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Job Vacant in National Bank of Pakistan (Through Sidat Hyder)

April 1st, 2026 Jang Newspaper, Karachi
NATONAL BNK OF PAKISTAN

“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with
enabling sustainable growth and inclusive development through its wide local and international network of branches.
Being one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards
socioeconomic growth in the country with an objective to transform the institution into a future-fit, agile and
sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following
position in the area of Corporate & Investment Banking based in Karachi.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:

o1 Position / Job Title Regional Corporate Head (SVP / EVP)
Reporting to Group Chief — Corporate & Investment Banking
® Minimum Graduation or equivalent from a local or international
Educational / university / college / institute recognized by the HEC of Pakistan
Professional Qualification e Candidates having a Master’s degree and / or relevant certification(s)

would be preferred

® Minimum 12 years of experience in the Banking industry, out of which
Experience 03 years of experience in senior leadership role in Corporate and / or
Investment Banking

® Strong analytical and technical skills
® Strong leadership and communication skills
® Sound understanding of products & services offered in Corporate &
Investment Banking
Other Skills / Expertise / e Thorough understanding of the needs of local and regional corporate
Knowledge Required client base as well as corporate regulations, governance, compliance

framework etc.

Account Coverage Responsibilities:

® To assume primary responsibility for managing / developing existing
and new relationships of respective Corporate Centre along with
enhancing portfolio diversification, continuous follow-up on various
ailing borrowers regarding cash recovery / declassification, and
maintaining working relationship with internal stakeholders (e.g.
CRMG, CAD, Trade, Audit, MCC, Treasury, Compliance etc.) to improve
business response time and turnaround

® To act as NBP’'s and the client's "value-added gateway" by originating and
delivering NBP's products & services, drive account planning &
management processes, deal pipeline management, and revenue
generation from NBP clients & prospects of the respective Corporate Office

® To keep abreast of financial market developments, including new trends
in growth and management; strategic financing planning techniques;
rationalizing, streamlining and optimizing the provision of financial
services to corporate clients to ensure timely and effective support

e To ensure that the highest professional standard of customer service is
provided to NBP's customers with an end to secure both new business
and to deepen the existing business relationships

Business Development & Revenue Generation Responsi ies:

® To work in partnership with other Business & Support functions of the
bank / CIBG including but not limited to Asset & Liability products,
Treasury Services, Markets Sales, Transaction Banking Services including
Trade Finance & Cash Management, and other lines of business for
executing client business & maximize returns / profitability to the Bank

® To achieve the Key Performance Indicators (KPIs) assigned in terms of
asset book building, deposit mobilization, cross-selling including FX,
trade finance, cash management, and other products & services offered
by the Bank

® To ensure stringent monitoring of NBP's exposure to the different
industries lending portfolio, to manage delinquent accounts on a timely
basis and ensure suitable remedial measures are taken to secure
payments and the Bank's interest

® To closely monitor risk effectively and keep abreast of market
developments to ensure proactive and remedial actions are taken to
maintain the quality of credit risk in line with the Bank's overall Credit
Policies & Procedures

® To allocate and monitor annual Key Performance Indicators of the staff
working in the team in close coordination with the Group Chief

Other Responsibilities:

Outline of Main Duties /
Responsibilities
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management processes, deal pipeline management, and revenue

generation from NBP clients & prospects of the respective Corporate Office

® To keep abreast of financial market developments, including new trends
in growth and management; strategic financing planning techniques;
rationalizing, streamlining and optimizing the provision of financial
services to corporate clients to ensure timely and effective support

e To ensure that the highest professional standard of customer service is
provided to NBP's customers with an end to secure both new business
and to deepen the existing business relationships

Business Development & Revenue Generation Responsibilities:

e To work in partnership with other Business & Support functions of the
bank / CIBG including but not limited to Asset & Liability products,
Treasury Services, Markets Sales, Transaction Banking Services including
Trade Finance & Cash Management, and other lines of business for
executing client business & maximize returns / profitability to the Bank

® To achieve the Key Performance Indicators (KPIs) assigned in terms of
asset book building, deposit mobilization, cross-selling including FX,
trade finance, cash management, and other products & services offered
by the Bank

® To ensure stringent monitoring of NBP's exposure to the different
industries lending portfolio, to manage delinquent accounts on a timely
basis and ensure suitable remedial measures are taken to secure
payments and the Bank's interest

® To closely monitor risk effectively and keep abreast of market
developments to ensure proactive and remedial actions are taken to
maintain the quality of credit risk in line with the Bank's overall Credit
Policies & Procedures

e To allocate and monitor annual Key Performance Indicators of the staff
working in the team in close coordination with the Group Chief

Other Responsibilities:

® To review Credit Proposals compiled by the Relationship Managers &
Unit Heads in the Corporate Office team to ensure quality, accuracy &
data integrity, observe NBP’s Credit Policy and guidelines to submit and
recommend lending proposals to the Group Chief for approval or
onward recommendations to higher / other authorities

® To approve Credit Proposals in line with NBP’s Credit Policy as per
Financial Powers in Credit Approval Authority Booklet (CAAB), if
assigned

® To ensure proactive monitoring of accounts by conducting regular
Corporate Credit Reviews with CRMG

® To ensure monitoring of overdue position on regular basis and avoid
objective classification

e To demonstrate settlement, recovery of any bad loans within the
assigned portfolio

e To eliminate audit irregularities and ensure timely regularization of all
matters reported by compliance, audit, CAD, and various monitoring
departments

® Toensure maintenance of accurate MIS and various reports required for
the management for decision making

® To recommend all staff welfare proposals as per Bank’s policy

e To ensure maintenance of all dead stock of the region and compliance
of all policies related to logistic support / LCMG

e Toensure compliance with all NBP & regulatory requirements (including
State Bank of Pakistan’s Prudential Regulations) and internal policies
{including credit policies)

® To ensure that all internal controls and procedures pertaining to client
base of respective Corporate Office are properly in place in order to
mitigate any risks and to report any incongruity to the Head Office on a
timely basis

e To perform any other responsibility as per bank policy and/or assigned
by the competent authority from time to time

Outline of Main Duties /
Responsibilities

Assessment Only shortlisted candidates strictly meeting the above-mentioned basic
Interview(s) eligibility criteria will be invited for panel interview(s).

The employment will be on contractual basis for three years which may be
Employment Type renewed on discretion of the Management. Selected candidates will be
offered compensation package and other benefits as per Bank’s Policy / rules.

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working days
from the date of publication of this advertisement as per given instructions.

Applications received after due date will not be considered in any case. No TA / DA will be admissible for interview.

National Bank of Pakistan is an equal opportunity employer and welcomes applications from all qualified individuals,

regardless of der, religion, or di V.

PID KNo.3107/25

Size 46x4
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Job Vacant in NRSP Microfinance Bank Limited

pril 5th, 2026 Jang Newspaper, Karachi

(Iﬂ, g.;"s..f... NRSP Microfinance Bank Limited

CAREER OPPORTUNITIES IN BANKING
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Job Vacant in Shan Group

pril 5th, 2026 Jang Newspaper, Karachi

87
info@shangroup.net. -
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Job Vacant in Sui Southern Gas Company Limited

pril 3rd, 2026 The News Newspaper, Karachi

EMPLOYMENT OPPORTUNITIES

outhem Gas Company Limited. a leating Public Sector Utility Company in Pakistan is looking to fill the following speciaiized

w

positions with quaifed, expenenced and dynamic professionals who can add value 10 the Grganizabon’s progress
The postion will be responsie for overseenyg financal
MEBA in Finance with at Jeast 2 year of relevant | management and budgetng actvies Thes roie nvolves
CXPCrencCe Managny finantul planning, budget development, and
MONAoNNY 10 SLpPort the SANEZILON'S INaNCal Qoals

Deputy Manager - Finance and
Budyetng
(Job Code 854701)

Notes

® The Qualdicabons must be from an HEC recognized university

® PEC registration is mandalory or engingers

® interested candidates are encouraged 1o visit our website hitps /Avww ssgc.com pi/careers/ for details / job description and to

apply onkne within fifteen (15) days of the pubication of advertisement

!

| £ o For internal candidates continuity of service shall be given as per Company’s policy

| 2 ¢ Shomsting and selection shall be on ment based only

1= 3 _ c o,

1 x® The above positions carmy market competitive compensation package - P

1= PP , IAA At

| £ @ SSGCL 15 an equal opportunity empioyer and women are encouraged 10 apply & s
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Job Vacant in Bank of Khyber

March 31, 2026 Dawn Newspaper, Karachi

#BankofKhyber

WE ARE HIRING!

Bank of Khyber is seeking applications from highly skilled and experienced
candidates for the following positions:

Regional Head - Retail Banking

Location: South Region

Closing Date: April 05, 2026

Head Business Intelligence Unit - Retail Banking Group
Location: Head Office - Peshawar

Closing Date: April 12, 2026

Head FX / Equity Unit - Treasury Operations Department - O & S Group
Location: Karachi

Closing Date: April 12, 2026

Branch Managers

Location: Buner

Closing Date: April 12, 2026

Relationship Manager / Relationship Associate - Corporate
Location: Islamabad

Closing Date: April 12, 2026

Branch Services Officers

Location: Sialkot, AJK (Kotli, Dadyal)

Closing Date: April 12, 2026

Note: In case the degree is obtained from a foreign university,
equivalency certificate from HEC is to be submitted by the candidates at
the time of interview to validate the required education.

Interested candidates may visit our website at www.bok.com.pk/careers
for further details regarding job responsibilities and for submission of
ONLINE applications
PERSONS & WOMEN WITH SPECIAL NEEDS ARE STRONGLY ENCOURAGED TO APPLY.

BANK OF KHYBER IS AN EQUAL OPPORTUNITY EMPLOYER.
ALLCANDIDATES ARE TREATED STRICTLY ON MERIT.
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Job Vacant in FMCG Company

pril 5, 2026 Jang Newspaper, Karachi
/ JOB OPPORTUNITIES
A\ ENMOG Company Keguires

ACCOUNTS OFFICER

1L o Bt o
L5 Yoo 2 THP

Send Your Resume %0

WhatsApp: 0333-1146324

o e g — o e o

karachistc19830gmalil.com
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Job Vacant in KAPCO

pril 6, 2026 Dawn Newspaper, Karachi

KAP[e]e]

CAREER OPPORTUNITY

CHIEF EXECUTIVE OFFICER/MANAGING DIRECTOR

transformation info an indusiral conglomerate

direction of lhe Company amid ewvalving

BRCIOTE,

operational excellence, and strategic growth
KEY RESPONSIBILITIES
Strategic Leadership & Growth

strategy aligned with Board pricrities

energy and other polential seciors
Investment & Partnerahips

of non-used power plant

and international levels,

Regulatory & Slakeholder Engagement

objectives In other dwversified helds

Kot Addu Power Company Limited [(Company) s @
leading publicly lisbed energy Company on the FPakiatan
Stock Exchange. The Company is diversifymg
investment partfolic by acquiring a subslantal stake
in & large cement company. The Company |15 seeking
a Chiel Execulive OIMcer with exceplional skille and a
proven track record of success o lead the Lompany
theough fe rest phase of growth, diversification, and

This is a unique cpportunity o shape the sirastegic

dynamics, regulatary reform, and a growing focus on
efficlency and sustainability in Pakislan's energy sector
and across other existing and eamerging business

The Chisl Execulive OFFicer will provide overal
leadership for the Company and work closely with the
Board of Directors to drive |long-term value creation,

m Lead the development and execution of cofporats

u Drive portfolie diversification and dentify nesw growth
opportunites across conventional and renewable

w Orginate and execute skrategic Investmments,
including mengers & acquisitions, joint wentures, and
prigact inancing as weall as oversesing the disposal

m Build and maintain strong  relationshios
investors, landers, and stralegi: partnars at natiaonal

s Mavigaie Pakistan’'s evolving energy landscape,
including CTECM and related regulatary frameworks

= Engage eflectively with govermment authorities,
regulalors, and key stakeholders (o support business

Oparational & Financial Performancs

m Ensure efiicent, cost-effective operations and
delivery of financial and performance langels

m Owverses gxeculion of existing and pipeline projects

Organizational Leadership

& Strengthen organizational capability, leadership
Banch, and parformance culiurg

m Fromote novabon, accountatality, and high
standards of govermance

THE IDEAL CANDIDATE

= A& seascned leader with a strong track record of
leading lange complax, and multidimensional
organizations

m Demonslraled ability lo deliver growlh, exscule
strategic inwvestments, amd manage high-value
praojects

® Deep understanding of Pakistan's business and
regulatory  environment, particulany cwithin  the
arErgy, infrastructure and almer impaiant seckars

m Sirong slakeholder management, negotisbon, and
Influencing skills

m High Integrity, sound |udgment, and commitment to
corporale governance

QUALIFICATIONS & EXPERIENCE

& Minmum 20 years of professional expenence
including at least 10 years in senior executive
leadership robes,

m Praven Uack rmecord i energy, infrastrucbure
financal, ar other capital-ntansive sectors

m Experience in  investment siraleqy.  project
development amd execubon, and stakeholder
angagemeani

u Advanced degree in business, engineering, finance
or & retated feld from a reputable ins@ution (local or
intemational } prp-fn-'ref!'

COMFENSATION PACKAGE

An altractive compensation package will be offered
commensurate with industry standands

APPLICATION PROCESS
Interested candidates are Invited to submit ther applications by Apeill 13, 2026 19 confidential cecfBKapos com_pk
All epplications will be treated with strict confidentiality, Only shorflisted candidates wil be contacted
Cwversess Pakistays mesting the above crilenia are strangly encauraged o apply

~A\INTERNATIONAL
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Job Vacant in Pharmaceutical Herbal Company

ﬂpril 5, 2026 Jang Newspaper, Lahore

Job Opportunities in HERBAL PHARMA

A well reputed Pharmoceuticel Herbal Company focated of Maltan
Rood Chaung, Lakare reguire the foliowiag persannel an urgent basls:
‘Nl Job Title | Qualification/Experience |

1 Junior Qualification: B, Com
dn clesl candidate thould Be B.Coam with
Accountant | minimum 02 wears expernende af Herbal
_ Pharma Industry

;| Assistant | Cualification: Graduate + Computer Buerste

Sal An ideal candidate shauld be Graduates

ales computer knowledge with minkbmum

E'D"ﬂl"d‘ﬂitﬂr 03 vears experience of Herbal medicine
_ Industry.

Apply in [l confidence with CU'S/Y documents on below
mentianed whaotsdpp number Litest by ApAll 11, J026.

WhatsApp No: 0333 - 4111466
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Job Vacant in Lahore Based Company

ﬂpril 5, 2026 Jang Newspaper, Lahore

CAREER OPPORTUNITY

1.Sales Representative:

Quahfication Graduate wath five years expenence o handle
local markel sales knowledge of autlo & ppe industnes wll
be gwenpreference

2 . Accounts Officer:

Quahification: Minitmum B.Com. with 3 to S years expenence
to handie the books of accounts/Sales Tax, Candidates from
the manufact urmg .r'/*uatrv will be gven preference

Inlerested Candndates should send ther appication at
hiring 136 @gmad com.

10| Page
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Job Vacant in BPSC

March 31, 2026 Jang Newspaper, Quetta

VACANCY

CONSOLIDATED ADVERTISEMENT NO.03/2026

Applications are invited for initial recruitment to the following posts in the Various
Departments of Government of Balochistan:

Don"t wait for the last date, apply online today.

IMPORTANT NOTES
lage: Age will be calculated on the closing date for receipt of applications

lHLocal/Domicile Certificate: The candidate should submit local/domicile certificate of his/her district. A
married female candidate, not already in Government Service and desires to apply on the basis of
iocal/domicile of her husband, is required to submit the local/domicile certificate of her husband containing
her name. In case of in-service candidates, the localldomicile certificate endorsed in service record of
department will be accepted

IlHIThe Government reserves the right not to fill any vacancy or to fill more or less than the number of
vacancies announced by the Commission

IVZonal Allocation: The zonal allocation of vacancies has been made in accordance with the
Government of Baluchistan's Recruitment Policy of 1991

VExperience: Unless otherwise prescribed in the recruitment rules, the requisite expernence (with
necessary valid documentary proof) means the post qualification experience gained in a regular, full-time
paid job and that of the on job training subject to its relevancy acquired after obtaining the required
qualification till ciosing date. Experience as part time, honorary, apprentice and intermee will not be
considered/counted as experience.”

VIEligibility: Eligibility of the candidates in terms of Recruitment Rules and the advertised conditions shall
be determined after the conduct of screening/professional testfexamination .On detailed scrutiny of the
applications if they are found ineligible, their candidatures will be cancelled irrespective of the fact whether
they have appeared in the examination/test or even qualified therein. On rejection of application of
candidates on the basis of their ineligibility, the Commission would inform the applicants. The candidates
shorlddtfherefore. make sure before applying that they are eligible in all respects for the post, they have
applied for.

ViiViva Voce Test: The written/MCQs test qualified candidates will be called for Viva Voce Test and the
same would be as follows -

Current Affairs: (Last one or two month’s important happeningsfissues which are highlighted in Print
/Electronic Media.

General Knowledge: (Related to Balochistan, Pakistan and Intermational)

Islamic/Religious Studies: (Islamic questions regarding day to day issues as Muslim, Holy Prophet's life
(PBUH) and period of Khulafa-e-Rashideen). However, a candidate belonging to other religion would be
asked questions according to his/her religion.

Pakistan Studies: (1857 1o 1947 and 1947 to till date)

ViliThe candidates who qualify for viva-voce test will be intimated by post, sms and telephonically
to furnish/submit one (01) set of requisite documents duly verified by the concerned
Board/University and attested by Guezetted Officer i.e. four (04) photographs, Matric,
Intermediate DMCs/certificates, Bachelor, Master, M.Phil., Ph.D. Transcript/Degrees, CNIC,
Experience Certificate (where required) showing nature of job/ detailed job description issued by
an authorized officer of the Department concerned, Local/Domicile Certificate (duly verified by the
competent authority), Departmental Permission Certificate (in case of government serving ) etc.
within Ten (70) days of the Notice from BPSC. The candidates who fail to furnish the requisite
documents within stipulated time or furnish incorrect/incomplete information their candidature '
shall be rejected straight away. Therefore, they are advised to keep their documents ready for
submission to BPSC by the due date. ‘
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04.Two (02) Posts of Sales Manager (B-17) in the Directorate General of Industries & Commerce
{Small Industries, Wing).
Zonal Allocation
Merit (All Balochistan) Kalat Zone
o1 01
Qualification: Master's Degree (at leastin Second Division) in Commerce from a recognized University:
OR Degree (at least in Second Division) in Chartered Accountancy (CA) from a recognized Institute of
Chartered Accounts of Pakistan; OR Degree (at least in Second Division) in Cost and Management
Accounting [ CMA|} from a recognized institute of Cost and Management Accounts of Pakistan: OR ACCA
qualification TronT a recognized Association of Chartered Certified Accountants/ Institute; OR Bachelor's
Degree (at least in Second Division) in Business Administration from a recognized University.
Gender: Both (Male & Female) candidates are eligible. Age Limit: 18 to 28 years and general upper age
relaxation up to 43 years granted by the Government of Balochistan in favour of fresh candidates as well
as serving govermment servants
05.Twelve (12) Posts of Assistant Manager (B-16) in the Directorate General of Industries &
Commerce (Small Industries, Wing).

Zonal Allocation

Merit Kalat Zhob Nasirabad Mekran Quetta Sibi Quetta
Zone Zone Zone Zone Zone Zone City
o1 0z 01 o1 01 o1 O1 01
Women Quota :01 Disable Quota 01 Minority Quota:01
Qualification: Bacheior's Degree at least in Second Division in Business Administration (BBA) OR

eguivalent qualification from a recognized University.
Gender: Both (Male & Female) candidates are eligible. Age Limit: 18 to 28 years and general upper age
relaxation up 10 43 years granted by the Government of Balochistan in favour of fresh candidates as well
as serving govermment servants. Syflabus: Subjective paper in the relevant subject.
06.0One (01) Post of Assistant Accounts Officer (B-16) in the Directorate General of Industries &
Commerce (Small Industries, Wing).
Zonal Allocation

Mekran Zone 01
Qualification: Bachelor's Degree (at least in Second Division) in Commerce from
University; OR Degree (at least in Second Division) in Cost and Management Accounting
recognized Institute of Cost and Management Accounts of Pakistan; OR ACCA qualfi

recognized Asscociation of Chartered Certified Accountants/ Institute: OR Bachelor's Degree (a2t least in
Second Division) in Business Administration from a recognized University.

Gender: Both (Male & Female) candidates are eligible. Age Limit: 18 to 28 years and general upper age
relaxaton up 1o 43 years granted by the Government of Balochistan in favour of fresh candidates as well
as serving government servants

07.Two (02) Posts of Research & Investigation Officer (B-16) in the Directorate General of
Industries & Commerce (Small Industries, Wing).

12| Page
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ADVERTISEMENT CLOSING DATE30™" April, 2026 (Thursday) GENERAL INSTRUCTIONS
ajAll applications for Initial Recruitment in BPS-16 and above must be submitted online through BPSC’s
website www.bpsc.gob.pk. No hardcopy of online application is required from the applicants. However,
those applicants who do not have access to internet facility, are allowed to submit their applications on
the prescribed form must reach the Balochistan Public Service Commission, Quetta by hand or
by mail on or before the closing date i.e. 30" April, 2026. Application form available at BPSC website
giving detailed particulars in the light of prescribed conditions for the post appiied for.b)it will be mandatory
for the candidates to bring original CNIC, Treasury Receipt (Green Challan) and downloaded copy of
Admission Certificate/Roll no slip at the time of Screening/ Written Test. (The candidates should realize
that original CNIC and original Treasury Receipt (Green Challan) would be admissible as a valid
document. It is reiterated that the candidates must preserve the original T.R and do not send the same 1o
BPSC office in advance. so as 1o avoid any inconvenience at the time of entry in the Examination Halls).
c)Those candidates who have submitted their application by hand or sent by mail/post, their roll no slips
will be dispatched to their postal address as well as they will be intimated through sms.d)Admission
Certificates/Roll no slips for Screening (MCQ's Test/Wrritten test) for posts applied will be placed on the
website of BPSC i.e. www.bpsc.gob. pk. Candidates are advised to frequently visit this website. They will
be intimated through SMS as well. e)No extra time is allowed for postal transitetc
APPLICATION FEE: The Candidates are required to deposit the original treasury receipt of

POST(Basic Pay Scale) AMOUNT(Fee)
BPS-18 Posts Rs. 1200/-
BPS-16 & 17 Posts Rs. 800/-

The amount should be deposited in the State Bank/National Bank of Pakistan only in the province of
Balochistan or Government Treasury authorized to transact business on behalf of Government of
Balochistan under the Head C02101 ORGAN OF STATE EXAM FEE RECEIPT BPSC with incorporating
the relevant RCO/District-wise Code in Challan. The RCO/District-wise code is available on the official
website of this Commission i.e. www.bpsc gob.pk

Deputy Director (Recruitment)
Balochistan Public Service

PRQ No.4357/30-03-2026 Commission
Sy www.dprngob.plk. [ @dpr_gob [ dprgob [ §f @Gdgprbalochistan

13| Page
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ob Vacant in Spectrum Plastic Industry (Pvt.) Limited

April 5, 2026 Jang Newspaper, Lahore

We urgently need the Vacancies of following
1. INTERNAL AUDITOR

CAl ’.of' Aricie sho compiedad VA O d0uivaent

»-

' ”~

qualiicabion having S-Yoars expenence of Deding with
| Funchons of Inforna .'a:..:t n manufacturing conoem

2. EXPORT MARKETING MANAGER

MEBAM.COM or equivalent qualification having al leas!
o Yoars expenence of Dealing with Expex ’?.‘:rbo.r
DIASHC Fiexh oFlonh““].‘Q 'H"z\ ¢ Produc
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Job Vacant in PSEB

pril 1, 2026 Express Newspaper, Lahore
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Pakistan Software Export Board (PSEB), an apex and autonomous body under the Ministry of IT
and Telecommunication, is responsible for developing Pakistan’s IT and ITeS sectors, enhancing
export growth, and promoting the country’s tech industry globally. PSEB seeks to hire qualified
professional on a Contract Basis for its PSDP Project — Establishment of IT Park Karachi.

Position Qualification & Experience
Manager Audit | Maximum age: 50 Years
(PPS-09) Qualification: CA/ Member of a recognized body of professional accountants/ Certified

Internal Auditor/ Certified Fraud Examiner/ Certified Internal Control Auditor/ Master
Degree in finance from a university recognized by the HEC.
Experience: 10 years of relevant experience

Accounts Maximum age: 45 Years
Officer Qualification: Minimum 16 Years of education. Degree in finance, accounting
(PPS-08) disciplines, BBA or equivalent from a university/institute recognized by HEC.

Experience: Minimum 5 years of experience of working as an accounts officer with a
reputed construction or infrastructure development company.

For detailed qualification criteria, job descriptions, and to apply, please visit https:/njp.gov.pk or https:/
techdestination.com/careers/

ication deadline: Apri 20
Only post qualification experience will be considered, and only shortlisted candidates will be called
for an interview; no TA/DA will be admissible. Government or semi-government employees must apply
through the proper channel. Applications submitted via email or post will not be entertained. PSEB
reserves the right to cancel or reject any application without assigning any reason. PSEB is an equal

opportunity employer and encourages all qualified individuals, regardless of gender, disability, or
background, to apply.

HR DEPARTMENT
PAKISTAN SOFTWARE EXPORT BOARD (G) LTD
6™ Floor, New State Life Tower, Opposite Saudi Pak Tower, Blue Area, Islamabad
Email: hr@pseb.org.pk Tel: 051-9202184
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Ministry of National Health Services Regulations & Coordination

pril 1, 2026 Dunya Newspaper, Islamabad

No. 2-2025-26/Hep-C/HRM-PMU
GOVERNMENT OF PAKISTAN

MINISTRY OF NATIONAL HEALTH SERVICES,

REGULATIONS & COORDINATION.

3rd Floor, Kohsar Block, Pak Secretariat, Islamabad

Ministry of National Health Services, Regulations and Coordination invites applications from eligible candidates a
ving positions for “Prime Minister's Programme for the Elimination of Hepatitis C infection”. The

should possess qualification and experience in the refevant fieid. The positions are offered on CONTRACT BAS
to 30" June 20270r till the compietion of the project, on Project Pay Scale (PPS) and will be based in Islamabad, Pakistan

on

A [ Regional
S. Position No. of Age . . - "
# and Scale Position | Limit Qualification Experience & Skills (Revised) lecalal

|"e Atieast 10 years of post-
quakfication relevant experience

in finances especially financial

management of health-related

Working knowledge of the

, 2 public sector accounting with
Finance CAZACC _ thorough understanding of PFM

A or 35

1 kﬁ"mgc 1 JN% Compietion of artickes froma  cycle, reguiatory mechanism,
(PPS 9 Years shyreies bl . J
BPFS 19) registered audit firm shall be financial modeling and

accoroed due weightage grievance redressal
mechanisms of karg
beneficiary services woukl be
an adoed advam
« Expedience of financial reporting
basad on international Public Ment
Sector Accounting Standards in
govermment insttutions

p-Scale

GENERAL INSTRUCTIONS:
E C t nwill be con
of submiss
artments should appt
the basis of ac

d/ counted

= Inca
y Stage (even afte

ugh National Job Portal i.e. www.njp.gov.pk within 15 days from the date of

isit www.cts.org.pk

al support
SOrvisso

assis e, p contact the CTS hefpline at 051-2000109, during official
website; www.cls.org.pk , Office No.9, 3 Floor United Plaza Blue Area, Istamabad

(Project Director) PID(1)7952/25
“Prime Minister's Programme for the Elimination of Hepatitis C infection™

Ministry of National Health Services, Regulations & Coordination g
(3") Floor, Kohsar Block, Pak Secretariat, Islamabad.
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Vacant in Ministry of National Bank of Pakistan (Through Sidat Hyder)

pril 1, 2026 The News Newspaper, Islamabad

NATIONAL BANK OF PAKISTAN

“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with
enabling sustainable growth and inclusive development through its wide local and international network of
branches. Being one of the leading and largest banks of Pakistan, National Bank of Pakistan is contributing signif-
icantly towards socioeconomic growth in the country with an objective to transform the institution into a
future-fit, agile and sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the
following position in the area of Compliance based at Karachi.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:

01 ‘ Position / Job Title Divisi Head - G iance Risk & Governance Division (SVP / EVP)

Reporting to Group Head - Compliance

e Minimum Graduation or equivalent from a local or international
Educatlional / university / college / institute recognized by the HEC of Pakistan
Professional Qualification e Candidates having Master’s degree and / or any other relevant
professional certification(s) will be preferred

e Minimum 15 years of banking experience out of which 05 years as
Experience Head of Compliance and / or one level down as Head Compliance
Risk / Regulatory Compliance
Other Skills / Expertise / e Expertise of financial crime, compliance risk assessment and RCSA
Knowledge Required e Superior analytics skills

e Toreport all compliance Risks to the Management / Board Committees and
respective Groups and ensure corrective actions are taken or implemented
promptly to resolve the highlighted issues /matters

e To coordinate compliance project and update Management Committee and
Board

e Toact as contact point for managing the implementation of key compliance
systems by acting as coordinator between the owners of the system and ITG

e Toact as central point of contact for managing the CCM related matters by
coordinating and preparing the deck, following up on the matters arising,
submission of board / board committees related information / deck
pertaining to Compliance Group

e To implement system for regulatory laws, conducting RCSA and issues

Outline of Main Duties / tracking
Responsibilities e To develop Regulatory RCSA determining the process, risk and control
against key regulatory requirements

e To ensure effective periodic compliance testing including analyzing and
reporting identified issues

e Toplan organized and execute compliance and AML / CFT and KYC related
training for bank staff on country wide basis and also to coordinate
periodically updating computer based online AML / CFT and Compliance
training program

e Tomanage the compliance related risk bank-wide by identifying gaps in their
respective procedures and practice and suggest the control measures
thereof

e Tosupportthe CCO onthe development and maintenance of the compliance
program, CRM methodologies and related tools, policies and procedures

e To assess the adequacy and effectiveness of compliance control to manage
compliance risk based on periodic reviews and testing conducted as part of
the compliance program

e Todevelop and implement a thorough and well documented process which
assures the timely correction of identified violations (internally by compliance
reviews, internal audit report, regulatory inspection reports or any other
source) of all applicable laws rules, regulations and instructions

e To assist Compliance Function and HR Department in developing and
implementing an organization wide training program on compliance risk
matters to ensure that relevant staff maintains a satisfactory level of
knowledge of laws, rules and regulations

e Toperformany other assignment as assigned by the supervisor(s)

Assessment Only shortlisted candidates strictly meeting the above-mentioned basic eligibility
Interview(s) criteria will be invited for panel interview(s)

The employment will be on contractual basis for three years which may be
Employment Type renewed on discretion of the Management. Selected candidates will be offered

compensation package and other benefits as per Bank's Policy / rules.
Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online within 10 working days from
the date of publication of this advertisement as per given instructions.
Applications received after due date will not be considered in any case. No TA / DA will be admissible for interview.

National Bank of Pakistan is an equal opportunity employer and welcomes applications from all qualified individuals,
regardless of gender, religion, or disability.
PID K No.3095/25
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Job Vacant in Aquaculture & Fisheries Department

Government of the Punjab

AU
% = Aquaculture & Fisheries Department N
10 =

.'.l |
‘e

N

Apolications ané invitsd from sultable candidates for recraiment on contract basis on projct pay scalé (PPS) basis (eamncable upto pestation
period), wnder the devdopment pojert “Establishment of Aguaculers Business Hub at Lahone® (2025-26 1o December, 2027 in the Project
Waragamisnt Uini, Aguacuture Business Hub, Lanore

5. | Name of the Post (ualrficabon & Expanence | Age [No.of | inmal Lump | OFfica for submission |
Mo with FPS it | Posts | Sum Salary | of appiications
pér Nionlhy
2 | Manager Admin | Guallication: Minimum 16 years educaion I Finance| Naxds | 1 | 500,000 | Deector Genera
& Fnancé | Accounts’ Busingss Admintsiratioey’ ACCAS (A CRAS CIMAY | years (Hherias) Punp.':'il-a'l:
(PPS-3) | ACMUAYCPA friv HEC facognibid insthue Bahawaloud Road,
Experience: Al least 10 years of redevant post-qualibcation Chaubur Lahors
Epeence

1. The recruitmants will be made pursly 0n confract basis under Project Pay Scaie system exdendabie upto the gestation period of project. The

annual increenent will be applied a3 per approved criteria

Canddates from caly Punad Province will be eligbie 1o apply for Bhe posts

In-service canddales will ensures (while applying for particular posts) that they have obtained’ applied for NOC/DPC from their concemed

departments and will provide the same at the time of interview (if calied)

4. Al cangidates must apply online on hitp/Jobs. puniad oo pk as well 25 send 2 hard copy of an onling submitted form, phatocopies of CNIC
Domiclie, Academics and Dxperience Certificates dufy attested 10 the offices mentioned tll 20th April 2026 within office hours

5. The appicant who will not subemil both online and hard copy of documents, his/her appiication will be considered iacompicte and will not be
ententaned

6. For males +5 years and for femaies +8 years General age relnation In upper age Bmit at the cate of advertisermnent 25 per Govi. of Punjad
S&GAD Notification No. SORI(SSGAD)3-35/81 dated 08-08-2016

7. The name of post for which candidate is wiling 20 apply should be mentioned clearly both on appication and envelope

8. Incompiete appications and thase received aner due date will not De acceptadie and will be rejected without informing the appiicants. In s
regard, this office will not issue any informationy notScation etc

9. Canddates must being thelr original documents at the time of Interview along with copy of educational documents, exparience cerificates,
Domiciie, CNIC, two Passpont size recent photographs and detailed CV.

10. For multiple posts, candidates should Submit appRcation f0r each pOSt Separately

11. No TA/ DA will be admissibie for test/ interview.

12. The Department is authorzed for short-isting the canddates accordng %0 ther eligbiity and experience. The decision by the Selection
Commities wilt be final

13. The Competent Authority may cancel the recrultment amySime without any prior noSice

14. The dase of interview test will b2 informed on given emaly’ contact number.

15. The selected candidates will not estabitsh any ciakm for the parmanent appoiniment against hase posts.,

16. The candidaties shou'd reman in contact with ths office for any further information

Note: Application for each post shall de submitied in the authorized office gven aganst each past

2
3.

DIRECTOR GENERAL FISHERIES, PUNJAB

9-A, Bahawalpur Road, Chuburji, Lahore. Phone No. 042-99212374
Website: www.punjabfisheries.gov.pk IPL-3241
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ob Vacant in Punjab Life Insurance Company Limited

pril 5, 2026 Nawa-I-Waqt Newspaper, Lahore

Punjab Life

Insurance Company Limited

CAREER OPPORTUNITIES

djeb Life Insurance Compenz Limited (PLIC) is Pakistan's first provincial gover t ed life i e (
er the Government of Punja We are looking for visionary and results-driven leadership team to join our management
cadm in the following rtised positions.

Ouamlcatlon & Experience

= Minimum Master's degree in| JOB PURPOSE:

Finance, Accounting or related | Chief Internal Auditor of the Company will be responsible for Imdhg
field. the Internal Audit function, providing able assistance to the Board Aud
Committee with sound internal audit and reporting practices.

OR The Chief Internal Auditor will play a kasrole in shaping company's
strategic direction ensuring robust cont tracking a')d prudent risk

management across various insurance lines.
No. of Posts: A pvolwsioml accounting or KEY RESPONSIBILITIES:

o Governance, Risk Oversight, and Strategic Direction:

Posting: . meg ﬁte‘umeﬁh itﬁ'e sua% objectives dimem
" n that aligns with institution's ic and covers
Lahore - wwmmmmm alhigrwtsk areas within emsoperdbns insurance underwriting,
Regulatory Affairs within which claims management, investm IT infrastructure.
Reporting: nﬁmm 04) s in al® Serve as a primary advisor to Board Audit Committee (BAC). Present
Board Audit olem within | Digh-impact audit flndngs recommendations, and strategic risk
Committes leadership 1 Mhin | assessments to BAC and Board of Directors with clarity and
m insurance/Takaful/Banking/| objectivity.
(BAC) : jectivity
Finance/Fintech domains. - rwmel Imiepended nt and objective asswamem tmxm organization's
internal controls, risk rnatggemerl po es, a mance
Age: are desig and ficie y to
Not more than mltlgare key risks.
57 Years as of m Act as key laison with external auditors (e.g., State Bank of
date of Pakistan's inspection teams, SECP, external statutory auditors),
application. ensuring ftransparency and compliance with all inspection
requirements.
Operational Assumnoo and Compliance:
= Conti ly evaluate adequacy and effecti of internal controls
across all depanmenm from sales and ting to
back-office operations and finance, to prevent fraud, errors, “and
material misstatements.
= Ensure rigorous adherence to all icable Paldstani laws, SBP
15 for b g9, SECP insurance rules, IFRS, and
specific Shariah ¢ © req if Takaful operations are
present.
= |dentify significant control weaknesses or operational inefficiencies
recommend practical, value-adding improvements to
g it to enhance op resilience and efficiency.
Leadership, Team Management, and Culture
- Lead mentor, and build a high-calibre internal audit function. Ensure
feam possesses requisite skills, certifications (e.g., CIA, ACCA,
CA) and industry knowledge to cover all areas of ness.
= Champion a culture of integrity, accountability, and ethical conduct
throughout the organization, using the audit function to reinforce
expected behaviours.
= Proactively provide advisory services to management on the control
Implications of new products, systems, and processes (.9., new
digital banking platforms, new insurance products).
Important Note:
= Only shortlisted candidates shall be called for interview. No TA/DA will be admissible
= PLIC reserves the right to accept or reject agpslvcamn(s) without assigni anyeason(s) thereof,
- z‘ﬁlc is ng equal oppormnlty omployer Fema minorities, and dﬂemngy ed persons — DAPs (PWDs) and
T are encou

The a positions carry m ma d competitive remuneranon
Individuals Mﬁllng the above d criteria are to apply via sending their up-to-date CV, copies of
CNIC, d e letters and 02) size tos to the fol owing

academic
address or email within Fifteen (1 5) days of this adveﬂEement (please ensure to men you are applying for
on the envelope and the email header):

Email: hr@punjablife.com.pk
Punjab Life Insurance Company Limited
1# Floor, Pakistan Engineering Congress Building, 97-A, Block D1, Liberty Market Guiberg lll, Lahore.
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Job Vacant in Lahore Based Company

pril 5, 2026 Jang Newspaper, Lahore

MANAGEMENT TRAINEE OFFICERS
Koy Responsibilities:
- Tir » preparing finac 2 <W T MENTS _TOCOraing daily 1ransactiron
{ Ournals edgerrs SLUPDEOrTAanE Dudigeting and 1oreCiRslmME ASS: ' :
AT oS oSy WWOrs & O DO ~ - L 3
SO twace Thike Quich BOOks ERF et
Reguired Qualifications
Bacheior’s coRrec 4 8. Com J BBAJESS Accountime X E IO
Professwor ertif s C ot N ootional ot valuabbie )
ACCA Ipart-guait o) A {intec,CAF) I:I
SikGillis Neoeded: BEasiC accounzing knowicodege Stro sy tical think
AZTENTION TO SoTta E wod SOt o v Coemmu St 1
InmMterestead Ca Jicdaste can senmnd their updated Re ™Ee wath Tt
photograph on ema JOobs27599 gmail . com
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Job Vacant in Ravi Chemical Complex

pril 5, 2026 Jang Newspaper, Lahore

W Ravi Chemical Complex (RGC)
#& _ JOB OPPORTUNITIES

OUOWINE POSLS 0N CONLAACT DASIS 35 peor LIy

Critera

20 "‘ll“l:l"“"l e o
' | iy
A y e

Deputy Manager
(Accounsing & Controling)

Anistant Manager {finance)

Twae

. ) ] WAM LN O R M 0N
- . - 4

A 4
TERMS AND CONDITIONS:
1 prested i .t ol appiy ag the above post throug b portal hatpss/ fHitech com pk/ioin-us-sitech
oc\, E-manl e @B ravi-chamical com mentx the POST A iject ine or dspatch the CV wit ol

Human Resources Department
Ravi Chemical Complex, Kala Shah Kaku, 6T Road Lahore Phone (Exchange): 042-37862140-42, Ext # 211
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Job Vacant in Rural Support Programs Network

pril 5, 2026 Dawn Newspaper, Lahore

= JOB OPPORTUNITY

Chief Financial Officer (CFO) cum Company Secretary
Rural Support Programmes Network (RSPN)
The Rural Support Programmes Network (RSPN) is inviting applications
for the position of Chief Financial Officer (CFO) cum Company Secretary.
RSPN is Pakistan's largest civil society network, reaching over 50 million
people through its member Rural Support Programmes.
The CFO cum Company Secretary will be responsible for ensuring
financial sustainability, regulatory compliance, and operational efficiency,
thereby supporting RSPN in achieving its mission and objectives.
Applicants must have a minimum of 15 years of relevant professional
experience, preferably within the non-profit sector in Pakistan. The
required qualification is Chartered Accountant (CA), ACCA, orl ACMA
(CIMA) from a recognised professional body.
Experience in working with international donors and managing
grant-funded projects is essential. Familiarity with government financial
and procurement systems is highly desirable. Strong knowledge of SECP
regulations, taxation laws, and Economic Affairs Division (EAD)
requirements is required,

Experience as Company Secretary of a local non-profit Board is preferred.

Detailed Terms of Reference (ToR) can be accessed on our website at:
https://rspn.org/opportunity-category/job-announcements/

Applicants should email their applications with detailed resumes to
hr@rspn.org.pk by COB 21" April 2026 and write ‘Application for CFO RSPN'
in the email subject line. Only shortlisted candidates will be called for an
interview.

RSPN is an equal opportunity employer committed to preventing sexual
exploitation and abuse. All potential candidates will undergo background checks.
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Job Vacant in NLC

pril 2, 2026 Express Newspaper, Lahore
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