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PROFESSIONAL REQUIRED

Pakistan Expo Centres Private Limited is a corporate entity with the shareholding of Federal Government of
Pakistan and Provindial Governments. The mandate of the Company is to develop and manage Expo Centres in
major cities of Pakistan with the ebjective to promaote various sectors of economy through trade exhibitions,
cansumer fairs and conferences. Expo Centre Lahore was the first project of the Company, which is successfully
deing its operalions since 2010 and now the Company is engaged in the development of another Expo Centre
al Peshawar whereas the working for Expo Centre Quetta has also been started,

The Company is looking for a professional and competent Company Secretary, This critical position requires an
insplrational individual with an gutstanding record of having led and shaped strategy in a challenging
enviranment. The Company Secretary will be respons ble far ensuring that Board procedures are followed, and
that all applicable laws, rules and regulations and other relevant statements of best practices are complied
with,

Jab Title Company Secretary

[2. 3 member of a recognized hody of professional accountants; pr

b. amember of 2 recognized body of corporate or chartered secretaries; or
Qualification . aperson holding Masters degree in business or finance o Commerce of law
graduate frorm a university recognized by the Higher Education Commission.

The candidate must meet the Fit & Proper Criteria specified in the S0Es Act

Experience Minimum 5 years of work experience is required

« Experienced In matters relating to Companles Act, 2017, Public Sector
Cempanies (Corporate Governance) Rules, 2013 and other relevant laws, rules
and regulations applicabile to the Company.

= Able to offer advice and guidance on matters of law and regarding variows
in-hause legal matters.

= Experience of co-ondinating with external legal counsel,

Areas of Expertise |- Experienced in |itigation matters related 1 high courts and other farumms.

= Able to prepare agenda and papers for General meelings, Board meetings and
Committee meetings and alsa draft minutes and reolutions lor such meetings.

= Able to liaise effectively with requlatory bodies and ensure that the affairs of the
Company are managed in accordance with the applicable laws, rules and
requlations incdluding the Company’s constitutive documents and Cormpany
rules/palicies.

Pakistan ExpaCentres Private Limited will offer market based salary and other
Salary privileges/benefits commensurate with the qualification and experience as per
HR rules and requlations of the Company.

Maximum Age Limit | 35 Years

Nationality Dnly Pakistani National

Worbieoe Please note 1hat we will oty Consider applications that 2 s{comganied by o completed Job Application Form. Yoo (an dawnload the
farm from our mmpa:d; WL a1 hEops: v, pakeaced comcaneer- advertisements- Curment, l:mmwsure that the form Is. filled out
Joouratedy and submitted along with ywour appication for proper corsideration, = Candidates must send 1 applkathnsahng with comipiete
bao data’CV, copy of CNIC, latest passport sze phologeaph and Declaration Foem (available at Pakistan Expo Centres Private Limied welbeite
warw.pakewcel.corn} o a slamp paper through registensd courier or ennail at hrdpakesos.com wilkin fifteen | 15 days of the publication of this
adverliserment by Cely mentoned post a Torw Incomgplene apphication of 1he applications received alter 1he expiry of the time-fame
geven Beeein far submission of applicatens shall not be taken into comsideration, #We are an equal eppartunity employer and encourages all
qualified candidates to apply, efny candidate whao directly or indirecily makes any atbempd to influence the recnaitment and selection pengess
shall b disquatified. # Only shoet listed candidates will be called for interview. - HoTASDW will be admissible for inbervew.

® PEC reesiors e right B0 3C06DL of 0ejict arry of all applicatians wilhaul assigring any reason 1hereal.

MANAGER HR
Pakistan Expo Centres Private Limited

. . _ PAKISTAM
e 1 062 047 \ ?!K'—"ﬁl'ﬁi”lH!S—:
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PROFESSIONAL REQUIRED

Pakistan Expo Centres Private Limited is a corporate entity with the sharehalding of Federal Gowernment of
Pakistan and Provinclal Governments. The mandate of the Company 15 to develop and manage Expo Centres in
major cities of Pakistan with the objective to promote various sectors of economy through trade exhibitions,
consurmer fairs and conferences. Expe Centre Lahore was the first praject of the Company, which is successfully
doing its operations since 2010 and now the Company is engaged in the development of another Expo Centre
at Peshawar whereas the working for Expo Centre Quetta has also been started.

The Company Is looking for a professional and competent Chief Financial Officer. This critical position requires
an inspirational individual with an outstanding record of having led and shaped strategy in a challenging
environment. The Chief Financial Officer will be responsible for ensuring that appropriate advice is given to the
Board on all financial matters, for keeping proper financial records and accounts, and for maintaining an
effective system of internal financial contral.

Job Title Chief Finandial Officer

[ Member of an organized body of professional accountants. |
The candidate must meel the Fit & Proper Criteria specified in the SOEs Act.

Minimum 15 wears post qualification experience working in  different
Experience Industries, out of which at least 05 yvears of experience as CFO/Head of Fimance
is mandatory

Cualification

= Able to prepare overall financial planning and reporting, budgetary control,
casting and taxation etc.

= Able lo formulate strategies to be used in the long-term finandial plans Tor the
Company.

« Able to evaluate, monitor and ensure effective internal controls and adequate

Areas of Expertise reporting within the framework of relevant international accounting and
auditing standards.

= Able to prepare and direct the preparation of audits, financial statements and
ather financdal reports.

» Able to ensure monitoring of all finandial activities so that all legal and
requlatory requirements are met,
Pakistan Expo Centres Private Limited will offer market based salary and other

Salary privileges/benefits commensurate with the qualification and experience as per
HE: rubes and regulations of the Company.

Maximum Age Limit 58 Years

Mationality Only Pakistani Mational

Mote:s Please note 1hat we will only consider applications that are accompanied by a completed Job Application Form You can download the
form from our company website 31 hipesSwww pakescel. comucareer-advertisements-cumrent. Kindly ensure that the form is filled out
atturately and ssbmitted along with your application for proper consideration, & Landidates marst send their applications along with compldete
bio daga’CV, copy of CNIC, Rasest passport sine phatograph and Declasation Form (available at Pakistan Expo Centres Private Limited webaite
wiwnw prkessoel0oam ) o A stamp paped throwgh registered courker o email at hir@pakesod. oo within Gfoeen (150 days of the publscation of this
advertisement by cleary memtionsd post applied for, » Incomplete application or the applications received after the expiry of the time-frame
given herein for submitiion of applications shall nod be taken imbo consideration. =We are an equal opportunity employer and encourages all
-q;::lihd candidates to apply. sAny candidate who directly ocindirecily makes any attempt 1o imfluence the recruicment and selection process
shall be disqualified, = shirt Isted candidates will be called for interview, = o TADW, will be admissible Tor interveew,

= PEC reserves the right fo 200ept or reject any or all applications without assigning any reascn Ehereof,

MAMNAGER HR
Paldstan Expeo Centres Private Lirmited

PAKISTAM

ohar o 0 Lent EXPO CENTRES
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I 108 orrorTUNITIES

Punjab Education Foundation (PEF) is an autonomous body of School Education Department, Gowernment of the
Punjab, which is imparting free education to around 3 million children across the Province. PEF seeks ambitious and
experienced persons for the following positions:-

MNo.of | o0 | Educational
Posts fae il . Qualification - [ e SRS a5
i. ACAJACCAIACIMA i. At least 15 years of experience including G7
years post qualification experience in the field
OR of financial management, corporate planning,
fund management, analysis of financizl
statement, intearnal/ axternal financial
ii.MBA (FinanceVBBA repmﬁna_. Ha\rlng good leadership and
(Hons.) Finance from commumcaton Sklus-OR
Deputy EEEarsrty recognized li. Incase of other than professional qualification
Managing as mentioned at serial No. i, at least 15 years
Director- of experience including 10 years post
1 Financial 1 40-55 qualification experience in the field of financial
Control & Risk Years management, corporate planning, fund
Management management, analysis of financial statement,
(DMD-FCRM) internal/ external financial reporting. Having
good leadership and communication skills.

sr#| Position

= AL

MNote:

In both abowve cases, candidate must possess
good presantation, analytical, communication
and interpersonal skils. Proficiency in MS
Office. Expertise in handling computerized
| accounting software. o

Please wisit PEF official website www.pef.edu.pk to check detailed Job Description & skills required for above mentioned
poOsts.

Important Note:

Interested candidates having qualification and experience mentioned above must apply at www.jobs.punjab.gov.pk.

However, they must send their applications {(downloaded from PEF website) along with hard copies of their latest CV: two
passport size photographs, attested copies of CNIC, all educational certificates/degrees (Matric to the last degree along
with mark sheets, equivalence certificate, Hafiz-e-Quran certificate, domicile, merit certificate) and experience
certificates through postal/courier services addressed to the undersigned latest by December 31, 2024. The applicants
will have to mention the job application reference number or attach email received from Punjab Job Portal in response
to online application submission, along with hard copy of the application. Only complete job application (applied online
and send via postal/courier along with supporting documents) received before the deadline will be considered for
further processing (by hand submission of application will not be accepted). Candidates are required to fill all details as
required in application form. Application with missing details would be rejected. Application received after the closing
date will not be entertained and the applicants possessing relevant qualification and experience supported by
documentary evidence will be shortlisted and called for the interview.,

The appointment will be on contract basis for one year, extendable on the basis of satisfactory performance, The post
carries competitive market based salary & other benefits. However, in case of Government servant, salary will be fixed as
per prevalent Gowvernment policy. Experience of unpaid jobs/free-lancer, internship, part time, teaching, work
experience compulsory for degree program, during studies will not be accepted. Experience of working in medium
sizeflarge size organizations will only be considered.

PEF is equal opportunity employer. Anybody who tries to Influence the process of selection by any means will be
disqualifiled. Government employees should apply through proper channel {length of service should be clearly

mentioned on NOC). Only shortlisted candidates will be called for interview. PEF has the right to stop/ cancel recruitment
of advertised posts at any stage. No TASDA is admissible for interview. Age relaxation as per Government policies is
already included in age mentioned against posts. Mentien post name on the right corner of envelope.

IPL-10603-LRM

Punjah Education Foundation

Director [(HR & Adimin)
32-1, Gulberg-lll, Near Kalma Chowk, Lahore. Ph: 0342-99232791



] I C M AINTERNATIONAL

lead strategically

JANG NEWSPAPER — DECEMBER 16, 2024

YSTATE LIFE
Largest Life
& Health

INSURANCE CORPORATION OF PAKISTAN Insurer

CAREER OPPORTUNITY

CHIEF EXECUTIVE OFFICER (CEO)

State Life Insurance Corporation (SLIC) is looking for a dynamic corporate leader who has the capacity to lead the SLIC as
the Chief Executive Officer (CEO) under a performance-based contract as per criteria approved by the Board.

Period of Contract 03 Years
Maximum Age Limit | 62 Years

[()] Minimum Requisite Qualification:

Must possess a minimum educational qualification of bachelor’'s degree or equivalent in Business Administration,
Public Administration, Finance, Commerce, Risk Management, Actuarial Science, Marketing or equivalent from a well
reputable institution recognized by the Higher Education Commission of Pakistan (HEC) or such other professional
qualification relating to the principal line of business of the SOE as may be specified by the SOE;

OR
The candidate must be a| member of recognized body of professional accoun!ants:|

OR

The candidate must (a) be an Associate or Fellow of Chartered Insurance Institute (ACI/FCII) or (b) be an Associate
or Fellow of the Institute of Actuaries (UK) or Society of Actuaries (US) or an equivalent qualification as recognized by
the Pakistan Society of Actuaries, or (c) hold a master's degree in Insurance, Risk Management or Actuarial Science
from a University recognized by the HEC.

(i) Experience:
The candidate must possess minimum 10 years demonstrated experience, out of which 05 years as Chief Executive
Officer or Senior Management or C-level in governance or business administration or finance or commerce or
marketing or any other field relevant to the job in well-known organization with commercial orientation.
Global/International experienced candidates shall be given preference;
OR

As Chief Executive Officer or at a Senior Management level in similar organization that have commercial attributes;
OR

At the level of a member of the governing body of a professional institute or as a head of department.

The candidate must fulfil the Fit and Proper criteria given in Schedule-IV of the SOE Act, 2023.

(iii) Job Role & Responsibilities:

* The Chief Executive Officer shall be responsible for management of the Corporation and for its operations in financial
and other matters under the delegation of the Board and subject to the oversight and direction of the Board.

» Ensure the proper implementation of the strategies and policies approved by the Board; and

» Putting in place appropriate arrangements to ensure that funds and resources are properly safeguarded and are used
economically, efficiently and effectively and in accordance with the State-Owned Enterprise business plan, the
primary object and all statutory obligations.

» The Chief Executive Officer (CEO) shall be subject to the provisions of order, the rules and regulations framed
thereunder and be responsible and competent to manage the affairs and conduct of the business of the Corporation.

(iv) How to Apply: ]

Eligible applicants may send their CVs along with prescribed application form and affidavit sample (to be downloaded
from the official website www.statelife.com.pk) and other educational/experience documents to the undersigned within
15 days, from the date of publication of this advertisement.

= Age limit shall apply from the last date of the application.

* Provincial Quota shall be observed in terms of Federal Government Policy.

» Only short-listed candidates will be called for the interview, who fulfills the initial criteria.

* No person shall be appointed as CEO unless he/she is a Citizen of Pakistan.

* Government employees may apply through proper channel after getting NOC from their parent department.

* No TA/DA is admissible to short-listed candidates for appearing in the interview.

* The Corporation reserves the right to accept or reject any application or postpone/cancel the recruitment process
without assigning any reason.

» Market based salary package shall be offered to selected candidate.

<4 PID (K} - 1858/24

Secretary Board, Board Secretariat Division, 3™ Floor, State life Building # 09, Dr. Ziauddin Ahmed Road, Karachi

FOR RENTING OF OFFICE SPACE IN STATE LIFE BUILDINGS, PLEASE CONTACT THE GIVEN TELEPHONE NUMBERS

(051-9206017/053-9260340/091-9222000, 021-99202865, 021-99204525 & 021-99204520)
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CAREER OPPORTUNITY

“Thee Nation's Bank”. National Bank of Pakistan aims bo support the finamcial well-being of the Nation along with enabling wustainable
growith and inclusive deselopment through its wide local and intermaticnal network of brancives. Being one of the leading and largest
banks of Pakistan, National Bank of Paknstan o contributing significantly towards socoeconomic growth in the country with an
obpectrie to trandfom the inctitubion o a fulure-it, agle and sustamalble Bank.

In line with our strategy, the Bank is looking for talented, dedicated and experienoed professionalis) for the Tollowing position in the
area of Financial Comtrod based st Karachi.

The indiviadusls who fullill the below basic -elgibility criteria may apply foe the following position:

o lmm.rubm Finance and Accounting OMicer (0G-11 / 0G)
| Reporting to Wing Hu-d.- Fimance .
Educational / s Minsmuem Graduation or equsvalent fram a local or international uniweisty f college [/
Professional irstitute recopnised by the MEC
Cualification s  Candicates having Master’s Degree and [/ or any other relevant professhonal

gqualification such s CA Inter J ACCA J|ACRAA |'|hlil.n- preferred

Experi #  Mlinkmum 03 years’ experience in indnce and [ o sccounti and [ of article thip with a
finsng il imsfitubion and for sudi fiem

Good vnderstanding of butiness and financial scumen

Gaood butiness communication snd analytical dills

Proficient im M5 Excel, Power Point, and Word, Baskc understanding of Power BI

Dtail cerignted with high bevel of scourscy

T aasiat in the preparation of Bank’s budgets and fnangial watements

Te assist o preparation of trial balance and management accounts on monthly,

guarterly, half yearky and annual basls

#  To perform anabytical review of varssus heads of sccounting and prepare report thore

against
« To manage records and recaipls of payment related vouchers
Outline of Main Duties [ ¢ To identify and resolve invoice discrepancies and monitor payments with respedt to

Other Skills / Expertise /
Knowledge Required

Reiponibalities budgetary lemats
- To correspond with groups J divisions for collection of data for financial anabysis and
asskst im analysis of data recerved
& To coordinate wath external and internal awdit teams and assist in tmely closwre of
audit hndings

s To handie S8F reporting matters and preparation of data and reports
*__To perform sy other sssignment 33 Jssigned by the supervisors)

Aszesament Test f Onby shorthsted candidates strictly meeting the above-mentioned baskc eligibility criteris
imberviews) weill b irnnted for best and [ o panel inlervew(s).

The employ ment will be on contraciual basn for theee years which may be renewed on
Employment Type discretion of the Management. Selected candidates will be offered compeniation paciage
and other benefits a1 por Bank's Policy [ rules.,

Interested candidates may visit the website www.sldathyder.com.pli/careers and apply online within 10
working days from the date of publication of this sdvertisement as per given instruclions.

Applications received after due date wall not be considered in any case, No TA /DA will be admissible for test /
interview.
National Bank of Pakistan Is an equal opportunity employer and welcomes applications from all
qualified individuals, regardiess of gender, religion, or disability. IO 5284
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CAREER OPPORTUNITY AS
CHIEF EXECUTIVE OFFICER IESCO

Islamabad Electricity Supply Company (IESCO) is a leading power distribution company of
Pakistan serving more than 3.88 million customers with annual revenue base of over Rs. 522 billion
having operational jurisdiction that covers six districts namely Islamabad, Rawalpindi, Murree,
Attock, Jhelum and Chakwal.

The Company is actively looking for high caliber team leader for the position of CHIEF
EXECUTIVE OFFICER who has the demonstrated capability and potential to lead and keep the
company on the track of persistent growth and creating value for the good of its customers. We seek
proactive, result-criented professional with established credibility and performance record, who
can take challenging assignments. The candidate is required to have strong leadership, team
building, change management, inter-personal and communication skills with the high drive for
performance targets as per the terms and conditions given here under:

Bachelor Degree in Engineering (Electrical/Electronics) /Business ||

Administration/Public Administration/ Management Sciences/ Finance

/Commerce or equivalent form reputed institution duly recognized by HEC.

Qualification | Preference will be given to the candidates having Master Degree in above

disciplines

OR

Be amember of a recognized body of professional accountants]

The candidate must possess at least 20 years of verifiable experience with at

Experience  |least 3 years' experience at Senior Management/C-Level positions in large

scale organization comparable in size and financial scale.

Age Limit Upto 62 years atthe last date of submission of application.

The candidate must comply with the Fit and Proper Criteria and other

Fit & Proper | conditions, as prescribed in the State-Owned-Enterprises (C-Level
Criteria Appointments) Guidelines 2024, the Companies Act-2017, and the State-

Owned-Enterprises (Governance and Operation) Act-2023.

Market based remuneration package commensurate with qualification and

experience of selected candidate alongwith with company maintained

accommodation and vehicle besides Medical facility as per company palicy.

Termof the | The initial contract shall be for a pericd of three (03) years, with annual

Contract evaluation to be conducted by the Board of Directors (BoD) IESCO.

INSTRUCTIONS:

1. The candidate must be a Pakistanicitizen.

2. Selected candidate shall be required to resign/ liquidate/ seek early retirement or sever their
connection/ lien with parent departmentimmediately before joining [IESCO

3. Additionally, candidates are required to download! file/ attach the prescribed application form
and Declaration Form as available on IESCO website www.iesco.com.pk.

4. Applicants will submit signed printed copy of the online application form through courier service/
registered mail service alongwith the following documents:

a. Copyofdetailed CV

b.  CopyofCNIC.

c.  Declaration on nen-judicial stamp paper of requisite value (Rs. 100 or above), as per
specimen available on the IESCO websites confirming that the candidate is not ineligible
to act as Chief Executive Officer in accordance with the provisions of the company's act,
rules and the supporting guidelines.

d. Copies of Degrees/ Testimonials duly verified by the Higher Education Commission
(HEC) or the professional body or association whicheveris relevant.

e.  Applicantwith foreign academic qualification must furnish HEC Equivalence certificate.

f.  Attested copy of registration with professional governing body or PEC.

g. Allpagesofthe application should be numbered and signed by the applicant

5. The applications must reach at the below mentioned address within 15 days from the date of
publishing of advertisement

6. Application incomplete in any respect or received after due date will not be entertained and no
claim whatsoever thereof will be acceptable.

7. The candidates already working in Govt./Semi Govt./ Autonomous Public Organizations can
also apply through proper channel alongwith NOC of their departmentissued on its Letter Head

8. If the applicant possesses experience of working in the Public Sector or Public Sector

Company, his experience in a position of BS-20 or equivalent to BS-20 whether on substantive

basis or on additional charge or acting charge or current charge or look after basis or upgraded

to BS-20, shall qualify as Senior Management Experience

9. Todetermine relevancy of Senior Management Experience, candidates are required to mention
their reporting hierarchy, channel of command, substantive pay scale of post and date of
upgradation (if any).

10. Candidates shall produce all original documents at the time of interview.

11. IESCOreserves the right to withhold/ cancel the whole recruitment process at any stage without
assigning any reason.

12. Candidate should apply only if he/she fulfills the eligibility criteria.

13. Only short-listed candidates will be invited for interviews/selection process.

14. No TA/DAwill be admissible for interview/selection pracess.

NOTE: Candidates who have already applied under the previous advertisement dated 29-09-2024 will
automatically be considered during the evaluation.

Director General (HR)

. m|
p@l IESCO Head Office, Street - 40, Sector: G-7/4, Islamabad,
L ) Tel: 051-9252080 Fax: 051-9252927 PID(1)4038/24

Remuneration
Package




DEVELOPMENT CORPORATION
VACANCY ANNOUNCEMENT
COMPANY SECRETARY

Pakistan Mineral Development Corporation (PMDC) is a state-owned enterprise responsible for the exploration,
mining and marketing of various minerals and operates under the administrative control of Ministry of Energy,
Petroleum Division, Government of Pakistan.

PMDC invites applications for the following position on Three Year contract basis with market competitive package:-

Position: Company Secretary

ua atio
Member of a recognized body of professional accountants|OR a member of a recognized body of corporate or

chartered secretaries OR a Master's degree in Business Administration, Finance, Commerce, Law, or equivalent
qualification from an HEG-recognized university. The applicant must fulfill the fit and proper criteria under the State-
Owned Enterprises (Governance and Operations) Act, 2023,

Experience:
Over all ten (10) years minimum relevant post gualification experience with atleast five years of experience as Company
Secretary particularlyin corporate governance, regulatory compliance, and company secretarial practices.

Maximum 50 years onthe closing date of application.

Key Job Responsibilities

Ensure compliance with regulatory and statutory obligations, including adherence to the Companies Act, 2017, and
SOE governance frameworks.

Organize and manage BoD Committee meetings and Board of Directors (BoD) meetings, including preparation and
distribution of agenda, minutes, and follow-ups on decisions.

Act as liaison between the BoD, management, and stakeholders.

Maintain statutory records, filings, and corporate documents as required by law.

Provide legal and administrative support on corporate governance issues.

Ensuretimely and accurate provision of corporate information to relevant authorities.

Advise the Board on legal and regulatory matters concerning PMDC's operations.

Strong communication, organizational, and interpersonal skills.

Proficiency in legal drafting and corporate documentation.

High integrity, professionalism, and commitment to transparency.

i. Departmental candidates are required to apply through proper channel.

. PMDCis an equal opportunity employer: females are equally encouraged to apply.
ii. Market based negotiable salary.

iv, The company reserves the rights to fill or not to fill the advertised positions,

V. The last date for submission of applications is 06.01.2025.
Vi Incomplete and late applications will not be entertained.
vi. Only short-listed candidates will be called for interview.
viii. Mo TA/DA will be admissible for interview.

ix, Complete application form available at PMDC website, filled with complete supporting details including
educational & experience letters be sent in envelope marked "APPLICATION FOR THE POSITION OF COMPANY
SECRETARY" on the top right comner or through Email to career@pmdc.gov.pk. Applicants can also apply
ONLINE through the link www.njp.gov.pk.

General Manager (HR&EA)

Pakistan Mineral Development Corpor

Head Office: Plot No.13, Sectc 5|
Tel: 92-51-9265132, Fax; !
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POWER PLANNING AND MONITORING COMPANY (PPMC)

CAREER OPPORTUNITIES

Pt Plannang & Mondonng Company (PPMC) s mandated o peovide pobcy and technecal support b Minestry of Energy (Power Dansion), integrabed planrang of the Power Sectorof Pakistan, devedopment and implemsntation of strateqic plans lod power seciod, and 10 admanister, mondor and

iv&lasspedammdFMSewEmmﬂmﬂmwm

e Conrpany 1 seelong Bot th: bollreang posibon fnom the ehgplbie

potey The candidabes mist stiong inlerpersonal sidls, sobving skills and
should have abiity 1o priontize work wedl under pressune, The candidale must be [T Sawvy. Integniy
compeliaon and subsequent appooval by compatent forum

peraons, who can parforn the Lasks assgned under thi themabe anas montonid abows and the Company pobcies. The first 03 monthes shall be on probabon and thereafier shall be regulanzed, s per
o emercise sound judgment based on atcurale and tmely anabrsis,
mafunty should be an essential atinbule when handling confiden bal company m

Pl company
ion, minute witing, analybeal & problem-sohang skills are pre-requisiie. ldeal candidate
The Plan Implementaticn Unil (PIL) may opt for secondment subyect fo selecbon on open

(i) Director General (Corporate Finance and Regulatory Affairs)

Responsibilities;

He wal lead the Corporate Finance & Regulatory Aftars Department of Power Planning & Monstonng Company on the following field of

ainas

* Provede strategic dwechon i the Boand and manage the entes comporalia finance funchonof Company:

* Develop finance eganizabonal siralegies by contribuling fnancial and acoounting informaton, analysis, and recommendations o
straege: thnking & direchion and establshing functional cbyectves in bne with ceganizabonal obgectves

* Desgyning, mplementation and evaluation of consumer end Landf

+ Subsady reform, computabion and projoctons, cincular debt reperting and mibgation planning, cocrdinating with donarslending agencss,
reporting onannounced packages, programs.and schemes.

* hssnstfsupport CPPAR DISCOs inadpastments (FRA. QITA, FYA, i ), packagos, pobcy! regulatory nfenvenbons

= Evaluatng financial matters of the sectoral poloes & reguiations bo nfom the pobcymakers

= Assatf suppeet GoP (theough MoE (PD])in issuing nesfcatons, gundelines, packages. Lanfl & biling desxgns

= Coordmabon with DF Is for overanching secioral financial matiers

+ Assrst RSCOs (Wiee business & Last Resort Supplers) & NTOC (NGC)/ PGCs n Revenwe Requinement sefting & determination

= Gapacity buding of sectoral eniies theowghirasnng & certification mdiatves (vocabonal & personal development)

sxumwgmmm
* Chartered Accountant [Toat & Tlsagoment Aecountart Jor CA Inler (1A Tniok # ACCA JCFA or momber of professional body of
hmmmuhx[ﬂd]?mBadMﬂMuhﬁd&gmean Business Admanisirabon, Commesce or related fedds (a least 16
years) fiom HEC recog y
» The candwdate musthawe 12 . penence in areputable nal oo 1
- The candidato shoud possiss oxpiaince relaedto
+ Cooedination with Donors / Lending agencees lod overarching secioral m
+ [Electnetytani desagn and struciunng,
* Eval and filing of tanff ad; of DISCOs,
ner:lbmu o

= SUpP 0 loral

« financaal focecasts & modedng

» circular debimanagement and reporting
Remuneration & Age:

* The selected candsdale will be offered a market-based, compeline remunerabon package, commensurate with thes skills and expanence
» The maxsmun age bt s 55 yoars s of thecesmag date of the advort:somont. Ko agoreacabion wil be permatied

iry largets

¥ progeedngs. &

(ii) Team Lead (Corporate Finance and Regulatory Affairs)

Responsibilities:

The team lead wil be responsible to assest/ report to DG {CFARA] for prosiding support n managing sirategic financial matiers related o the

sechor

= Lead thir desgnand nctihcabon of Consumer End Tanflmcuding support /rabof packages

= Prowadiassestanc b Manistne of Encegy (Povwor) n tanff TS | i Oquists

* Prowidi suppodt o resohving the 4063 of biling, recowedy and consumed énd antiwith Regutator and DISCO3/ K- Electne.
+ Preparation and presentabion of Monthly Ceculas Debl Report

* Preparation and updabion of Cincular Debt Managemeni Plan (COMP)

= Provde asssstancen Powsr Seclor Budgetngand T Subsdy Relorms

+ Assaiting for coofdnabon with Intemabonal Financial Insttubons (IF13) on Power Sector rokated niqusnsments skuding COMP, Tand
Reatraciunng, Subdadies Reorms, ¢ic

+ Forecastngof payables loIPPs, recespts from DISCOs /MoF and cashdisbursement planio IPPs

+ Cashflows projection of Power Seclorelc

= Provade lechnical support | impact analysis n repartng 1o al stake holders ks Meistry, NEPRA, Nabonal Assembly | Senate, PITC and

= oot oMt Of vNGus routne | spedal dxagnmints.

Skills, Knowledge & Abilities (SKA):

+ Chartored Accountant [Los & et Feommmai e GA Inter /IR | ACGA IGFA or mombar of professional body of
hmmmmbw[@]m&amf‘s!mwaagmnrm Business Admunistratan, Commerce o relatod bedds (o least 16
m}km!lEC"“‘“" 4 [

» The candidater Lig ek H-n-:...:maremmienatmal!mummdugmmn

. Thmemﬁmsemmrdaledm
= Elecincaty tanff dosign and siructuning,

* evaluation and filng of tarifl adpustments of DISCOs,
- smwmﬂemmwmmumaﬂmmegmmpmwm&m&ms

» The selectid candeiate will be offeved a market- basod, competive remunerabion package, commansurali with thew skillsand eapenence
+ The maximism age bmdis 45 years as of the-closing date of the advertisement. No agerelaation will be permitied

(vi) Specialist Finance

Responsibilities;
The Speciabst Finance will assit / report o Team Lead [ DG (CFARA) and mandy be responsibie for provading suppor in managing siralegic
nanciadmatiers related lothe seclor
= Assestn handling n Regulalory affars refated loconsumer end Lanifs, adpusiments olc
= Develop inancialvabdity pathways of the energy sector, in collaborabon with the leam members
. dewm'mﬁﬁmwsﬂmhwsm Medwmn, and Long-ierms honzens
. N moRions | PEqUEsEs
. Mnm«mmmdnng recovedy and consume end tantl with Regulator and DISCOs | K- Elecine
= Development of Monhly Crrculas Debd Repo, Cashow propections of power seclon, subsady projecbons
* Prepasevancus types of financaal analysis for strategic planning, budgeting and pebcy development
« Asssstance for development of coporate budget of organzabon and its subsequent approval from Board
+ Conduct dofaded anafses of economic soctons, busness divers, cost structures, and revenue sircams as well as future prosecbons.
Eends, and lorccasts
= Collaborale with others in the organizalion ko develop new idegs and bramsiorm potential solutons and mentor junicr leam members

Skills, Knowledge 8 Abilities (SKA):

+ Chartered s & Wanngement Aecowniantjor GA bnter {[ICAA Intc} / AGCA ICFA or mombsar of profossional body of
Aecountants of four (M) Yoars Bacholor's | Master's dogroe in Finance, Business Adminisiration, Commioree of related fiekss (ot loast 16
yoars) from HEC recognazed f affisstod mebtute /university,

+ Thecandidate must have 05 years of relevant expenence in a reputable nasonal | mulnational organization

C Tmmmmummmmm

= Elactncaty tanfl desagn and stnaciunng,
» evakuabion and g of adustments of DISCOs,
= supporting secioralientities on Enancial
« subrades asseasments and evaluabons,
« financial loeecasts & modelng
« carcular debd managament and reporting

Remunerationd Age:

+ Thiz sishechid candidase wil b offered amarket-based, compirtithve remunesaticn packigs, commiensul s with thair skils and expenencs

+ Themamum age mitis 4() years as of the closing date of the advertsement. No.age relaxaton will be permitied

dony ol

GENERAL MANAGER (HR)

Office # 112, Evacuee Trust Complex, Agha Khan Road, Islamabad
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Dr. Abid Mahmood Alvi, Registrar, Ghazi University, D.G. Khan. 064-9260135
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MNATIONAL POWER PARKS

MANAGEMENT COMPANY (PRIVATE) LIMITED

Caresr Opportunity for the Post of Chief Executive Officer
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LZARAI TARAQIATI BANK LIMITED "
CAREER OPPORTUNITY

ZTBL, & 'AAA rated renowned specialized financial institution with & wide network of over 500 Branches all across the
country is inviting applications from enérgetic and challenge-oriented professionals with proven track record and
capacily 1o perform as a catalyst kr transformabion in a challenging environment. The individuals who fulfill the basic
oligibility criterla may apply for regular posdion:

POOL MANAGER - AVP/VP

(No. of Position-1)

SUCATTIRI i 08 years post qualfication experience in Finance ! Isiamic Banking Pool Management

Qualification: ACMATCCAMBA-FinancaM. ComvB, Com / CA (Inter) or any equivalant relevant dagree from
- HEC recognized University,

Job Responsibilities

© Manage deposit and reasury pools as per SBP guideines

© Strong understanding of books of accounts and their balancing
@ Computation and distribution of profit and loss to the depositors
© Tagging and movement of financing/investment assats

@ Creation of special pooks,

© Allocation of income and expenses etc.

© Any other official assignment assigned by the management,

Eligibility/ Ineligibility Criteria

@ Meaximum age limit 45-years as on closing date t apply.

©@ Dual nationality holders are not eligible to apply for the post,

© Only short-ksted candidates will be called for interview. No TAVDA shall be admissible for interviews,

@ We Offer competitive remuneration package geared towards altracting best talent in the market.

© Weare an aqual opportunity employer.

© Imerested candidates may apply online through website: hitps//www.ztb.com.pi/ jobstil 05th January,
2025, applications receivad aftor due date will not be considered.

© The Bank reserves the right to accept or reject any application(s) without assigning any reason(s) thereof.

For any rélated query, please contact Head {Recruitmend & Appoiniment), ZTBL, Head Office, Islamabed @ (3335444850 I

MO 1) 4220-D/24
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e Sui Southern Gas
(ﬁ'if soc| Company Limited

Senior Management / Leadership Position

S8GC, one of Pakistan's mos reputable public sacior entity, specializes in the tranamission and distribulion of natural gas atnoas
the provinces of Balochisian and Sindgh. The Company also owns and operales the only Gas Meter Manufacturing Flant in the
country. kaving annual production capacity of one milion meters. SSGC is on a path of ranslormation with an enterpriging beard
ani manggement leam sponsoring a culiun of excellence, leamwork, cpenness and merfooracy,

Igﬂm‘wmm 55060 banshormation joumey, the Company ks looking lor competent and dynamic: professional for the Tollowing

COMPANY SECRETARY

Cualification: The incusmbant is responsibie to snsure thal Board procedures ane followesd,
Member of 8 récognized body of professional | and thal all applcabls lws, rules and reguistions and other relovant siatements
Bocounkants; or mensber of a recognized body of | of best praciios sne complied with. Thi position Supports tha Board of Direclors
corporata or charered secrelares or Masters' | and Board Commitises in implemantation of the Board decisions hrough
degres in butiness administration or commaerce | effective circulation of apandas, arrangemend of working papers for action
or baing a lew graduate from a universily | points, recording, communication and follow-up with ielevant stakeholders, and
pecoprined by the Higher Education Commigsion, | progress reporting. The: position is also responsibie 10 ensune compliance with
{post-qualification / membership] raquired with at aswell a8 publicalion and draulalion of company’s quariedy and annual accounts
least 7 years' expenienca as Company Secretary, | 800 repors.

Motes:

o Tho raiccienam e Beik b 57 years.

& Thet pplicants must A twe T sed proper criteria” under the: Siate-Owned Enderprises (Govemance and Opemtions) Act. 1003,

w The pesition wall initially be & thres years' contradt, rerimeble based on Company's rquinsment and indridaals parormince.

& i inbeenal candidsies, contieaity of servics shall B gisen &5 par Company's poicy.

w Dwinded jobr tescriphion of the position i svaiable on o webske, wwW.330C.COM. PRCENEICE

# Ciily sheielistied Cirifidaies will ba cilled for inbirview and séeleciion will siriclly be merl-based g
w Thot poctificn caid marksl compstitrs companiation pACkags. g

a 556G s wn egual opporkasity smployer and wormen ans sncouraged o Bpply.
inberecsind candidabes are sncouraged to apply Bepugh our welsile warw $390.com plicarsons within 15 deys of the publication of adveriissment.
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