online porial https:ff jobs punjabgov.pk.
Application submitied through email [/ hard copies shall not be enbertained.
Publee sector emplovess may also apply with the pormission of thesr departmeent besd. Omlby
short-listed candidares will be called For test fAmterview and mo TATDA shall be admissible.

* MNuamber of posts can be increased fdecreased in accordance with the senctioned sirength &s per
requaremsent Wil amny notice.

= [ncomplets applecation in any megand will nod be enlertainedishostiasted. I ad any stage 5t 55
discoswer that the applicant had applied on basis of forgedbopus documents o through decen
by amy means the appdecasi will kose heabher candedatmne

= The fiolbowing quotas shall continue to be observed for the abose mentioned posts on oontract
Foencn i
a} JF% quota for dissbied persoms bh 5% gquots for minorities <) | 5% quota for waomsen
di  20% quota for the childien of servingfretised govermment scrvants in BS-1 o 5 from tse
represenlative department

=  The sebociod candidastes can be posted anywhere in Punjab.

= [ast dete for submissicn of applicaticns is 2 1-08-F T4

rPL-77T07

I"raspoct BMHrocime

Poemj:ale L el Eoamd Becored Sy stemas Enbhancement § PSS E ) B0, Panjalb
1584 Aba Bakar Bleck, ™Sew Goardon Towm, Lalvere.

Financial Management Specialist Punjab Land Records Authority - PLRA, PAKISTAN

Job Details
Location LAHORE

Industry Revenue

Project Project Implementation Unit - PLRA
Total Positions 1

Employment Status Contract

Role Financial Management Specialist
Job Posted 02-08-2024

Last Date to Apply 21-08-2024
Preferred Candidates

Years of Experience Masters/Bachelors (Hons) : 8 year(s)
Gender Both
Age 35-70

Job Description

« CA/FCA /or 16 years of education in Finance / Commerce or equalivent
from HEC recognize miversity / Institute.

e Good understanding of public sector budgeting and treasury system.

e At least 8 years of post-qualification experience in finance / accounting. Familiar with the
latest accounting rules and regulations and have experience of handling financial
management software. Prior experience in World Bank Financial management will be
preferred.
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(] CAREER OPPORTUNITIES pEreRe

Government Holdings (Private) Limited, one of the largest oil & gas companies in Pakistan is looking to
induct dynamic and self-motivated professionals for the following positions:

Position Title No. of Postition
4 Senior Accountant (Corporate

01 |

16



