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Jung Newspaper - June 21, 2026

INSTITUTE OF
IFMP FinanciaL MARKETS

OF PAKISTAN
CAREER OPPORTUNITY

Chief Executive Officer (CEO)

Institute of Financial Markets of Pakistan (IFMP), a public sector

company licensed under section 42 of the Companies Act 2017, is

seeking to appoint a dynamic individual for the position of a

Chief Executive Officer, at its Head office in Karachi, in accordance

with Public Sector Companies Carporate Governance Rules 2013.

Qualification requirements:

a) A recognized entrepreneur or professional holding a
postgraduate degree in business administration, public
administration, finance, commerce, marketing, or an equivalent
discipline from a Higher Education Commission (HEC) recognized
institution.

b) A member ofarecognized body of professional accountants.

Experience requirements:

a) Minimum ten (10) years of experience in a senior management role,
preferably within a professional or financial institution, including
experience as a Chief Executive or at a senior management level in
organizations with commercial attributes

b) Thorough understanding of the functioning of financial markets,
skills development, and certification Programmes, with exposure to
diverse and evolving market practices and industry
environments.

c) Practical knowledge of the development and implementation of
projects funded by multilateral and international donor agencies,
including activities such as development of TORs, selection of
consultants based on predetermined criteria, reporting to donors,
and otherrelated functions.

d) The candidate must meet all eligibility and fit and proper criteria as
prescribed under the Public Sector Companies (Appointment of
Chief Executive) Guidelines, 2015.

e) Experience in leveraging technology and digital platforms for
certification, training, or assessment processes will be preferred.

Age requirement: 54 years maximum at the time of applying

Interested candidates meeting the above criteria should forward their

detailed resume along with the relevant supporting documents and

current and expected salary by 5" July, 2026 through email address:
careers@ifmp.org.pk

Note: IFMP is an equal opportunity employer. For seeking complete

details about the TORs for the position, please visit
www.ifmp.org.pk/careers

DIN/K\I8RAMS

“\INTERNATIONAL
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CAREER OPPORTUNITY

IBA Karachi seeks applications from dynamic and result
oriented individuals for the following full-time positions:

» Manager - Media & Marketing Services

» Assistant Manager - Internal Audit

= Assistant Manager Business Development - CEE
» Executive - Alumni Affairs

For a detailed job description, please visit our career page
https://careers.iba.edupk Interested candidates must apply online
within 15 days from the publication date of this advertisement. IBA Ka-
rachi is an equal opportunity employer and all applications are assessed
based on merit. Differently-abled individuals are also encouraged to
apply. Only shortlisted candidates will be contacted for an interview.

IBA Karachi is an equal opportunity employer. Women, minorities
& persons with disabilities are encouraged to apply.
INF/KRY/2576/2026
+9221m 422422 | @ wwwibaedupk  FIEEIMEIE ibokhioficial
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CAREER OPPORTUNITIES

AUDIT POSITIONS

>C

Required Qualification and Specification

DEPUTY CHIEF INTERNAL AUDITOR
(ENTITY RISK ASSESSMENT, GOVERNANCE
REVIEW, PLANNING & EXECUTION)

DEPUTY CHIEF INTERNAL AUDITOR
(QUALITY REVIEW, REPORTING &
FOLLOW-UP, IA POLICIES & PROCEDURES
SPECIAL ASSIGNMENTS, ADMINISTRATION
AND PAYMENTS)

dam-audit2@enihr.com

MANAGER AUDIT (RISK ASSESSMENT
PLANNING & EXECUTION) ~ Two (2)
POSITIONS

mar-auditl Qenihe.com

MANAGER AUDIT (QUALITY REVIEW &
REPORTING, FOLLOW-UP AND SPECIAL
ASSIGNMENTS)

MANAGER AUDIT (CAPACITY BUILDING
ADMIN AND PAYMENT)

moraudidQenihrcom

market-based remun g om surate with qualficabons. expenence

oston Perdormance

enging assgner please emad your
CViresume with a picture a < L or PDF format (o the relevant email address
mentioned under each positio the, by 6th July, 2026

—_— . Premier Executive Search

- . Consultants Specializing in
EXecuTives NETWORK C'Level & Senior Management
I N TERNATIONAL Carcer Opportunities in

Pakistan, Middle East & Far East
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DAWN Newspaper - June 17, 2026

Sui Southern Gas Company Limited

SSGC Employment Opportunity
CORRIGENDUM

This is with reference to our advertisement in Daily Dawn & Jang
published on Sunday June 14, 2026.

For the positions of Manager Financial Planning, LPG-AiIir Mix
Business (Job Code 8569-01), Manager Funds-Management
(Job 8570-01), Manager-RLING Accounting (Job Code 8571-01)
the qualification for each has been amended as below:

® Freshly qualified CA 7 ACMA or ACCA or VIBA in Finance with
at least 4 years of experience, preferably in a similar capacity.

Other specifications / contents of the advertisement remain
unchanged. Candidates meeting the above criterion are
encouraged to visit our website https://www.ssgc.com.pk/careers/
for details / job description and apply online within fifteen (15)
days of the publication of advertisement. PID(K)=38aa/2s s
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The News Newspaper - June 15, 2026

NATIONAL BANK F PAKISTAN
CAREER OPPORTUNITY
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NATIONAL BANK OF PAKISTAN
CAREER OPPORTUNIT
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“The Nation’s Bank”, National Bank of Pakistan aims to support the financial well-being of the Nation along with enabling
sustainable growth and inclusive development through its wide local and international network of branches. Being one of the
leading and largest banks of Pakistan, National Bank of Pakistan is contributing significantly towards socioeconomic growth in
the country with an objective to transform the institution into a future-fit, agile and sustainable Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienced professional(s) for the following position
in the area of Compliance based at Karachi.

The individuals who fulfill the below basic-eligibility criteria may apply for the following position:

01 Position / Job Title Manager - International Compliance (OG-l)

Reporting to Unit Head - International Compliance

* Minimum Graduation or equivalent from a local or international university / college /
institute recognized by the HEC of Pakistan

e Candidates having Master's degree and / or any other relevant professional
certification(s) will be preferred

e Minimum 04 years of banking experience in Regulatory Compliance and / or SBP

Coordination and / or Internal Control and / or Audit

Excellent communication and interpersonal skills and analytical skills

e Excellent in MS Office and Bl tools

 Good understanding of banking operations / SBP regulations and banking laws

Ability to prioritized and accomplish tasks with strict deadline

Team Player, goal oriented & result driven

e To work with overseas branches to develop corrective action plans for resolution of
regulatory issues and establishment of sustainable controls and ensure timely
implementation. Review, track and escalate timeline breaches

« To conduct offsite reviews of overseas branches, including process reviews of different
compliance areas and follow-up for resolution of gaps in a timely manner

e To review regulatory updates (regulations, circulars, etc.) issued by the overseas
regulators, follow-up on the implementation status of the action plan to monitor
compliance

e To coordinate with overseas branches on compliance systems implementation

e To review of agendas, minutes and trackers of the Branch Compliance Committee of

Outline of Main Duties / Management meetings. Highlight significant compliance issue; track deadlines and

Responsibilities ensure necessary escalation

e To review compliance-related policies, procedures, manuals, frameworks, etc. of
overseas branches coverage, conflict and completeness. Follow-up, track and maintain
detailed MIS of all documents in line with SBP framework and related HO policies

e To review all regulatory inspection and external reports of overseas branches; follow-
up on action plan; progress, and resolution status. Maintain MIS / inventory of
observations. Escalate all timeline lapses and significant gaps

* To liaison with Country Compliance Officers on all matters under their purview through
regular phone / email follow-ups, con-calls, and online meetings. Maintain a close
working relationship with the CCOs

 To perform any other assignment as assigned by the supervisor(s)

Educational /
Professional
Qualification

Experience

Other Skills / Expertise /
Knowledge Required

Assessment Test / Only shortlisted candidates strictly meeting the above-mentioned basic eligibility criteria
Interview(s) will be invited for test and / or panel interview(s).

The employment will be on contractual basis for three years which may be renewed on
Employment Type discretion of the Management. Selected candidates will be offered compensation
package and other benefits as per Bank’s Policy / rules.

9|Page
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Dawn Newspaper - June 21, 2026

“Build Tomorrow, Excel Today - Career

Opportunity Awaits”

Cur client, a leading Mnancial institution empowering communities with housing finance

solutions, is seeking to induct dynamic and experienced professionals as;

Risk Manager - Information Security
Qualifications: Masters/ Bachelor's degree (16 years of equivalent aducation) in Business
Administration (Information Systems), Computer Science or related field from HEC

recognized institution. Professional certifications such as CISSE, JSM, CEH, or 150 27001
Lead Implementer/Auditor will be encouraged

Experience: Minimum 3 years of past qualification experience in information security
or cybersecurity roles, preferably within fintech, digital banking, or requlated financial
Institutions.

Manager —IFRS 9

Qualifications: Member of the accounting certification body, Masters / Bachelors degree
(16 years of aducation) in Business Administration, Actuarial Sciences, Data Scie
Ecomnaomics from HEC recognized institute.

nces or

Experience: Minimum 3 years of post qualihcation experience in hinancial risk modeling
specifically with IFRS 9 implementation and reporting

Assistant Manager/Manager - Risk Review / Risk Modeler
Qualifications: Master's / Bachelor's dagree (16 years of equivalent educatio
quantitative discipline (Actuarial Science, Data Science, Statistics, Finance, Eco
or Mathematics) from a HEC-recognized institution. Candidates holding CFA/FRM
certihcations will be preferred

) In a

Experience: Minimum 3 years of post qualification experience in financial risk modeling
along with experience of buillding credit, market and operational risk models

Matters for Consideration:

m Interested candidates can view the detailed job description of the role and
subsequently can apply at: https://www.affco.com.pk/Recrultment
Deadline for submission of applications is July 5, 2026

The pasitions

+ based in Karachi and offers a competitive remuneration package

ations

k23

-

m Maximum age limit is upto 40 years by the closing date of appl
® Only shartlisted candidates will be called for interviews

"

These are contractual pasitions and subject to extension based on an individual’s

performance and prevailing company palicy,
® Eligitelity cnteria may be relaxed in case of candidates possessing exceptional
Qualification or Experience

omics

2026 AF Ferquson & Co uson is & member firm of the
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GOVERNMENT OF THE PUNJAB
AGRICULTURE DEPARTMENT

SITUATION VACANT

Applications are invited from eligible candidates domiciled in Punjab for
recruitment on contract basis under the Punjab Resilient and Inclusive Agriculture
Transformation (PRIAT) Project (2022-23 to 2026-27) (World Bank Financed) under
Directorate General Agriculture (Water Management), Punjab.

Name of Post PPS No. of | Salary B Qualification, Experience, Domicile
Posts including and Eligibility
increment
Accountant o7 o9 Age limit: « Bachelor degree in Commerce
Maximum upto (B.Com)/ Accounting & Finance/
40 Years equivalent with minimum 203
division.

Salary: - Proven post qualification
Rs. 125,000 experience of 5 years post-related
| per month with experience in the field of Accounts
annual e Experience to establish and
! increment) maintain project records, work
| with external auditors, prepare
annual budgets and prepare

expenditure records, etc.
- Familiar with preparing and

maintaining all financial records,
purchase of consumable items,
furniture/ffixture and its
maintenance, processing of utility
bills (telephone, gas. electricity.
water etc.) for the approval of the
competent authority.

l - Able to follow up with the

concerned offices, for account-
related matters and perform any
other assignment assigned by the
higher authori

NOTE:-

1. Relaxation in upper age limit is not admissible.

2. In case of other relevant degrees, the equivalence certificate issued by the
HEC/Competent Forum will be provided by the candidate.

3. Retired Government servants are not eligible. The contract appointments are
temporary in nature, non-transferable, job / post speciﬁc: non-pen§ionable &
conferring no right for regularization. The Contract appointment will be upto
30.06.2027.

In case the project period is reduced/enhanced. contract appointment order will
be amended accordingly with approval of competent authority

=3 The recruitments will be made strictly on merit on all Punjab basis in accordance
with the selection & eligibility criteria approved in the PC-I.

6. The applications on prescribed form (which can be downloaded from
wawav agripunjab gov.pk) addressed to the Secretary Agriculture, Government
of the Punjab, 21-Davis Road, Lahore clearly indicating the post applied for
along with curriculum vitae (CV), three passport-size recent photographs and
attested copies of all the relevant documents, CNIC/certificates/degrees, which
include detailed marks certificates including CGPA, Hafiz-e-Quran Certificate,
position in Board/University, issued by the authorized Institute/ Madrissa duly
recognized by the Wafaqg-ul-Madaras, release orders for Ex-Service men, issued
by the concerned authority/institute and must reach by 30.06.2026. Late and
incomplete applications will not be considered and only eligible candidates will be
called for testinterview. No TAY/DA shall be paid.

7. The candidates can also apply at www.jobs.punjab.gov.pk. However, hard
copy of application form alongwith complete attested relevant documents
is mandatory to submit to this department within due date.

8. List of eligible candidates shall be displayed on the Notice Board 03 days prior to
the interview in addition to the interview call letters. In case of any query/
clarification, the candidate may approach the Additional Secretary (Planning).
Government of the Punjab, Agriculture Department, Lahore at least two days
prior to interview date.

o, Lists of successful candidates shall be displayed on the Notice Board in addition
to issuance of offer of appointment letters after approval of the recommendations
of Department Selection/Recruitment Committee, by the competent authority.

10. The competent authority has the right to increase or decrease the number of
posts

11. The selected candidates under the project are not entitled for the benefit of any
pay protection and regularization.

12. No post falls under the quota reserved for Women, Minorities and Disabled
persons.

(SEADIA AKHTAR)
Section Officer (Plan-lIVR&E),
Government of the Punjab,

Agriculture Department,
21-Davis Road, Lahore,
042-99200148 IPL- 6194
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CAREER OPPORTUNITIES

Pakistan Kidney and Liver Institute and Research Center (PKLI&RC) is working as a body corporate under Pakistan Kidney and Liver Institute and
Research Center Act 2019 (the Act) passed by the Provincial Assembly of Punjab. PKLI&RC is overseen by an independent Board of Governors

constituted under the Act.
We are pleased to offer following positions to qualified applicants (The number of positions are mentioned in brackets):

PAKISTAN KIDNEY AND LIVER INSTITUTE AND RESEARCH CENTER - LAHORE

NON-CLINICAL

Finance

* Billing Executives (A&D Rep.) (09)

win

DY

Terms & Conditions:
1

Applicants must apply online through the PKLI&RC Job Portal at
https://jobs.pkli.org.pk:440/ no later than June 30, 2026. Only
online applications will be accepted.

Applicants must be between 18 and 62 years of age.

Applicants are required to upload all relevant documents on the Job
Portal, including a CV, CNIC, educational degrees along with
transcripts/detailed marks sheets, experience certificates, valid
licenses, fee deposit slip, and NOC (if applicable).

Uploading experience certificate/evidence of current employment
including date of joining is mandatory. All experience letters must be
issued by an authorized office.

Submission of fake or forged documents, or concealment or
misrepresentation of any information, will result in disqualification /
termination of employment at any stage.

Experience and age will be calculated as of the closing date of this
advertisement. Only experience certificates clearly stating the exact
dates of employment will be considered.

All documents that are uploaded by the closing date of this
advertisement will be considered only.

Applicants currently serving in government organizations or as
PKLI&RC internal employees must attach a fresh NOC issued by their
respective departments. Only post-specific NOCs with current dates
will be accepted.

Applicants who previously applied under any earlier PKLI&RC
advertisement are required to reapply in accordance with the criteria

10.

11.

12.

13.

14.

15.

mentioned in this advertisement.

Applicants who previously applied under PKLI&RC advertisement for
the position of *Transplant Coordinator (Hepatobiliary and Liver
Transplant) Published on March 01.2026 need not to apply again.
Only shortlisted applicants will be contacted for a test/interview. No
TA/DA will be admissible.

Only applicants who meet the eligibility criteria should apply. Those
found ineligible at any stage during the shortlisting or selection
process will be disqualified.

Incomplete or improperly filled applications will not be considered.
PKLI&RC reserves the right to increase, decrease, or cancel any
advertised position(s) without assigning any reason.

PKLI&RC is an Equal Opportunity Employer.

Application Processing Fee:

Rs. 3,000/- for Doctor positions

Rs. 1.000/- for all other positions

Applicants must upload a screenshot or photo of the bank deposit
slip while submitting their online application. A separate fee must be
paid for each position applied for.

Payment Details Bank:

Bank of Punjab Account Title: Pakistan Kidney and Liver Institute and
Research Center

Account No.: 6580008550400058

IBAN: PK51BPUNG6580008550400058

Human Resource Department

Pakistan Kidney and Liver Institute and Research Center
One PKLI Avenue, DHA Phase 6, Lahore, Pakistan.
D 042-111117 554 Ext. 3404, 3405 @ | © | @ pklinrc @ www.pkli.org.pk

IPL No. 6100

A\INTERNATIONAL

Finance

Billng Executrves (A&D Rep.) 9

B.Com 14 years)/ Associate Degree Program (ADP) in Commerce

Overaltwo (2) yearsof expericnce in accounting/ fnance operations
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DAWN Newspaper - June 18, 2026

Banking Group).

Position

Segment Head
Digital Product
Development

(Digital Banking
Group)

Grade: Band-5 to
Band-3

Location: Lahore

Important Note:

July 01, 2026.

BOP Phone Banking: 111-267-200

Job Summary/Major Responsibilities

Responsible for managing execution of Digital
Banking initiatives for Digital Channels.
Translate business objectives and product
visions into structured delivery plans,
functional requirements, project roadmaps,
sprint plans, and implementation milestones.
Lead requirement management processes
including business requirement gathering, gap
analysis, prioritization, functional specifications
and change requests.

Manage and govern agile and hybrid project
delivery mechanisms including workstream
planning, backlog management, release
coordination, UAT governance, and rollout
planning.

Well-versed with SBP regulations for digital
banking and alternate banking channels
products and services.

- Demonstrates strong expertise in Security

standards and frameworks and their
application for digital banking.

CAREER OPPORTUNITIES IN BANKING

The Bank of Punjab is one of the fastest growing Banks in Pakistan with its profound
existence of 35+ years. It operates through a network of 900+ branches across the country.
We invite applications for the following position in our Digital Banking Division (Digital

Eligibility Criteria

Qualification:
Minimum
Bachelor's or
equivalent degree
from an HEC
recognized local/
foreign university.

Experience:
Minimum 9-12 years
banking/ non-banking
relevant experience.

Age:
Up to 55 years as of
the date of
application.

www.bop.com.pk

a. Only shortlisted candidates shall be called for interviews. No TA/DA will be admissible.

b. The Bank of Punjab reserves the right to accept or reject any application(s) without assigning
any reason(s) thereof.

G The Bank is an equal opportunity employer. Females, Minorities, Differently Abled Persons
(DAPs) and Transgender are encouraged to apply.

d. The above position(s) carry market based competitive remuneration.

e. Individuals fulfilling the above mentioned criteria are encouraged to apply online through BOP

career portal https://www.rozee.pk/company/the-bank-of-punjab-bop latest by

B®p

AINTERNATIONAL
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EXPRESS Newspaper - June 15, 2026
P -

PUNIMIN

PUNJAB MINERAL DEVELOPMENT CORPORATION

ENGAGEMENT OF STAFF ON N NGENT BASIS
Punjab Mineral Development Corporation (Punjmin) is an autonomous body established under
The Punjab Mineral Development Corporation Act, 1975, functioning under the administrative control
of the Mines & Minerals Department, Government of Punjab. For the past five decades, Punjmin has
been actively engaged in the development and promotion of the mining sector across various regions of
the province. The Corporation is currently involved in the production and marketing of Coal, Rock Salt,
Gypsum, Silica Sand, and Bauxite.

To support its ongoing projects and field operations across the Province of Punjab, Punjmin
intends to engage the services of qualified, experienced, and motivated individuals on a Contingent
Basis against the following positions:

Sr.

Name of Post No. Age Qualification, Experience
No of Min Max

& Daily Rates
Posts

Interview

Place of
Date

Posting

03 | Assistant

o3 Z23 30 M .Com with S years 29.06.2026 O31i-Jutana
| pMianager experience, MBA with
{Accounts)/
oa 22

major in Finance with 03
Accountant years experience or B.Com
with 7 years experience

Daily Rate = Rs.S5.265/-
Lahore

Daily Rate = Rs. 4, 370/-
Projescts

oS Accounts

2s
Assistant

B8.Com with O3 years
experience. ERP software O1-Padhrar
experience shall be O1-Quaidabad
preferred.

30.06.2026
l oi1-Marmandi

Ol1-Head Office

Daily Rate = Rs.2,462/-
tahore

Daily Rate = Rs.2,045/-
Projects

SEMNERAL TERMS E CONDITIONS:

Nature of Appointrments All appointrments are purefy on contingent basis and do Nnot confer any
EEht To permanent workmman / regularization at any stage.
= Duration of Appointrment

The appointrment will rermain wvalicd until the end of the financial year
ZO26—27 or until the completion of the project. whichever is earfier.

=. Freference Criteria: Prefesrence will be given 1o candidates having refevant experience in mining
and mineral-related projects.

= Egual Opportunity: Punjimin is

an egual opportunity employer. Soth male and female
candidates meeting the prescribed criteria are encouraged to appiy.
s GSowvernment Employees: Candidatoes already serving
Autonormouns Bodies

i Govermmoent, Semil-Gowvernment, or
muast apely throwugh the propoer channel and submmit o No Objection
Certificate (RNOC) at the time of the Intervicows.

L= Remuneration: Wages shall be paid In accordance with the rates notificd Dy the Finance Wing.,
FPunjirmin, as specified against each position.

7. Termms of Appointment: The advertised posts are non-transferable and are limited 1o the specific
Project mentioned in the advertiserment.

= WTASDA: No TA S DA will be admissible for appearing In the Interviews .

=

20

Seneral Age Relaxation: Apphicable as per Governrment Rules for all candidates.

Risht to Cancellation: The Corporation reserves the right to postpone or cancel the recrwitrment
Process at any Stage withou! assignineg any reascn.
R

Termination: This engagerment may be terminated at any tirne by the Punimin Authority withhowt
assigning any reason.
HOW TO APPLY

interested candidates mecting the prescribed criteria are encouraged to applfy wvia emaidl at
punjimin.am estt@email.com on or before the closing date i.e. 28.06.2026. Applicants shall be required
to appear for interview at the address mentioned below on the specified dates during official working
howurs. Candidates rmust bring:
- Original CraIC
- Domicile

Original Edwucational Certificates

Experience certificates
Arttested

coplies of —rac, Domicile =
Educational Certificates

Two recent passport-size photosraphs

A woritten application clearly mentioning the position applied for. addressed to the Managing
Cirector. Punjmin

(M IUHANNMINDVIAD SARMNMAD TAINMIOOR)
GENERAL NMANAGER (ADMINISTRATION)
Punjab Mineral Devsesloprment Corporation

27 Floor, Alfalah Building. Shahrah-e-Quaid-e-Azar.
https—//punimin.punjab.gov.pk/,
Phone C32-992053186

The NMall, Lahore.
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e Jobs for CMA's

Job Vacancies Information by ICMA

JANG Newspaper - June 21, 2026

STAFF REQUIRED

Aweell reputed Group of Industries invites applications |
for the posts of Assistant Manager Accounts, Finance

and Taxation for its Paper Mills for located at Karachi |
and Head Office at Faisalabad Offices:-

Qualifcation/Experience
MEBA / M.Com with 5-B years experience in any Papers
imclustry.

Attractive Salary Package will be offered

Interested Candidates may submit their CVs and
refevant documents immiediately.

Note: only candidates having experience in paper
imdustries will be called for interview

HO: Manager (HRl Madina Group of Industries
Gate-4, University Town, Sargodha Rd Faisalabad

Tel: 04 1-8869891-5, Email: hr_ho@kisan.com.pk
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| A\INTERNATIONAL

. \BUSINESS RECORDER Newspaper - June 16 , 2026

CAREER OPPORTUNITIES

Pakistan Kidney and Liver Institute and Research Center (PKLI&RC) is working as a body corporate under Pakistan Kidney and Liver Institute and

Research Center Act 2019 (the Act) passed by the Provincial Assembly of Punjab. PKLI&RC is overseen by an independent Board of Governors
constituted under the Act.

We are pleased to offer following positions to qualified applicants (The number of positions are mentioned in brackets):

PAKISTAN KIDNEY AND LIVER INSTITUTE AND RESEARCH CENTER - LAHORE

NON-CLINICAL

Finance
e Assistant Manager (01)

1.

Terms & Conditions:

Applicants must apply online through the PKLI&RC Job Portal at
https://jobs.pkli.org.pk:440/ no later than June 30, 2026. Only
online applications will be accepted.

Applicants must be between 18 and 62 years of age.

Applicants are required to upload all relevant documents on the Job
Portal, including a CV, CNIC, educational degrees along with
transcripts/detailed marks sheets, experience certificates, valid
licenses, fee deposit slip, and NOC (if applicable).

Uploading experience certificate/evidence of current employment
including date of joining is mandatory. All experience letters must be
issued by an authorized office.

Submission of fake or forged documents, or concealment or
misrepresentation of any information, will result in disqualification /
termination of employment at any stage.

Experience and age will be calculated as of the closing date of this
advertisement. Only experience certificates clearly stating the exact
dates of employment will be considered.

All documents that are uploaded by the closing date of this
advertisement will be considered only.

Applicants currently serving in government organizations or as
PKLI&RC internal employees must attach a fresh NOC issued by their
respective departments. Only post-specific NOCs with current dates
will be accepted.

Applicants who previously applied under any earlier PKLI&RC
advertisement are required to reapply in accordance with the criteria

10.

11.

12.

13.

14.

15.

mentioned in this advertisement.

Applicants who previously applied under PKLI&RC advertisement for
the position of *Transplant Coordinator (Hepatobiliary and Liver
Transplant) Published on March 01.2026 need not to apply again.
Only shortlisted applicants will be contacted for a test/interview. No
TA/DA will be admissible.

Only applicants who meet the eligibility criteria should apply. Those
found ineligible at any stage during the shortlisting or selection
process will be disqualified.

Incomplete or improperly filled applications will not be considered.
PKLI&RC reserves the right to increase, decrease, or cancel any
advertised position(s) without assigning any reason.

PKLI&RC is an Equal Opportunity Employer.

Application Processing Fee:

Rs. 3,000/- for Doctor positions

Rs. 1.000/- for all other positions

Applicants must upload a screenshot or photo of the bank deposit
slip while submitting their online application. A separate fee must be
paid for each position applied for.

Payment Details Bank:

Bank of Punjab Account Title: Pakistan Kidney and Liver Institute and
Research Center

Account No.: 6580008550400058

IBAN: PK51BPUNG6580008550400058

Human Resource Department

.

Pakistan Kidney and Liver Institute and Research Center
One PKLI Avenue, DHA Phase 6, Lahore, Pakistan.
042-111117 554 Ext. 3404, 3405 ©@ | © | @ pkilinrc & www.pkli.org.pk

IPL No. 6100

Finance

Assistat Manager

Or
Bachelor (Hons,) Msters i Fnance! Accounts Commerce/ Banking MBA (Finance)

Overall four (4] years of experence i accounting and fiance pereions
Or
Overall fve () yearsofexperence i acounting and fnance opeatons
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Job Vacancies Information by ICMA

JANG Newspaper - June 17, 2026
APPLICATIONS ARE INVITED FOR SELECTION OF INDIVIDUAL

* 4

he Government ( ! Reacdmess Financs

~

. ~
asian for S

Developmeant Bank o

neanna
ineenng

54
(BRT) Network Quetta. Balochistan. The office of the Director General Balochsstan 2ering
Bureau ntend nvidual Consultants for the purposa under PRF Loan from
.‘.F:R' =

Se | Position Required Qualification and Experience

1 Francal i) A natonaity of Pakistan, o egally resde in Paustian (Yor the whole assignment

fanagement curaton)
Specalsl H) A unrversity cegree n acoounting  Snance. economics, of a redaled feild
i) Professional quatfiicabon i-:o;. CA, ACCA, MBA) n Accounting or

Accounting Management or eguvaiant

i¥) A minimum of 10 years n financal management of Mulilateral Development
Sankirtermatong Organzalion-funded irasirodiure o Yansporn propects

v) Demonstrated expenence and Seilanty n ADB's fnancial due digence
dsbursament, and Snancial reporting requirements is essentia

vi) Srong francal analyss Gapabiity and communcaton siilis in Engish are
CAGUEITEC

m) Proven expenenca, krowledge, and skils of desgring and martaning
accouniing record i MS Excel and general undersiancing of accounting systems
and software (preferably SAP SMHANA), inclodng the desigring of Snandal
framawork, budgat & accounting manuals, chart of accounts, recording of ledger
eniries and preparaton of francal statements

gd Term o Helerences (10Es) or UseE oosls Car dowmnicaded om AR S at
glfservige. adb org/O& HTMLU'adb'sxcrsljspl/ADBCsrnFwd. jsp? 225

JEY lapTsel=225766 &

fgervice adb ong s, HTML adbixnomispADBCsamFved sp feel= 222 556
s
A

A
consultants may submit their applications on ADE CHS afong with detailed CW and suppaoriin

[F=]

e ol Db B0 1P DB
JuealEted female canddates are s THON '-.II"'l_':-'—.'! R PPy
The indirdual consultam shall be selesciad i aocordamnos with '.'Tl?'."'.:aF"'.ﬂ.' Jresmessn L e L aeon S

Lasl date for submisssion of ECLis 1 July 20026

Director Sdministration | Project

Processing Lead
Balochistan Traffic Emginearing Bureau

AR Mo, 19561 S-06- 2026

17 |Page
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@Quantum
|  Valley

® PAKISTYAN

SITUATION VACANT
Applications are invited from suitable candidates for the following internship posts under “National
Development Internship Program” against the project “Quantum Valley Pakistan (Phase-1)”

| Ser | 'Name of Post _ |__No of Posts Age Limit |
‘. 0 Years (no age
L7.| Development Fellow (Finance) | . 01 relaxation)

TERMS AND COMDITIOMNS

= Details including required gqualification, job description and conditions 1o apply are awailable at
wwwr.njp.gov.pht. Interested candidates meeting the required criteria may apply online on the prescribed
form within twenty (20) days of publication of the advertisement. Incomplete applications will be rejected.

= The selected intemes{s) shall be paid a lump-sum stipend of Rs 40,000/~ per Month during internship period

» The Minstry believes in gender equality and resenves the nght not to Fill the posts or withhold appointment against the
advertised posts

= Apptcants who have préviousty participated in amy government internship program will not b2 elig ble to appiy.

*  Appadintment shall be made purely on contract basis for the period of One [Tx) Year. No edension in intemship perod
shall be granted

=  Only shortfisted candidates will be called for Testfinterview and Mo TA/DA will be admissibla.

Human Resource
Quantum Valley Pakistan (Phase-I)

Evacuee Trust Complex, Agha Khan Rd, F-5/1, Istamabad
FID (1} 100 3525 Email’ hri@quantirmvalley.com pk

Development Fellow (Finance)
Eligibility Criteria
Qualifications

= oY
. Associate Cost and Management Accountant (ACMA)

|
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. THE NEWS Newspaper - June 18, 2026

CAREER OPPORTUNITIES

The Elementary & Secondary Education Foundation (ESEF), Government of Khyber Pakhtunkhwa, mvites online

applications from qualified, experienced, and dynamic professionals for the following positions on contract basis

| Post Name [Noof | Age | Minimum Qualification | taperience & Requirements ]
AN‘,'.' 1
Acountams o Hachelons Dogroe (16 yoan of M ey of overall relevant
YOS Owtaton) inCommarce, Acounting PO L1 0NA] €8 DT IHONCE o ACCOUNES
Ffanande. Busness AMUNMZALON. OF » G UNE. U O MO ad
roied e ing Trom an HEC ‘ fnancial n Apemont, sadiuding M Jeast ]
TOCORM TG N Candd ) YOO O Exp0nenco In A ponition related to
DO S840 "-i"n\ D.COo m. MBA LFInance ICCOUMLING., Tinancsl repoitag, Dy d):.-!‘;-
MCom. ACCA (A.w.'.wl:l ) 21t CoOrd Ination. of Tinandia
cquivalent qualifations wToe MANIEE MO
Kolovant peofosvona
4 ' Accoumt W Fanands
AU, OF TAxation will be an added
Mvantape
i 4 & |

i
TERMS & CONDITIONS,
1. Candidates will be provisionally allowed to appear in the ETEA screening test based on the credentials provided. However
pect ot any stage

igtblicinanyre
did e

yving/depositing fee for any post, such candidates will have to

rpointing authority and if any <

Uty w

of the recruitment g Hbe dequaliied by the Appointing Author will e requiredtocrente

profile on ETEA's website. After creating the profide and before a
print E-Sahulat token from ETEA s website and get their ONIC No. verified from any NADRA E-Sahulat franchise (Kiosk). Without

suchvernfication, they wili not be able to apply for any post. 3. Candudates qualifyang the ETEA test shall subsequentiy be screened

relevance intermsofth Jidates only.S. Candidates

ted with fake

r will be admissible as per

ved after due dates will not be entertained, Incomplete ay ations or applcation submn

AONS rece:

ocess. 7. Relaxation of &

ns/information shall be rejected at ar age of the recruitmen? p

existing Govl. Rules. 8. The candidates working in Government/Semi-Government bodies should apply through proper channel

Candidates intending 1o apply for more than one post shall apply separately for each post with separate fee. 9. Competent

efdecrcase the number of vacancics wh

gent reason thereof, 10. No

12

e mentioninge & <o

Authority rescrves the right to ingr

TA/DA will be admassible for testfinterview. 11. In case of fore

Errors/Omissions in number of post
HOW IO APPLY

1. Interested candidates may first visit www.etea.edu.pk and apply for the posts online. 2. After successf
£

re subjectto rectificatio

candidates” personal nf
jtest fee

3¢ keep the or

t ship (having token number, Project cox

application, a prescribed online depo

ship & deposit the prescribe {(nonrefundable)t

EAsyp3isa

slip (candid

smerated dep

generated. 3. Take a primout of

app or Agent or at any branch of UBL Bank. 4, After successful fee s sioa, pl ginal deposit

<

copy) having bank desired stamp with yourself and do not share it with anyone ¢lse. S. After online apply, don't send

documents/testumonials to ETEA office, copies of testimonials/ documents will however, be provided by the candidates who
qualify the screcning test, as and when required by the Appointing Authonty for scrutiny purposes. 6. Avallability of online
oni? June, 2026 7. Lastdate for submission £
gh SMS by ETEA to download and Print the

cationis 30th June,

Applcation Formonwww. ctea.edy. ph

8. Candhdates will be informed thro Slips from www.¢1ea edu.pk

Venue will be mentioned on Roll

Candidates are directed 1o do not give ported/converted mobile number. 9. Test D:

NoO.Skp. 10. Noseparate Call Letter willl be issucd tocandadates for sarcening test through postal/courser means

Ma naging Director Elementary and Secondary Education Foundation
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DAWN Newspaper - June 18, 2026

POWER PLANNING AND MONITORING
COMPANY (PPMC)

CAREER OPPORTUNITIES
Power Planning & Monitoring Company (PPMC) is mandated to provide policy and technical
support to Ministry of Energy (Power Division), integrated planning of the Power Sector of
Pakistan, development and implementation of strategic plans for power sector, and to
administer, monitor and evaluate performance of Power Sector Entities under the approved
policies/plans. The Company is seeking applications to engage in the services of following.

Management Trainee Officer (Monitoring & Reporting)

- Master's degree in Finance/Commerce, Business, or Public Administration, or related
fields or Master's degree in Data Analytics / Data Science / Business Analytics. (atleast 16
years) from HEC recognized/affiliated institute / university.

- Proficiency in Microsoft Excel, Word, and PowerPoint.
- Basic knowledge of Power BIl, Tableau, or other dashboard/reporting tools will be
preferred.

- Good report-writing and presentation sKkills.
- Strong communication and interpersonal skills.
- Ability to manage multiple tasks and meet deadlines effectively.

- Knowledge of data collection, validation, and reporting processes.

- Familiarity with dashboard reporting and data visualization concepts.

- Understanding of Pakistan's power sector, DISCO operations, and regulatory environment
will be an advantage.

- Basic awareness of operational efficiency indicators such as losses, recoveries, and

receivables.

I. A minimum CGPA of 3.00 out of 4.00 or 4.00 out of 5.00 or 80% marks (for local graduates)
and 65% marks (for foreign graduates) is a requisite for the degree on which the candidate
may apply, and such degree shall not be issued later than three (3) years from the day of
advertisement. Fresh Graduates from reputable universities are encouraged to apply.

Il. Any candidate possessing a foreign degree has to produce an equivalency from
HEC/PEC.

Il. The maximum age limit is 30 years as of the closing date of the advertisement. No age
relaxation will be permitted.

IVV. The selected candidate will be offered a remuneration package of Rs. 100,000/- per month
onalump-sum basis.

V. The candidate will be initially engaged for a period of one year. Thereafter evaluated
through a comprehensive process for selection as an Assistant Specialist in the relevant
field, subject to the availability of the post in the company; otherwise, the contract will
automatically stand terminated.

l. The detailed job responsibilities are available on PPMC website www.ppmc.gov.pk.

Il. Candidates are required to apply/ On-line only by visiting the on the prescribed format.
The obtained and Total marks of each stage i.e. SSC, HSSC, Graduation, Masters must
be entered for being shortlisted as per criteria. Incomplete details may lead to
disqualification.

I1l. Allthe academic degree/ certifications detailed CV and CNIC must be uploaded

IV. The lastdate to apply is 02-July-2026

V. Only shortlisted candidates will be invited for written tests/interviews/selection process

Chief (Corporate Services & Coordination) PPMC PID(L)3501/25

Office # 112, Evacuee Trust Complex, Agha Khan Road, F-5/1, Islamabad

20| Page



€ N
%5 of Exce\®

POWER PLANNING &= MONITORING
COMPANY [IFPPMC)

CAREER OPPORTUNITIES

Power Planning & Monitoring Company (PPMC) is mandated to provide policy and technical support to Ministry

of Energy (Power Division), integrated planning of the Power Sector of Pakistan, development and

implementation of strategic plans for power sector, and to administer, monitor and evaluate performance of

Power Sector Entities under the approved policies/plans.

The Company is seeking applications for the following positions from the eligible persons, who can perform the

tasks assigned to the Company. The first 03 months shall be on probation and thereafter shall be continued as per

com pany policy.

The candidates must have strong interpersonal skills, outstanding problem-solving skills and ability to exercise

sound judgment based on accurate and timely analysis, outstanding communication, minute writing, analytical

& problem solving skills are prerequisite. Ideal candidate should have ability to prioritize work well under

pressure. The candidate must be IT-Savvy. Integrity and maturity should be an essential attribute when handling

confidential company information.

) Specialist — Green Financing (1 position)

Skills, Knowledge & Abllitles (SKA):

- Bachelors / Masters Degree (minimum 16 years of education) in Finance or Engineering in
Environment Climate, Renewable Energy or Sustainable Development is required from HEC

recqy affiliated university, v o
C ACCA /CIMA / CFA Mr member of professional body.

- Kno andski"sm renewable energy, d inance, carb
project wnll be preferred.

- Hands on knowledge and skills for various climate funding windows and their investment criteria is preferred.

- Knowledge of national energy and climate policy and frameworks is required.

- The candidate must have 05 years of relevant experience in energy field, preferably in climate finance,

energy transition, renewable energy, or climate policy, and an understanding of clean/green energy

frameworks.

Experience working with corporate and investment banking teams in Banks on deals/transactions will be

given preference.

- Familiarity with performance monitoring systems, data visualization tools, and ensuring data consistency and integrity.

- Strong stake holder e ngagement and coordination skills, with the ability to support structured review processes.

Remuneration & Age:

- The selected candid ate will be offered a market-based, competitive remuneration package, commensurate with
their skills and experience as per company policy.

- The maximum age limit is 40 years as of the closing date of the advertisement. No age rel axation will be permitted.

(1) Assistant Specialist — Finance (4 positions)

Skllis, Knowledge 8 Abllities (SKA):

- CA finalist /|CMA |/ ACCA / CFA or| member of professional body of Accountants / ter’s degree in
Fi e (mi mn 16 years of e / university.

- The candidate must have 03 years of post-qualification experience in a reputable national / multinational

organization. Preference shall be given to candidates having experience in Power Sector.

Sound analytical skills with the ability to work on financial and regulatory data.

Ability to support financial modeling, forecasting, and cost analysis.

Competence in preparing analytical reports, notes, and supporting documentation.

Experience of handling large operational datasets

- Strong analytical writing and presentation skills.

Remuneration & Age:

- The selected candid ate will be offered a market-based, competitive remuneration package, commensurate with
their skills and experience as per company policy.

on finance for sustainable development

- The maximum age limit is 35 years as of the closing date of the advertisement. No age rel axation will be permitted.

Interested candidates having relevant qualifications and experience should apply as follows:

i. Candidates arerequired to apply on-line by visiting the PPMC websitei.e. www.ppmc.gov.pk/jobs and apply
on the prescribed format and upload detailed CV, Educational Certificates, Experience Certificates, C(NIC and
Photograph.

ii. The last date to apply is 06-07-2026.

iii. Only short-listed candidates will be invited for test/ interviews. PID(L)3530/25

Chief (Corporate Services & Coordination) PPMC

AINTERNATIONAL
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lNA WA-I-WAQT Newspaper - June 19, 2026

NATIONAL POWER PARKS MANAGEMENT
COMPANY (PRIVATE) LIMITED

CAREER OPPORTUNITY FOR THE POST OF
CHIEF EXECUTIVE OFFICER

National Power Parks Management Company (Private) Limited (NPPMCL) is a public sector company with assels worth more than five
hundred bilion rupees and multi-billion rupees in revenue. NPPMCL is producing cost-effective and reliable electricity and is playing a
pivotal role in the power sector of the country by making available 2400 MW to the national grid through establishing two power plants i.e.
1223 MW and 1230 MW RLNG based Combined Cycle Power Plants established at Balloki, District Kasur and Haveli Bahadur Shah, District
Jhang. respectively. NPPMCL is managing them through respective O&M contractors while maintaining the highest quality standards of
technology and service delivery.

NPPMCL invites applications from exceplional. highly qualified and experienced professionals who are willing to lead the organization with
_dedication and innovation._

POSITION OVERVIEW:
The CEO of NPPMCL shall oversee the management of the Compazany’s power generation operations through:
(O] Strategic leadership and direction in line with the Comgpany’s vision and goals:
(m) Proactive introduction of innovative measures to make operations more efficient, in accordance with applicable reguiatory frameworks:
(uii) Ensuring robust governance through proactive management of stakeholderand management concermns;
(iv) Fostering a culture of transparency. accountability and continuous improveme in the Company.
"KEY RESPONSIBILITIES: - —
(O] Ensuring smooth operations and maintenance of the power plants;
(u) Developing and implementing an effective business plan which is aligned with the government’s energy policies, in consultation with
NPPMCL’s management and the Board of Directors:
(wi) Liaising with the Ministry of Energy, NEPRA, CPPA-G. and other parties to maintain active communication with relevant stakeholders.
and ensuring keen governance and oversight of the Cocmpany’s matters:
(iv) Implementation of policy decisions of government bodies:
) Ensuring timely and efficient reporting to. and implementation of directions received from, the Board of Directors;
(vi) Overseeing operational expenditures;
(vil) Proaciively identfying and mitigating any inancial, operational. and legal risks to the Company; and
(visi) Developing and executing efficient HR strategies.
MINIMUM QUALIFICATION:
The candidate:
@) Mus: possess any of the following graduate degrees from a well reputed institute duly recognised by the HEC:
(a) BusinessAdministration; or (c) Finance;or
(b) PublicAdministraton;or (d) Commerce:or
(e) Marketing:or
n Englr\eerlnc (Elec_ncabElectromcslMechamcal'Mechalromcs) registered with the Pakistan Engineering Coundcil; or
Or

oo

The candidate must possess demonstrated experience at senior management level of notless than ten (10) years:

(O] In governance or business administration or finance or commerce or marketing or any other field relevant to the job in well-known
organizations with commercialfindustrial orientation, Or
(m) As Chief Executive or at a senior management level in similar organizations that have commercial attributes, Or

(#i) Atthelevel of member of governing body of a professional institute or as ahead of department.

OTHER REQUIREMENTS:

) The candidate must comply with the Fit and Proper Criteria prescrbed under Schedule-IV of the State-Owned Enterprises
(Govermance and Operations)Act, 2023.

() The candidate should possess sirategic foresight, regulatory acumen, and excellent communication and inter- personal skills.

[CD] The candidate should have strong leadership. team building. change management skills. and demonstrate potential for achievement
of performance targe!

Term: The selected candidate will be appointed uncer a performance-based contract for a term of three (03) years. extendable at the

discretion of the Board of Directors and sudject to applicable law(s)

Age: Maxmum 58 years on the closing date of submission of application_

INSTRUCTIONS

® The applicant is required to submit a complete and signed application form. the prescribed format for which is given on the Company’s
website (hitps/Awwav.nppmcl.com), 2long with a copy of an updated CV, copies of educational testimonials, details of two professional
references, and copies of job experience letter(s)/certificate(s).

() The application should be accompanied by a declaration on a non-judicial stamp paper. duly verified by an Oath Commissicner, on the
format prescribed by Schedule Il of the State-Owned Enterprises (C-level Appointments) Guidelines, 2024.

(Hi) Wilful concealment or misinformaticn on the candidate's partcan lead to rejection of application at any stage during the hiring process.

(sv) The application should reach this office by 4:00 PM on July 13, 2026.

NOTE:

® The Companyis an equal opportunity employer.

() NPPMCL offers market-based remuneration package and fringe benefits based on qualification. experience and skills.

(mi) Serving government employees must submit an NOC of the employer with the application.

(iv) Only shortisted applications will be consicered for further prccessing.

) The detailed job descriptions and requirements can be downloaded from the Company’s website.

(vi) No TA/DAwill be given for the purpose of interview.

(vi) The Companyreserves the right to cancel the process of recruitment at any stage without assigning any reason.

(visi) The decision of the Board of Directors shall be final regarding ali matters cf hining. PIONL)3S2925

COMPANY SECRETARY

National Power Parks Management Company (Private) Limited
3rd Floor, 7-C-1, Gulberg Ill, Lahore. Phone: +92-42-35759276-8
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Saidu Medical College (SMC) & Saidu Teaching Hospital (STH) - Medical Teaching Institution (MTI) SWAT
(Established under the Khyber Pakhtunkhwa Medical Teaching Institution Reforms Act 2015 as amended)

Applications are invited from eligible candidates for appointments to the following positions on a contract basis under the provisions of the MTI Act, 2015 (as
amended), and the applicable Rules and Regulations of the institution

The tenure for the positions of Dean, Medical Director, Hospital Director and Nursing Director shall be up to five (5) years, while the tenure for all other
positions shall be three (3) years, subject to the terms and conditions of the respective posts as prescribed under the MT| Act, Rules, and Regulations

S. # | Nomenclature of the Post | Qualification & Experience Required

CA (‘,.‘mdldatos must have 5 years post qualification experience in Finance and / or Accounts (previous work
expe == in a major hospital will be an advantage). OR ICMAP certification, member of Institute of Cost &
M: maqmnnnt Accountants with at-least Eight (08) years post qualification experience in Finance and/or Accounts
(previous work experience in a major hospital will be an advantage). OR A master's degree in finance with at-least
Eight (08) years post qualification experience in Finance and/or Accounts (previous work experience in a major
hospital will be an advantage)

Responslbllltles
Coordinate and supervise all financial accounting matters of the institution

. Prepare the detailed regulations and procedures for the financial management of the institution for approval by

5 Finance Direclor the Management Committee and the Board

. Advise the Hospital and Medical Directors and the Dean on all financial matters, ensuring transparency and fiscal
probity,

. Ensure all the accounts are kepl according to rules and regulations approved by the Board

- Assisl in the development of the Medical College/school and Hospital budgets by the Dean and the Hospital and

Medical Directors, respectlively, ensuring that the financial projections and financial accounts are accurate

L Prepare an Annual Financial Report for approval of the Hospital and Medical Directors and the Dean and present
the approved annual financial report to the Board

. Ensure facilitation of any external audit of the accounts instituted by the Board or Government and implement the
recommendations of the audit

Chartered AccountanfACMA/ECMA/AIZCA or equivalent professional qualification with minimum 07 years post

qualification audil experience at senior level in reputable public/private organization. Certified Internal Auditor

qualification shall be preferred

Responsibilities:

I'he Head of Internal Auditwill

L Lead the internal audit function of the institution,

. Reviewing internal controls for financial accounting management and other functions

74 Chief Internal Audit . Ensure compliance of the regulations, policies and procedures for institutional management

. Act as Secretary to the Audit Committee of the institution

L Execute risk assessment of various functions of the institution and initiate comprehensive audit program

. Conducting audit tests, documenting audit issues, writing audit reports and following up on outstanding tasks and
auditissues

. Communicate and coordinate with departments, external audit and other stakeholders for statutory compliance

The Head of Internal Audit will functionally report to the Board of Governors through Audit Committee and

administratively to Hospital Director

General Instructions;
1. Interested candidates s

r1ould send their documents to the following addre through registered Courier Service by 8 July 2026, 4PM

2. Job Application proc sing fee of Rs. 1000/- (non-refundable) to be deposited in Bank of KhyberAccount No.PK60KHYB0012002006412583, titled as
Principal Saidu Medical College, Swat Branch code. Mingora 0012, Orniginal Deposit slip must be altached with the Job Application

3. Job Application mustbe supported by the requisite credentials and shall be attested

4. Incomplete or by hand subm on of jc |!:u|mluul|nn shall not be entertained

5. Candidates should be eligible in allrespe luding qualifications & certificates, before the closing date of the advertisement

6. Only post qualification experience will be considered

7. Any candidate may be disqualified or excluded from interview if he/she was;

a. Knowingly furnishes any false information

b. Suppresses any information which may lead to his/her disqualification

c. Submits forged/fake certificates including education and experience etc

rrvice of the incumbent will be governed by the Medical Teaching Institution Reform Act 2015 and its amendments made, Rules and Regulations of
itution

ase of selection, the candidate shallresign from Previous Job

e Institution reserves the right to cancel the recruitment process at any stage

11. The prescribed quota for disabilities and minorities will be maintained as per rule

12 Any attempt to approach orinfluence the selection committee will automatically disqualify the applicant

13. The decision of the selection commiltee will be final subject to approval by the Board of Governors

14. Only shortlisted candidates will be called for Test/ Interview.
15. After a final decision no correspondence regarding the proce will be entertained

CHAIRMAN BoG SAIDU TEACHING HOSPITAL
MEDICAL TEACHING INSTITUTION (MTI), SWAT

Address: Human Resources Department
Lady Reading Hospital Medical Teaching Institution, Peshawar
Phone: +92 91 9211430, Web: d

Zero T rance to Corruption INF(P)3066/26

23| Page



€ N
%5 of Exce\®

24| Page

Job Vacancies Information by ICMA

~A\INTERNATIONAL

JANG Newspaper - June 20, 2026

CAREER OPPORTUNITY

CHIEF OPERATING OFFICER(COO) / Director Operations
& Construction (Dir O&0C)

National Police Foundgation {(NPF) invites applicattons from dynamic, accompiished
and result-oriented professionals for the position of Chief Operating Officer (COO) /
Director Operations & Construction (Dir O&C) on contract basss for a2 penod of
three (03) years

The Chief Operating Officer (CQOO) 7 Director Operations & Construction {(Dir O&C)
shall serve as a key executive responsibile for operanonal coordination, performance
MOonNitoring, project execution, oversight and implementation of strategic inmtiatives

across the Foundations muiltiple businesses and will be the overall mcharge of the
Construction Directorate’s hierarchecal structure
QUALIFICATION

© Minimum sixteen (16) yvears education from an HEC recognized institution in
Accounting. Finance, Business Administration.or related discipline.
© Professional certifications such as ACCA, CA|ACMA |CFA. PMP or eguivalent
shall be preferred
EXPERIENCE
© Minimum fifteen {(15) years post-quafication expenence
© Al least ten (10) years in senior leadership positions such as COO, CFO,
Derector Operations. General Manager etc
KEY RESPONSIBILITIES

© Operational oversight and coordination of NPF's businesses.
© Implementation of strategic plans and organizational objectives.
© The Construction Direcicrate will funchon under his/her direct supernyision
© Ensure effective and effiGent inancal management
© Performance monstiornng, evaluation and operational efficiency enhancement
© Resowurce optimization and costcontrol
© Business growth and revenue enhancement initiative
AGE LIMIT
© Maximum Forty Five {45 years) ason 20¥ June 2026
APPLICATION PROCEDURE 3

interestied candidates may submit their applications along with dJdetailed N,
educational documents and experience cerificates wathin fifteen {(15) days of
publication of this advertisement

only shortiisted canddates shall be called for interviews. NPF reserves the right 1o
accept of reject any application without assigning any reason

Director HQ Admn
Address: NPF Headquarters, Mauve Area, G-10/4, Islamabad
Ph: 051-2350100 PID{1)10259/25
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Applications are invited for the following Positions on contract basis:

S.No | Post Grade Qualification & Experience Required
02 Audit Officer 07 1. CA finalist/ACCAJACMA/ICMA.]|Additional qualification of
CIA preferred with U3 years relevant experience in Audit.
OR

2. MBA Finance from HEC recognized University with 05 years
of experience in the relevant field of Audit.
3. Good understanding of risk-based Auditing.

1. Interested candidates should send prescribed job application (Available on
www.Irh.edu.pk), duly filled to the following address through registered Courier Service by
29th June 2026.

1€ ’

2025 need not to apply again as their previous applications will be considered.
3. Job Application processing fee of Rs. 1000/- (Non-Refundable) to be deposited in MCB
Account No. 0847608141003952 (online), titled as "Receipt of Hospital LRH MTI" Branch
code (0958). Original Deposit slip must be attached with the Job Application.
Job Application must be supported by the requisite credentials and shall be attested.
Incomplete or by hand submission of job application shall not be entertained.
Candidates should be eligible in all respects including qualification, & certificates before the
closing date of the advertisement. Only post qualification experience will be considered.
7. Any candidate may be disqualified or excluded from interview if he/ she was;

a. Knowingly furnishes any false information.

b. Suppresses any information which may lead to his/ her disqualification.

c. Submits forged/fake certificates including educational and experience etc.
8. The service of the incumbent will be governed by the Medical Teaching Institution Reform

Act 2015 and its amendments made, Rules and Regulations of the Institution.

9. In case of selection, the candidate shall resign from Previous Job.
10. The Institution reserves the right to cancel the recruitment process at any stage.
11. The prescribed quota for disabilities and minorities will be maintained as per rule.

12. Any attempt to approach or influence the selection committee will automatically disqualify
the applicant the decision of the selection committee will be final subject to approval by the
Board of Governors.

13. Only shortlisted candidates will be called for Test/ Interview.

14. After a final decision no correspondence regarding the process will be entertained.

oune

Hospital Director
Address: Human Resources Department

Lady Reading Hospital Medical Teaching Institution, Peshawar
Phone: +92 91 9211430. Web: www.Irh.edu.pk
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DAILY THE NEWS LAHORE - JUNE 23, 2026
NATIONAL TARIFF COMMISSION

(www.ntc.gov.pk)
NOTICE FOR HIRING ON CONTRACT

Mational Tanfl Commission (MTC) ks responsible for EmplementaBon of trade defence lews under Anti-dumping Duties Act
2015, Counbtenvading Duties Act, 2015 and Safeguard Measures Ordinance, 2002 in conlcimaty with the WTO Agreements,
and to advise the Fedsral Gomamment on Cusioms Tarf under NTC Act, 2015 1o improve compebitiveness of the domsastic
indusiry. NTC is seeking o hine qualified professonals for the folowing roles o assist in the implementation, irvestigation of
trade defence laws, sconomic research o delermine effect of. tanff changes, rade remedy measure, and for its specific and
albed funchons as specilied in NTC Act, 2015

LRI
PAKISTAMN

S5 Positien’ Rale Mo, of Reguired Cunalification ! Experience I Skill Sot
Slat(s)

1. | Cost Accountant I & Lo 'mati CA. ACCA |(Membsr of a re
{Forensic & Industrial) m

erce: 10+ years caperence in industrial cost-of-production audits,
sacioral [ product costing o domeshc and Global Value Chains of fofansss
acohuniing
Skills: Develop standordzed mathematical femplates and  anadytical
methodologies for Caltulating Nommal Value and Export Price across diverse
indusnal seciors, value ASdisan, dumpng mangins, subsidy CompDnents
and irjury analysis in coniodrmty with WTO Agresments
Desgn Secior-3pacific sudt instruments, checkials, imvenlory valualion
framewodks, and forensic Bccoun hng inveshgation procedures for Ngorous
Of-Saler BN ey S -Dased welrhoabon of indusirig] inanoal iSclos une s and Cosl
FEEonas
hap and analyze product cosbng and secloml cost structures in Local and
Global Vakue Chains 1o compute dumpeng mang s and issdabe import njury
Impacts Trom oner Mmacno-SconNoOmMes Lacions

L Positions are on contract basls InRiaily for a period of ono to theee (01.03) years. Extension may be granted on yoarly
basls on performance evaluation and need basis. Terms and conditons of conact employment will be offered 10 selected canddate
before g, The selecied canddaie wil be ofered lump sum salary (includng all) on indal offer wirch shall be base salaey for anaul
enhancement Salary of e selected canddates wil be revised annually with 05% 10 15% increase In base salary, depending on
sabsfaciony performance
I interested Paistans nsbonals meetng the above-mentioned ehpbily condtons for e positons must apply hrough National
Job Portal (www.njp.ov,pk) within 15 days of publication of this advertisement, Candidates wil be required 1o present cognal &
pRosted copes of o relevart dotuments ot various 35ages of heng process. Itis respon ity of the Candidate 1 koep COLuMents ready
Informaton provided in the appication form wil be verfied and n Case of any faise or forged informazon, or submisson of fake of Dogus
documents, NTC reserves the night 10 cancel he canddature at any stage (even after hiring, i 50, discovered Ier) and 10 Intiste legal
achon accordngly

Experience’ means expenence ganed afer chianng hie requred quadcatonCegree
! Only shortdisted canddates meeting the above elgbilty conditions may be calied for inlerview by & Selecton / Interview
Commates ot Islamabad. Inquines from other appicants wil not be responded
v The depirtment has he noht to short-list / reject any o Al appicabons of cancel the g process wihout paor natice of
035QNNg Ay reason
vi No TA7 DA i3 acmssible for appeanng in the nierview PIO() 1026028

26| Page

INTERNATIONAL




