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APPOINTMENT OF DIRECTOR (FEMALE)

Diamer Basha Development Company (Pvt) Ltd. (DBDC) is incorporated with SECP.
The Company's main objective is the development of Diamer Basha Dam for
generation and sale of hydel electricity with a capacity of 4500 MW

DBDC intends to appointment an Independent Director (Female) on its Board of
Directors as required by the Public Sector Companies (Corporate Govemnance)
Rules 2017

Eligibility Criteria

Applications along with CVs are invited from female experts/professionals in the
following categornies for consideration of Board of Directors of DBDC, clearly
expressing intent for the directorship of the company.

i. [ProfessionallExperisiConsultants with proven track record of serving at senior
positions preferably more than 25year expernience in mega construction projects of
public/private sector

ii. |Professional AccountantsfFinancial Consultants with proven record and
experience in large public/ private sector entities.

. Corporate Lawyers having work expenence with Construction Projects.

iv. Successful Entrepreneurs who have set up/run private sector corporate business
in Pakistan

v. Individuals having expenence in construction/engineernng/procurement regulatory
bodies.

The interested female candidates must have got their names registered with the
Databank of Pakistan Institute of Corporate Governance (PICG) (ww.picg.org.pk) as
per (Section 166) of the Companies Act 2017

The candidates are required to comply with the fit and proper criteria of the Public
Sector Companies (Corporate Governance) Rules, 2017.

APPLICATIONS SUBMISSION:

Applications comprising of comprehensive CVs may be sent to the following
address within 15 days of the publication of this advertisement. Only short-listed
candidates will be invited for interviews. No TA/DA will be provided for interviews.
Applications will be treated in strict confidence.

CEO-DBDC
Room No. 707, WAPDA House, Lahore

PID(L)2248 Website: www.wapda gov pk PRD{LYWAPDA/198(2022-23)
L DONATE FOR DIAMER BASHA & MOHMAND DAMS J




DAILY DAWN - JANUARY 31, 2023

Redefining Primary Healthcare

STAFF URGENTLY REQUIRED

PPHI Sindh, a company set up under section 42 of Companies Act, 2017 (Formerly Companies Ordinance, 1984),
requires services of dynamic and highly motivated individuals having domicile of Sindh, on a contract basis, for the
following positions:

Sr. Name of Post & Salary Vacancies are available at Qualification / Experience
it
Mcmber of a recogmzed body of profcssional accountanist or
mcmber of a I'CCUgH]?Cd l)(')(l_\' ot cr»rpm'alc or chartered
5 Compuny Sccretary Head office. Katachi sccru_‘tqricx»‘-;u' person holding a mastc d-cgr:c in 1\}]5i11(‘>b
(Rs, 200,000/-) 4 administration or commerce or being a law graduate from a
university recognized by the Higher Education Commission with
at least five vears relevant experience.
e Registration can be made up to 15-02-2023 by visiting online PPIII's Job Portal:
https://pphisindh.org/careers/current_jobs.php
e Interested candidates are required to apply online through PPHI Job Portal before the date of closing
e Tor the convenience of candidates help desks are established in cach PPIIT District Office.

Note: The Candidates applying for the posts at Sr# 10, 11. 12, 13 & 14 may register themsclves by personally visiting PPHI

District Offices, Malir, Karachi before the closing date. Applicants are required (o bring their original documents 1.¢. CNIC,
Degrees / Diploma, Experience Certificates, PRC, Domicile cte. al the time of registration. Candidates must present

NADRA UC Certificate to verify their residency for available vacancics at concerned UCs.

In addition to salary other bencefits, such as Provident Fund, KOBI, Health & Medical Insurance. whercas, the

medical & para medic staff may also be awarded hard arcas allowance, cluster allowance, cvening/night shift
allowance, holiday compensation Allowances, cte. (''erms and conditions apply)
Only Shortlisted candidates will be called for a T'est/Interview.

No TA/DA will be given for test/interviews.

The Company reserves the right to amend/cancel the hiring process at any stage.

HR WING, HEAD OFFICE, PPHI SINDH, KARACHI
Ph: 0213-5872214, 0213-5364045.
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0B OPPORTUNITIES ON CONTRACT BASIS

Lahore Electric Supply Company Limited (LESCO), incorporated under the Companies Ordinance 1984, is registered with
the Securities and Exchange Commission of Pakistan (SECP). LESCO is licensed to distribute and supply electricity to its
more than 6.04 million valued consumers with 19860 employees, within defined geographical areas of Lahore, Kasur,
Sheikhupura, Okara and Nankana Districts.

LESCO invites applications through M/s Open Testing Service (OTS) to fill the following posts on an open contract on
lump sum pay package, with six months’ probation period

Age limit as
sr. . Roquired Qualification “':mh“'“ boot Allocation of posts
No. and Experience (Quota Position)
3 | Assistant Managet| CA m'.m Open Met 01
(Accounts) [ Punjab {Open) =04
MBA (Finance)/ M.ComvBBA (Hons), sideen Sindh Rural (Open) 01
years education in accounting or finance from Sindh Urban (open) =01
HEC recognized University/finstitute with 2 KPK (Open) 01
years' experience |
NOIE: + =—m=== =
* Detailed Job i Setand other i of IT posts are avadable on 0TS and LESCO website.

* Applicants are advised 10 read the following instructions carefully before Miling online application available on Open
Testing Service (OTS) website with this advertisement.
* The applicants are advised to fill correct and L in the online
Any change after submission of application will not be accepted.
INSTRUCTIONS AND GENERAL CONDITIONS
1. All appointments shall be purely on contract basis at market based lump sum package, non-pensionable, with no long
term benefits and shall not be converted into permanent positions at later stage.
2. W's Qgien Testing Service (OTS) will charge 50% of fee openly from applicant & rest of 50% shall be paid by LESCO, therefore,
each applieant will pay Rs 80/- to the testing agency.
3 Landidate's degrees having Cumulative Grade Point Average (CGPA) wall be evaluated with HEC standard chart available on
HEC websito.
4. Oniypthose candidates who have completed their degree are eligible to apply. Candidates to whom final result card has not
beah issued or result awaited shall not be considered.
S48erving candidates who are Government Servants and have completed 2 years continuous Government Service on the closing
date of applications are advised to apply through proper channel. However they should keep in mind that their services shall
never be regularized in LESCO as per policy.
6, General age relaxation has already been included in the age mentioned above. No further age relaxation is aliowed in the
prescribed age mit except for candidates belonging o scheduled castes and Buddhists are allowed 3 years age relaxation and
the government servants who have completed two years continuous government seqvice on the closing date shall be allowed 10
years rofaxation in upper age Emit
7. Provincial Quota, 10% Women Quota, 5% Minorities & 2% Disabled Quota will be observed as mentioned against cach posts
8. Candidates applying against 2% disabled quota (where applicable) must attach Disability certificate from Assessment Board
for the Disabled persons from City/District/Provincial Council for Rehabilitation of disabled persons.
9. Candidates applying for more than one past must apply separately for each post.
10. Minimum passing marks in written test will be 50%.
11. Computer knowledge (including MS Office, Windows, Internet & E-mail etc.) is compulsory for each post.
12. Only qualified idate meeting with eligibility criteria i against each post will be allowed to appear in
Written Test. Mere passing of written test does not qualify any candidate for employment.
13, Selected candidates can be posted anywhere under the jurisdiction of LESCO as per requirement of the company.
14, LESCO reserves the right to decrease the number of pasts and cancel the whole recruitment process at any stage without
ASSIPNING any reason.
15. Dismissed /screened out employees of any organization o having criminal record are not eligible for employment in LESCO.
The clearance of characler and antecedents of the candidates from the agencies /police shall be mandatory without which no
candidate shall be selected.
16. Concealment or mistepresentation of facts at any stage will lead to disqualification of a candidate from the current recruit
ment and from all types of tests/exams to be conducted by the LESCO for recrustment in future. All academic certificales/degree,
domicile and police verification shall be verified from respective issuing authority. In case of bogus /Make submission of
documents, the employment so offered shall be withdrawn ab-inito and salaries pasd will be recovered,
17. Any query raised by the applicant at any stage may be resolved at the level of W's OTS within stipulated time refating to
shortlisting, written test and any other associate matiers.
18. Any litigation pertaining to recruitment tests will be dealt by the testing agency al its own without any Eability whatsoever on
LESCO.
19, No TA/DA will be paid for Written TestInterview.
20. Incomplete apphcations and the applications received after due date will not be considered. Late submission of applications
by Courier Sesvice will have no binding upon LESCO and Testing Agency.
21. Last date for receip! of applications is 22.02.2023

HOW TO APPLY

i. Please visit OTS Website: wiww.ots.org.pk for onlne /offline registration and submission of application.
ii. Tes! fee will be charged to candidates @ Rs: 80/- per applicant. Test fee shall be paid in any branch of BANK ALFALAH, HBL
or ABL on prescribed Bank Challan downloadable from website : www.ots.org.pk

iil. Candidates are required to send complete prescribed application form along with attested copies of all educational
documents, domicile codtificate, CNIC and other relevant documents/experience cestificates, two recen! passpor size
photographs as well as original fee challan through courier service/Pakistan post efc. to;

Manager Operation (LESCO) Open Testing Service Office No.1, Central Avenue, Bahria Town Phase-VI, ISLAMABAD

iv. Applications submitted by hand or received afler due date will not be entertained,

v. After applying for post(s), applicants are advised to regularly check Testing Agency website: www.ols.org.pk for important
announcement (procedure for roll numbers stip/ written test schedule/Result etc.) related recruitment against slated posts.

Candidates are advised that nobody can help you to favor in the selection process, so do not make any
contact to any such person who claims that he/she can make your selecti ible. LESCO's selecti
process is transp. ding to of Pakistan /Ministry of Energy /BOD LESCO approved
rules and regulations, so nobody can help any candidate.

Human Resource Director
22-A Queens Road, Lahore
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PORT QASIM AUTHORITY

N BIN 1 ASIM, KARACHI-75020
SAYNO TO CORRUPTION

Gateway to National Prosperity J o B o P P o RT U N IT' E S

PORT QASIM AUTHORITY INVITES APPLICATIONS FROM SUITABLE CANDIDATES FOR APPOINTMENT TO THE
FOLLOWING POSTS ON CONTRACT BASIS FOR A PERIOD OF TWO (02) YEARS (EXTENDABLE):

S. |Name and Scale | No. of Prescribed Educational | Maximum

No.| of the Post Post Qualification and Experience Domicile age limit

11. | Manager 1 | [ACMAYMBA (Finance) Merit 45
(Accounts) 12 years post qualification experience in a Govt. / Semi Govt. Years
BPS-19 / Large Commercial Organization of repute.

13. | Manager 1 [[ACMAMBA (Finance) Sindh (U) 45
(Operating Cost) 12 years post qualification experience in a Govt. / Semi Govt. Years
BPS-19 / Large Commercial Organization of repute. —

SljBMISSION OFl APPLICATIONS:
1. Applications on the following prescribed form (without enclosing any copies of educational qualifications etc.) along
with two (02) passport size photographs and detailed CV must reach to Director (HRM), Port Qasim Authority, Bin
Qasim, Karachi - 75020, through courier service within 15 days from the date of publication of this advertisement.
Only short listed candidates will be called for test/interview.

No TA/DA will be allowed for test/interview.

Relaxation in age will be considered as per rules applicable in PQA.

5% quota for minorities will be observed.

The Authority reserves the right to cancel the process of hiring partially or completely.

The Authority reserves the rights to increase or decrease the number of post(s).

o A Al

Applicants serving in Government/Semi Government departments or autonomous bodies are required to apply
through proper channel with NOC of their organization concerned.

9. Incomplete applications and those received after due date will not be considered.

10. Applications submitted by hand will not be entertained.

11. The contract appointment shall be extendable for further period, subject to satisfactory performance. The appointee

shall have no right to claim regularization against respective post(s).
For further details, please contact:
'Di_rectOI_' (HRM), .Ph: 0_21 -992721 6_7 & 99_272223
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KHYBER PAKHTUNKHWA OIL & GAS COMPANY LIMITED
VACANCY ANNOUNCEMENT

CHIEF INTERNAL AUDITOR

Khyber Pakhtunkhwa Oil & Gas Company Limited (KPOGCL) is a public sector
company, under the aegis of Energy & Power Department of KP Government and is
mandated to conduct exploration, production, refining, and marketing of
hydrocarbon products.

QUALIFICATION:
Member of a recognized body of professional accountants; or certified internal
auditor; or certified fraud examiner; or certified internal control auditor; or
person holding a master degree in finance recognized by HEC.

EXPERIENCE:
A minimum experience of ten years with at least five years' experience of
internal auditing including review of risk management and internal control
procedures, preferably in public sector companies. Demonstrate strong
statistical, analytical, innovative, leadership and communication skills for
Erovidi ni internal audit assurance, advisory and consultancy services.

* All applications must be submitted online through www.kpogcl.com.pk/career.
Job description can be downloaded from this website.

° Salary package, perks and privileges will be determined on the basis of the
qualifications and relevant experience.

@ Maximum age of the candidate should not be more than 55 years on closing date
of the advertisement.

° Only shortlisted candidates will be contacted for interview.

° Original documents, CNIC and attested copies of all documents will be required
during the Interview.

S No TA/DAwill be admissible for the interview.

@ KPOGCL reserves the right to fillor cancel the advertised position.

@ Last date for submission of application is 20-Feb-2023.

KPOGCL is an equal opportunity employer

HR Department
Khyber Pakhtunkhwa 0il and Gas Company Ltd.

3" Floor, Ali Tower, University Road, (Opposite Custom House), Peshawar

Tel: +92 91-9216283; +92 91-9216029
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Postal Life Insurance Company Limited (PLICL) incorporated with SECP as a public Limited under Companies Act, 2017 and licensed

ny

L I C Government of Pakistan

sbal Life Insurance Compa

Comdpim Do b e ilcaaid | .

Ministry of Communications

CAREER OPPORTUNITIES

Insurance Company under Insurance Ordinance, 2000.

In order to reinforce its management team, PLICL hereby invites applications from suitable candidate (Pakistan National) on merit to fill

the vacant positions.
S.# Position Title NP:;' Age Minimum Qualification Requirement Minimum Experience Requirement Location
[Member of a recognized body of|| 5 years' internal audit experience preferably in insurance/
4 Manager Internal 1 Upto 45 [orofessional _accountants] or Master| financial services industry. Understanding of IlA internal Liahare
Audit (North) P degree in Finance from HEC recognized | auditing standards, PPRA rules, SECP regulations are
University highly desirable.
Member of a recognized body of| 5 years' internal audit experience preferably in insurance/
2 Manager Internal 1 Upto 45 |P© essional __accounianig  or  Master | financial services industry. Understanding of IlA internal Karachi
Audit (South) P degree in Finance from HEC recognized | auditing standards, PPRA rules, SECP regulations are
University highly desirable.
|Member of a recognized body of| 5 years' internal audit experience preferably in insurance/
3 Manager Internal 1 Upto 45 |professional’_accouniani or Master| financial services industry. Understanding of IIA internal (slarabad
Audit (HQ) P degree in Finance from HEC recognized | auditing standards, PPRA rules, SECP regulations are
University highly desirable.
Assistant Audit v At least 3 years of experience in financial institution.
4 |Manager - Team 1 Upto 45 Parly qualiied AGAMACCMIGNA lor In-depth knowledge of regulatory framework of insurance/ Lahore
MBA/PM Graduate iy
Lead banking industry.
Assistant Audit i At least 3 years of experience in financial institution.
5 |Manager - Team 1 Upto 45 Fartly qualified ACA/ACCA o In-depth knowledge of regulatory framework of insurance/ Karachi
MBA/ Graduate LAl
Lead banking industry.
Deputy Manager ll\?ig:i;ngf a?:c*lf:toagri'::e:r (g‘:adz;/ua;)efl At least 04 years of experience in financial institution.
14 | Compliance (AML/ 1 Upto 35 e = In-depth knowledge of developing AML/CFT framework and Islamabad
CFT) cAiegree in Finance, La,‘” o other (elated regulatory requirements relevant to insurance industry
field from HEC recognized University.
20 |Manager— Finance 3 Upto 35 CA Finalist / ACCA / JACMA] 7/ M.Com / 3. Years in Slmllar Capacity preferably in Insurance/ laldmabad
MBA Financial Institution
|Member of a recognized body ofl S : i 2 3
4 = 3 years of experience in compliance/legal, intemal audit,
Assistant - professional accountants | or Graduate e o i :
25 1 Upto 35 project management or similar experience preferably in Islamabad

Corporate affairs

degree in Finance, Law or other related
field from HEC recognized University

insurance/ financial service industry.

Candidates meeting the above criteria may apply online by selecting the position on our website at www.plic.com.pk/careers or email

at career@ plic.com.pk.

Please mention Position Title in the email subject.

Last date for submission of application is 20th February 2023.

WE ARE AN EQUAL OPPORTUNITY EMPLOYER. FEMALE CANDIDATES ARE ENCOURAGED TO APPLY

PID (1} No. 4833/22

Human Resource Department
PLICL
051-9192902
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w First W/omen BEank Ltd.

CAREER OPPORTUNITIES AT FwBL

Championing the cause of women empowerment since 1989, First
Vwomen Bank Limited, a Scheduled Commercial Bank, reqguires
energetic, career-oriented and motivated individuals to help take
this miission further. Apply today for any of the following positions.

* Differentiy-abled persons are encouraged to apply, along with
PWID Certificate by WViedical Assessment Board.

Position Location

Head of Audit Division Head Office - Karachi

For submission of applications, please visit www.fwbl.com.pk/careers
and submit your application along with your resume, latest by 20th
February, 2023. Please feel free to contact us at 021-111-676-767 or
0213-5657684, Ext.: 367 / 389 in case of any query.

=1 LA AT
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Position: Head Audit Division
Division: Audit Division
Location: Head Office Karachi

Position Summary:

|deal candidate should be Qualified Chattered Accountant or CMA ACCA. Minimum 12 - 15 years of experience in
financial institution or related sectors, of which 8 years should have been in supervisory role, and meets the minimum criteria
as defined in Code of Corporate Governance Regulations. Should have considerable expertise in Internal audit
methodologies, data mining and analytics, IT system audit, risk based audit procedures and techniques.

Key Responsibilities:

o Make formal presentations at Audit Committee meetings in line with Terms of Reference of the Board Audit
Committee and ensure its compliance within the approved budget.
o Update President / CEO and Management on audit and control matters requiring their attention
o Supervise Audits for branch banking, centralized functions, and IT /1S audits etc. and provides inputs to improve
processes.
¢ Reviewand monitor actions undertaken by various levels of management toward adherence of standards, policies,
guidelines and procedures mandated by Board and/ or senior management of the bank.
o Provides leadership, guidance and trainings to audit teams through all phases of audit process cycle.
o |dentifies and resolves complex regulatory/ compliance/ legal issues requiring extensive communication,
cooperation and coordination.
o Evaluates control risks and impact and determines when to assign audit resources and conduct detailed audit
procedures.
o Lead or assist with the Internal Fraud Investigations in case of a special request from the management.
¢ Consolidation and timely dissemination of the quarterly reports to the appropriate level of the
hierarchy as per the MIS distribution matrixes including significant findings, leakage of income, audit ratings and
compliance status different types of audits.
Ensuring effective follow up of compliance of all audit observations identified during each branch and
management audit till its rectification through compliance wing.
o Annual review of revisions required and level of implementation of policies and procedures and Charter of
internal audit division and requirement of code of corporate governance in the conduct of audit assignments.
o Any other special assignment as given by BOD/BAC/President.



