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THENATION NEWSPAPER — MARCH 20, 2025

CHIEF INTERNAL AUDITOR (CIA)

Ignite is incorporated with Securities and Exchange Commission of Pakistan, under Section 42 of Companies
Ordinance 1984 (repealed by Companies Acl, 2017), by the Minislry of IT & Telecom, Government of Pakistan. |gnite
funds startups and innovative projects that utilize 4th industrial wave tech to solve local problems and target global
apportunities in health, education, energy, agricutture, telecom, finance and other verticals.

Ignite is locking for the services of a dynamic, committed and experienced individual for the position of
Chief Inlernal Auditer (CIA). For more information and detailed job description, please wisit
wWww.ignite.org.pk/careers Applications should be submitted through hitps://njp.gov.pk latest by April 6, 2025.
Applications submitted by any other means will not be enterlained.

Note:
= The applicant must be no older than 50 years as of the application closing dale.

® (Only shortlisted candidates will be called for interview.
» Shortlisted candidates will be required to submit copy of HEC attested degrees, or other relevant accredited body

attested credentials. In case of foreign degree, equivalence certificate from HEC will be required.
® Qnly those candidates should apply who fulfill the Fit and Proper Criteria of State Owned Enterprises (Operations and
Management) Act 2023 and arg eligible in terms of Companies Act 2017 and all applicable Rules and Regulations.
» Shortlisted candidates will be required to submit a prescribed “Affidavit/Undertaking™ on non-judicial stamp paper
as and when required,

Ignite is an Equal Opportunity Employer, Encouraging Females and Ditferently Abled People to Apply.

HR Depariment | Ignite — National Technology Fund
3¢ Floor, Telecom Foundation Complex, 7 Mauve Area, G-9/4, Islamabad
Phone: 051-9107441-6, Fax: 051-9107447

PID (l) Mo.6436/24
% Ministry of IT & Telecom ‘é Ignite
I URAAN

: ]
Erbc g O

+ The ideal candidate must be a member of a recognized professional accounting body with qualifications such as CA/CP/ACMA/ACCA/MBA (Finance) from a

reputed local or international university/institute.
¢ At least 5 years of relevant experience in auditing, and risk management, designing of internal control procedures, and effective compliance of financial reliability

in the public/private sector,
« Understanding of Governance, Risk & Risks Controls especially in SOEs or public sector projects.
+ (Candidates holding Certification in Internal Auditor or Fraud Examiner or Internal Control Auditor will be considered as an added qualification
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Job Opportunities
In a Public Sector Company

A Public Limited Company requires services of
position:

dynamic & energetic professionals on contract basis for the following

Sr. Position Experience Qualification Age Limit | Gender

2 | Chief Financial |15 Years of relevant experience in private / { Member of recognized body of 55 Years Male/
Officer public sector organizations, out of which | professional accountants. CA / CPA / Female
minimum 05 Years of Construction | ACCA {FCMA} MBA Finance/ Master’s
AccountingManagement experience at a | Degree in Finance from a University
senior position. recognized from HEC.

Hands on experience of IFRS -15 is required.

3 Chief Internal 15 Years of relevant experience in|Member of recognized body of 55 Years Male/
Auditor private / public sector organizations, | professional accountants. Certified Female
out of which minimum 05 Years of | Internal Auditor, Certified Internal
Audit & Accounts experience in|Control  Auditor, CA/CPA/ACCA/
relevant to Construction Industry at a Master's degree in Finance
senior position. from a university recognized by HEC

» Services are required on contract basis initially for a period of three (3) Years, which is further extendable as per the
satisfactory performance.

* Company's salary package would commensurate with experience and qualification.

* Please send/submit your application along with covering letter, resume (C.V), attested copies of educational
documents/degrees, experience certificates, CNIC and a recent passport sized photograph sealed in an envelope,
to the office of undersigned, clearly marking the position applied for on the envelope within 15 days after
advertisement.

* All educational degrees should be verified/attested from the Higher Education Commission (HEC), where applicable.

* Age relaxation will be considered under relevant rules.

* Only shortlisted candidates shall be called for interviews. No TA/DA shall be admissible to the candidates
participating in the interview.

* Anyone who has been terminated on misconduct from any public sector company in the past shall not be eligible to
apply against the advertised positions.

* The company reserves the right to accept or reject any/all applications without assigning any reason thereof.

(Director HR&OD) P.0. Box 1922 Islamabad. Tel 051-9278276

vez/eze9 (1aid
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) FAISALABAD WASTE MANAGEMENT COMPANY
N4 CAREER OPPORTUNITIES

Falsalabad Wasle Management Company (FWMC) has been established under Section 42 of Companies
Ordirance 1584, The company established with a vision Lo eslablish an efficlent, transparent, responsive, sustalnable and
integrated Solid Waste Managemenk syslen In Faisalabad. FWMC provides a unique opportunity to professionals for warkng
In an cxcelfant l:‘l'l-'ll'lfl:ll'll'l'll'_"['ll. ;-I_'h}ng with mm‘:{.‘lwﬂ- markel h.l'_l,iﬂd' Hlﬂ.ﬁf angd Pﬂl‘ﬂ“ﬂl fior I:'I'I.‘.II'F"S'iH:lr'I-EI-' qﬂ:l'ul'ulth. FWTAC
e epplicalions for \he following pastions:- - —

'| -—— = a
Br |

Position Qualification and Experlence | Posts Age

Minimum sixteen ( L6) years of educalion in Accounting / Finance / Audit
i Manager Audit ::ll.-::. [rom HEC recognized University or a|member of recognized Body| i Up ta 45
(M-7) | of professional accountants|er equivalent, . Yoars
AL least 07 years of Audit, Accounts and Finance refated expenence in

e b oo | woR-esiablished and renowned oublic/private organization. |
(1} PMC ks an equal cpportundty empioyer. Females are encouraged to apply (2) Applicants having expenence in solid
waste management sector shall be given preference (3) Applications shall be received online through Punjab Job Portal
wowv, ol puniab, gov.pk (4) Applicants must to log-on to yeww, fWmC.com. pig/careers to downioad applcation form and
post ihelr ppplications in hard copy also along-with attested copies of CNIC, Educational Documents, Expemence Cortificales
and one passport pholograpgh latest by 05.04.2023 on address given below (5) Incomplete applications/forms received
after due date shall not be entertained (8) The recrultment and selection process would be transparent and mert-based,
Any effort toward Influencing the selection process shall automaltically disqualify the appScant without any notice [(7) Only
shart listed candidates will be called for test/interview and no TA/DA will be admissible (B) PWMC reserves the right io
incriase of decrease the number of vacancies or to alter or modify or cancel the entire procoss of recruitment without ary

noLce ol any stage.

CHIEF EXECUTIVE OFFICER/MD, FWMC

Pl Comaplex, Undversily Reoad, Mear DC Odliee, Fadzsalobasd, IPL-1022
opr furtlver doPommaetiors call ot O =" 00 Vil

EXPRESS NEWSPAPER — MARCH 23, 2025

-[ |Vd3+th: CAREER OPPORTUNITIES

INTEORATENG IDEAS, |WROYVATING SOLUTHNE m

Qualification Salary
& Experience Range

Join Us as a CFO! Take charge of
financial management, budgeting, tax

; CFO Cﬁ ﬁi[;’l ACCA 3p. | 190k | planning, cost control, and corporate
(Male) NE/SFihance 50 to governance while ensuring regulatory
5-7 Years 300k | compliance and financial sustainability.

Exciting leadership role awaits!
Jay+Enn Safety Group civil Lines, Faisalabad.

E-mail: hr@jayennsafety.com
Phone: 041-2637000 (O 0321-7657021
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PUNJAB DAANISH SCHOOLS AND CENTRES OF
EXCELLENCE AUTHORITY (GOVERNMENT OF PUNJAB) e
(FOR DAANISH SCHOOLS (BOYS & GIRLS) TAUNSA & MANKERA)

JOB OPPORTUNITIES

The Punjab Daanish Schools and Centres of Excellence Authority, Government of Punjab invites applications from highly dynamic and dedicated
professionals for various non-academic staff positions at Daanish Schools (Boys & Girls) in Taunsa & Mankera. This is an excellent
opportunity to contribute to a prestigious educational institution committed to excellence. All appointments will be made on Contractual Basis.

No. of Posts
Sr. | Name of Pay lificati E 3 Age
No. | Position Scale | DS (B&G) | DS (B&G) Qualification / Experience Limit
Taunsa Mankera
1 Accounts Officer | OG-1 02 02 « Minimum M.Com. / ACCA ,'| ACMA (Inter)|f MBA (Finance) or B.Com. with 5 | Upto
(Male) (Male) years of experience with Government / Semi-Government / private sector 55
organizations. Years
« Preferably 3 years of hands-on experience on managing accounts and finance.
« Preference would be given to public sector experience.
o Fxnorisnre/Character Cortificatas fram the previnns employercic, if any

Process / Conditions:

.. Candidates who Intend to-apply for more than one position shall require to submit separate application(s) for each position(s).

il.  Applicants shall attach with their applications a detail resume (CV), 2 x Photographs and certified copies of educational | experience
certificates, CNIC dulv-anested should reach in PDS&CEA HEAD OFFICE LAHORE.

iii. Please clearly mark on“the envelope, " Past & Location Applied For",

iv. Interested candidates may apply in confidence by sending their credentials to the undersigned on or before BB\ 3 (M P15,
Candidates may also submit their applications in the school office in person during working hours. s

v.  Only shortlisted candidate will be called for test / interview. Date of written / or any other test will be given later, if required.

vi. After test only shortlisted [ selected candidates will be called for interview. All appointments will be on contract basis,

vii. No TA/DA will be admissible to the candidates shortlisted for test/interview,

vili. The applications submitted by the candidates will be at the risk and cost of the applicants. Any information found bogus at any stage,
during induction or later in service, will result ir termination of candidature or employment thereof.

ix. Applicants convicted by any court of law are not eligible to apply.

x. The selected candidate(s) can be transferred/posted to any Daanish / Centre of Excellence School located in Punjab Province.

¥i. Al selected applicants will be required to submit medical certificate(s) and police clearance certificate.

xii. PDS&CEA Head Office has the right to reject any or all applications with / without any reason and its decision will not be challengeable

in any court of law.

B MANAGER (ADMIN/HR & COORDINATION) e i
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CAREER OPPORTUNITY

Our client, Pakistan LNG Ltd., a wholly owned subsidiary of Government Holdings Pvt. Ltd., is
looking for a dynamic and experienced professional for the following position based in
Islamabad:

Chief Financial Officer (CFO)

JD Qualification Experience

;
ABACUS

YOUR TRANSFORMATION PARTMER

The CEFO will be overall Minimum of 13 years’ post-qualification
responsible for leading experience with at least 5 years' experience at
A member of a|senjor financial management position in a large
recognized body|lcommercial or a public sector organization,
of professionallpreferably in the energy sector, having total
accountants. assets of PKR five billion or more.

Thorough knowledge of relevant accounting and
reporting standards, taxations, compliance
requirements and commmercial law etc. is required.

the financial function
with focus on strategic
planning, execution,
directing, controlling
and staffing.

Terms & Conditions:

i.  Onlyshort-listed candidatesshall be called for interview.

ii. Onlyapplicationscomplying with the procedures stipulated herein shall be considered.

iii. Incomplete applicationsaswellas applications received after due date will not be entertained.

iv. The Companyshall not beliable to pay any TA/DAforthe purpose ofinterview.

v. The Company fully reserves the right to cancel or postpone the recruitment process at any stage
withoutincurring any liability.

vi. Applicants dismissed or removed from any of their pervious service or employment due to
misconduct ordisciplinary proceedingsare not eligible to apply.

vii. Theapplicantshall not be more than 55 yearsofage as ofthe last date of application submission.

To apply online, please visit this link: Online applications should be received by

https://shorturl.at/9qtMd 14" April, 2025

www.abacus-global.com




Lead Managar - Strategic
Financial and Complians
Rigks

{Job Code B418-01)

CAof ACMA ith at least & years of post-membership
redevant experience

Cir

ACCA or MBA (Finance) from HEC recognized
unhersity with af least B years of relevant expenience,
Cartification ke CIMA or CIA will bé an added
advaniage Candidate must have at least 4 years
of relevant experience a8 a Funcional [ Team Lead
Traiming in IS0 31000 on sk managemenl wil be
a plus.

i EMPLOYMENT OPPORTUNITIES i

S Souiherm Gas Company Limited, a leadng Publc Secior Utility Company in Fakistan is leoking 1o fill the tollowng specalized
posilons wilh gualified, expenenced and dynamic prolessionals whd can acd value 1o the organizalion’s progress

The purpose of this position is to ensure
implamantalion of Stradegic. Financial and Compliancs
Risk Managemeani activities as defined in the ERM
frimeswork of 3SGC The poslion IS Ak responsiie
b implement and maintain ERM Frameawark,
maintaing and implement company processes and
policies acrogs 55060

Deputy Lead Managsr -
Folicas
[ Job Coda B420-01)

CA of ACMA i at least 4 years of post-membership
AP NCE

Or

ACCA or MBA preterably in Finance trom HEG
repognined universily with at least 8 years of relevand
Experience.

Ceartiication like CIMA or CLA will be an added
atvantage

improwimien] initiathaes including mappeng of curnint
processes, identifies the gaps and design of |
riswimproved processes, document the policies and
implement the changes. The position i also
ressponsible to ansure mainbanance of anchiving, |
vension conirols, coordination in drafting, signing off |
from HolDs and stakeholders on (e Folies ﬁl"lﬂ|
Procadures

Inferested candidates are encouragad o visit our websSe hitps:ihwww.ssgc.compkicansars! for detaiis / job descripfion and to apply
orbne within fifteen (15) days of the publication of advertigament
For internal candidates continuity of sarvice shall be given as per Company's poiicy.
ahprilisting and sebection shall b on mnt based only

The abowve posiions carry market compeditive compensation package.

SSGCL IS an equal oppantunity EmpIoyer and women e encouriged B apply

T [ ]
5
=

|
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THE PUNJAB PROVINCIAL COOPERATIVE BANK LTD.

Head Office, Bank Square, Shahrah-e-Quaid-e-Azam, Lahore.
PPCBL Telephones: 042-99211432-36 www.ppcbl.com.pk

CAREER OPPORTUNITIES

Thé Puigab Provincsl Cooperatang Bank Lendid, establshed m 1004 & schedubed since 1955, havang nitwork of 151 beanches m B peoyino

al Purgab, walh Hisad Cithce al Labong, & kaokng Tor dynames & kagh achueang ndenduals Tor the ialicwnng possbons

Positions for Finance Division

VPiDy. Head, Tressury (01 Roles & Responaibdity:

(haalification: CA CCA, MBA France | = To périoim dubes bong owerall Inchiepe of Treasury & manage platement of Junds with
wic (Fehrvant degres n Acoounts & Finance) diffenent banks

Experiamces; Minemigm (8 vears post qualification | =  To assist CFO in amanging ALCO mestings and fo ensure compliance of ALCOD decisions by
exp. wih 03 years in smilar posBon, o8 bank | e concemed, aiso maintan recordfles relaled o ALCO mestngs. To ersure lmely
tnancal mebhubaon remitance o funds 2 branches a8 and on demanded. fo ensune manbenance Sdeguabe lunds
Age Limit: 35-50 yoars n SEP sccounts fo mesd reguned CRE & SLR wath the corsultaSon ol Sial sechon

F To ersure that remsiment i borg mads a5 par reguesment of Invesimant Policy and also
ersure Smely recept of Bank accoonts/secuntes Sstalements. To monilor the bank halances
Beang musnlaresd by Head Ofhce n banks. [o ensuie Bisl lunds i banks &t placed as per
pohicy & necopl of due proSt on Bank’s Actounts and rrestment made m olher averss &
fimaky and due proll on Bank's Accounts and imesiment made i offer sverees, To manags
rvmsimend in Goet Secunies and offer avenues through ALCO & repor Secretary ALCO
aoipl ey lunds posddon

= o superyise e dadly wvouchers reladad o olhed Banks (@ peodt vouchenyidady banscion
wouctErs

#  Tomanage Invesimanl made in Shares Srough ALCO & o enswe booking of aconsed profii on
placerments & Imvsiments B Arry olhar duly assigned by higher autronbies

Pay Package: Megotiabls, depending upon e Jualfications & Expenence of $e candidate

i interesied Candidates: are required 1o subeil theyr applcatons along with sefi-explansiony | detaled C W on a fomeat avadable on Bank's websbs and
a mcend photograph o the Head Human Resource Deision, The Punpab Prowincial Cooperatve Bank L8, Head OfSce, Lahore al
Shahraf-e-Ouesd-e-Aram, 5 Bank Squses, Lahore upbs 13* April 2025, in an emelops maked a5 “APPLICATION FOR THE POST
OF

1. Only shortisled candidates will be contacled for furfher defibesrabons. N TARDA shall be admissibis

n Splochd candsdabe for the posibon of VPTy. Hisads will bo Conlraciual Job Stabes and seleched candadales for VP Managers & OG- [ Cffcier we
ke oifiened Parmanent Regular Job Stabs

n'Wie ane TEgul opporundty Frownder and value drensy

HEAD HR DIVISION

Bank Square, Shahrah-e-Quaid-e-Azam, Lahore
Telephones: 042-99211432-36, Email: hr@ppcbl.com.pk




I C MAINTERNATIONAL

lead strategically

conser've Eectr-ctw To Reduce Load Shedding

JOB OPPORTUNITY

FOR THE POST OF
CHIEF EXECUTIVE OFFICER

Lahore Electric Supply Company (LESCQO), being a State-Owned Enterprise (SOE) is
responsible for operating a power distribution network and the supply of electricity to more
than 6.88 million valued consumers with more than 19,000 employees in the approved
geographic territory of Lahore, Okara, Kasur, Sheikhupura and Nankana.

LESCO is seeking the services of a visionary, dynamic, professional of high caliber having
demonstrated the leadership skills to lead a company as its Chief Executive Officer (CEQO).
Core Responsibilities -

The CEO shall report to the Board of Directors of LESCO and shall strive to achieve the
commitments and goals set by the Ministry of Energy (Power Division) and the Board of
Directors to transform the company into a thriving corporate entity. The CEO shall strive to
command and perform, with the endeavor to achieve the objectives of the company in line
wiith its wvision & mission.

The Chief Executive Officer shall:

a) Be responsible for the management of the State Owned Enterprise and ensuring that
appropriated procedures and processes, with respect to financial and other matters, are
duly followed, whilst performing under delegation from the Board of Directors and subject
to its owversight and directions;

b) Ensure the proper implementation of strategies and policies as approved by the Board of
Directors; and

c) Putting in place appropriate arrangements to confirm that funds and resources are
properly safeguarded and are used in an economic, efficient and effective manner and in
accordance with the business plan of the State Owned Enterprise as well as its primary
objective, ensuring compliance with all statutory obligations.

Desired Competencies:

The requirements and expectations from the CEO shall include but not limited to the

following:

=  Industry Expertise with deep understanding of the power distribution industry of Pakistan
including knowledge of best international practices, market dynamics. technological
adwvancements, and emerging operational challenges
Strategic Vision with strong ability to articulate a clear and compelling vision for the
company's future by outlining strategic plans and initiatives to achieve the objectives &
performance targets entrusted by the BOD and regulators.

Leadership & Management Skills to demonstrate strong leadership qualities and the
ability to effectively manage the company's operations, resources, and human capital.
This includes making informed decisions, fostering a positive corporate culture and
achieving organizational objectives.

Impressive business Acumen, hawving solid grasp of business management, including
budgeting. forecasting, planning, cost control, and capital allocation. Should be able to
drive financial performance, operational excellence., speedy and efficient procurements,
manage risks and ensure the Company's financial stability.

Stakeholder Management by possessing excellent communication and relationship-
building skills in order to effectively engage with stakeholders, including government
authorities, regulators, customers, employees and community members.

Regulatory Compliance, ensuring that the company operates in compliance with
applicable laws, MNEPRA regulations. industry standards and effectively leading
LESCO's initiatives with reference to CTBCM. He must also be well aware of regulatory
changes, maintaining a strong ethical framework by way of promoting corporate
gowvernance and transparency.

CQualification & Experience:

The minimum Qualification expected from the candidate includes:

i. Graduate degree in Electrical Engineering or equivalent from a well-reputed institute duly
recognized by HEC 7 PEC.

Additional weightage will be accorded to candidates possessing Masters Degree in
Electrical Engineering, Economics / Finance /[ Strategic Planning / Business
Administration / Public Administration.

Or
ii. Be a member of a recognized body of professional accountants.
With respect to Experience:
The candidate should have a prowven track record with minimum twenty five years of
expenence
As Chief Executive or 5 years at a senior management level in similar organizations
hawving commercial attributes.,
Or
In gowernance / management or business administration or finance or commerce or
marketing or any other field relevant to this post in well-known organizations with
commercial orientation at senior management position.

iii. At the level ofl member of governing body of a professional institute|l or as a head of
department.

The candidate must comply with the Fit & Proper Criteria and other conditions as prescribed

in the State Owned Enterprise Act, 2023.

Remuneration, Age & Contract Period:

Salary & Allowances will be market based.

Maximum age limit will be up to sixty-two (62 ears on the closing date of advertisement
The initial contract shall be for a period of three (3) years with annual performance

evaluation to be conducted by the Board of Directors. LESCO. This will be against

agreed Key Performance Indicators (KPI's) as detailed in the contractual arrangement

and Performance Agreement with MOE.

How to Apply:

i. The interested candidates may submit application along with requisite documents as
mentioned below:

AL Online through i-Recruitment on LESCO website (wwww. lesco.gowv.p K) by first creating
their login /getting registered under “Apply Online for Jobs” or
B. Through courier to the below mentioned address (prescribed application form, duly
signed, downloadable from LESCO website) while attaching the following:
a. Detailed CW, 4 Passport size photographs, copy of identification such as CNIC,
MNICOP, Passport etc;
b. Copies of Educational Degrees / Certificates, experience certificates, Professional
reference letters;
Declaration for their fithess / eligibility to act as CEO as per Fit & proper Criteria of
SOE Act, 2023 on Rs. 100/- non judicial stamp paper as per prescribed format
given on LESCO website: and
d. All pages of the application should be numbered and signed by the applicant.

ii. Shortlisted candidates shall be required to submit duly wverified copies of their Testimonial
by the Higher Education Commission or the professional body or association whichever
is relevant.

iii. The Candidates already working in Gowvt./ Semi Govt./ Autonomous Public Organizations
can also apply through proper channel along with NOC of their respective organization
on its official Letter Head.

NOTE:

a) Any or all applications can be rejected without assigning any reason.

b) Only shortlisted candidates will be invited for interview / selection process. Mo TA S DA will
be admissible for interview / selection process.

c) LESCO reserves all the rights to cancel or withhold this hiring process at any stage
without assigning any reason.

d) Concealment of fact(s) and misleading information will disqualify the candidate at any
stage of the hiring and even after selection.

e) The applicant must ensure the application is complete in all respects. The Board
reserves the right to seek further information and / or documentation from any applicant
as it deems appropriate.

f) LESCO is an equal opportunity employer; females are equally encouraged to apply.

g) Last date for submission of application is 11-04-2025._

Further details are available on the LESCO website at www.lesco.gowv.pk
Human Resource Director BRI T IS 02A-25)
Lahore Electric Supply Company (LESCO)
22-A Queens Road, Lahore. Ph: 042-99204811

LAHORE ELECTRIC SUPPLY GOMPANY PID(L) 2617/24
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APPLICATIONS ARE INVITED FOR THE POSITIHORM OF
CHIEF INTERMNAL AUDITOR
AT THE LAHORE ELECTRIC SUPPLY COMPANMY (LESCO)
L.urmEb:tﬂcE‘-up-plycxunm{LESOD} bm-lgaSmB—MEn i
5 distribar ek mmﬁty mone than G688 mllicn
tearitory Lahore, Okara, Kaswur,

LESCD ks seeking the sarvices of an expearnanced, dynaméc and resull onented professional
po whoirk at the company as Chief Internal Auvditor as part of its sanior managenmsent beam,
prieo as the relevant skills and capabidlities to take on this challenging nobe.
Responsibilities amd Skills:

Main responsibilities of thwe position incilude the following but are Mot limited o
CHeflmalAmuwb-emulehaad ::d'lhsr-larnal audﬂﬂmﬂcr-atthac:nﬂpmrsrmﬂ

enjoy unrestricted iits fir il amﬂmmmy aurh'-g
ms:':clﬂy Ha!mmmhmm Commities, being accountable o
Boa CHirectors.

Evaluale Aococounting, Financial, Credit and othear operational activities as an indapeandeant
appraisal function.

Ensuns affective managemeant of the Financial Resourncas of tha Company.

r-;m and appraise the soundness, adequacy and application of acoounting, Financial
Operational comtrots.

Formulate internal audit programs: in such a way that all aspects of financial transacthons

are -

the company’s functions and supervise a review of the -nornpmfu parsonmeal, all

activities and determeine compliancsa with applicable policies and prnoﬂdurﬁﬁharrmnﬂr

with the objectives and standards of admanistrative p

Werify audit evidence and record awdit observations, man.ea-.-dltmwmﬂaﬂonsmat

are feasible, practical and cost efficient for approval through communication of audit

results o Ausdit Commiitbes.,

positions [ jobs,
To undertake special investigation at the directives of the Sudit Comemittes / Boand of
Driresctors..
Hawve liaison with the External and Commerncial avditors of the Company.

NMhe skill set of the Sppdi s exp B brvcludhe:
Broad mdmlwmaxneﬂaamougnmmcamﬂm
mespect to financial, legal and regulatory compliances which govern the electricity
distribution secior.
Ability to lead by example and build a conducive working environment for an engaged
and commiitted team.
The capacity to gain an insight into the workings of the company and remain in Eaison

with all departmenits across the company in order o oversee compliances. and ensune

ula it
In deaptih understandi of the Accowunting, Financial, wﬂmmmw
activiies n order o wundertados an i wohanit Turection
Specialist insight o the financial resources c:'l‘ﬂ"laca:u‘npany in order to forrmukate and put
into effect efMcient awdit practices.
Rualificaticons amnd Relevant Expeariemce:
Me gquakifications and Experiance expected from an Applicant include:
. meermiber of & of ofessional accountants.
(=

2.

I . amnd

that meet LA Standands and egperience of senior managemeaent and Board lewel

Interactions.

e candidate must comply with the Fit & Proper Criteria and other conditions as prescribed

nmwmm 2023,
Re uneration & Contract Peviod:

arket-based competitive salary package commensurate with qualifications amnd

ca of candidate 1o be decided by BOD at the time of salaection.

i . extendable on
i perfomances evaluation o e wcted by the Boand of
agreed gﬁmlm (KPI's) as detailed in the contracheal
=gt o amd mee tor tinmee.
I_in-llt:
p o ST years alt the time of closing date of adwvertisement.

- Copy of detailed CW with updated career histony;
Capgrof CHMIC and recent photograping

Cnpiae Deg'eas Tastlrnon-als
- Copy of registration wwith Piruhssmal Goverming Body. if applicabile:;
Dﬁalbﬂmrﬂhlmﬁmaw exparaence latter/cartificates reference

shortlisted candidates will be called for inteniew.
applicant mest ensure the application is complete in all respects. The Boand
mﬂmr@lhﬁs&aﬁﬁﬂmuﬁonrﬂmnand!m‘ tatiomn any appicant

diesenns appropriate.
3] .nppl.lca'nls shall be required to present all original documents including experence
certificate at the time of Intenviens:.

publc onganizations are required
MNOHC of their departneent issued on its kefber

Humanmn Resource Directorate DWE
Lahore Electric Supply Company 1LESCC}|
22-8 Queens Road, Lahore. Ph: 042-99204511

AHORE ELECTRIC SUPPLY COMPANY IOy
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JOIN PAKISTAN'S OFFICIAL
EXPORT CREDIT AGENCY!

Export-impoet Banlk of Pakistan = looking bor exceptional canddates thel ane passioeate, drives, visonary ga-pebiers 50 join s seasoned beam ponesring the
gevelnpment of Pakestan's offioial Export Credit Agency We oler ndt just aninclusive & dynamic wirk eironment that values diversity, inngvation, and growth byt
w50 A folfilng canmer path, Make EXIM Bank your career’s Bighlght!

Jr. Trames (fficer = Frane

=

2 MA o CA inter, ACCA qualified or other retevant fields from afeading
locat or intemationsl wniversity recoonised by the Higher Education
Comimisson (HECJ of Paiastan

Prost actutate closing and adusting entries in Oracle Fnancial and maintain
mooeds pee regulabory and Bank requements Coodoct Basks
reconcilations and manage dafy actounting, tbation, end recontiliation

Qrralificatian

Manimym of 3 Bachelor's in Fnance, Commence, Businass Administration, |

imabiers, with kndwisdse of Rewance Aoounting 2nd IFRS. Assist the Ling
Marager in maintaining firancial reconds aligned with policies, requlations,

and intemationsl standards, Aeskt in deveoping 3nd implementing | _| Departmentof abenkislinanciainstietianishin Pakisten

Experience: Minimo= Ktwal years of working expedience in the Finance

SCe0nng poticies axplach i policas, snd francad contote Coordinate
with basiness segments foe bodget estimalies and ensurne timety sulbmission
o St ony reponting o 58P, Cotlebgrate with departments for dsticames
and asst iy day-to-day aceounting and reparting finctons Exsoule any
niher basks assipned by ine management.

Briol Job Description

APPLY KW

IF oo possess the credentialsin sesiing, wewent fo bear from you. Apply theough hittps iejpgow i OR sead us your Cumiculum Vitse (LY Resuma at the aling
address Head of HR, Export-import Buank of Pakistan (EXIM Bank), O, 510512, 5 Fioor, Evacuee Tryst Complen, Agha ihan Road, F-50 Istamabad, cleary
resenlictang tha positionls] aplied fe.

Deadiing for ssbemission ol applicatons &5 31 of Manch, N25.

EINY Banic resenves the right 10 regct anyall oplications] without 2esicning any necson whatsidwer,

EM Bank resanves fha rght Daeelacate empimees feom Gme o bme

EXIM Bk resenvies he right by nonsader your apolication Sor sy position in this adverlisemant, in addtion 12 B oo appled for, 55 i deeme fiE and sublect 1
eugpbeity,

Candhiates & their plipbility wil be evalyated based on this ad and 1he vatanty detsils poblished on our webite andthe NIP portal

Females 3 dilfenentiy-abied perons mesting (ke mentioned qualificabions § mperince ans entounaged 1o amly.

Dirdy candigates shortiested for mberviews will be contacied m

www.eximbank.gov.pk
Contributing Towards a Positive Trade Balance

A= I = TR PR |
.._:Ln.uf'n;l.d_q.:mi-._:_:.|_:|,4._l‘,_;l.'li-_e.u
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% CAREER OPPORTUNITIES

5

Easindgn Prim Cans, Riwalpinds, 1 00 s wiy 1 ostabish il 35 & hagh quaity fiste5 pecealty Heallncans Rty ameng 10 Srv i e Gés
i S0NG A Thit Hasplal 5 actely Siek ) Guikied and mvaled projossionalt e medical, Crwal, aled, Suppont and

aMnELalve pOSHONS, 35 Lnget

| » Dispisty heanagor Bl & Pane] Ricoviy
« Rggzstant Manager Budgeting & Riporing
| * Assistant Manager Cosiing

|*Finante Ofhcer (Billing, Accounts &
FehanGe)

Last date for submission
of application is

30th March, 2025
(Sunday)

General Guidefines:

» Oy shoviestad candidates shall b caled lorwritlan s indénaew, Mo TA DA shal be adressibe

» Easindce Prm Caee (RPC) i an aquad opporiunely ampioyer and oBers 3 marke! compebin salary with mirt basad cansss progresscn and
3 conducig work enniranmen

» Deladed job descrintions wilh etgdeity crileria are avallable on Eastridge Prime Care (EPC) job porta

» Please apply orine 3t https:eareers.eastridge.pk/
Norbe: Mo hardoony shall be éntertained and ifyou have applied earber (OnfineHardcopy) hen kindly reapoly at hitps Ncareers. easiridge. pid

» For any additionalinformation, kindly contact Eastridge Prime Care HR Department at051-8344500

HR DEPARTMENT
Eastridge Prime Care
Jhelurn Rd, Rawalpindi, Punjab 46000, Rawalpindi

11
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Deputy Manager Billing & Panel Recovery
Job ID: 150

No. of Positions 1

Requirements: MBA (Finance) CATCVIA ACCA
Experience Needed At least 6 years

Age Limit 28 - 45 years

Finance Officer

Job ID: 120

No. of Positions 2

Requirements MBA (Finance)CCA
Experience Needed At least 4 years

Age Limit 25 - 40 years

Assistant Manager Costing

Job ID: 119

No. of Positions 1

Requirements MBA (Finance) ACCA Affiliate] ACMA A - Finalist
Experience Needed

At least 4 years

Age Limit 25 - 45 years

Assistant Manager Budgeting & Reporting
Job ID: 118

No. of Positions 1

Requirements MBA (Finance) ACCA Affiliat¢ ACMA|CA - Finalist

Experience Needed At least 4 years 12
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CAREER OPPORTUNITIES

“The Mation's Bank", National Bank of Pakistan aims 1o support the financial wall-being of the Nation along
with anabling sustainable growth and Inclus|ve developmant through its wide local and International network of
branches. Being one of the izading and iargest banks of Pakistan, National Bank of Palkistan iz contributing
significantly towards socloeconomic growth in the country with an objective 1o transform the institution Inlo a
future-fit, agile and sustainabla Bank.

In kne with our strategy, the Bank is Iooking for talented, dedicated and experienced professionalisi for the
Tollowing positions in the area of Altemand Islamic Banking

The individuals who fulfill the balow basic-aligibility orteria may apply for the lollowing positions

o Poaition / Job Tithe Wing Head - Central Processing Unit [AVP / VP)

Raportmg to Divigsonal Head — Conswumear Banking
Educational / - M!nlrnl._sn‘- Giraduation -U'I' equivalent from a focal or nternational
fos: al univarsity / oollage £ institute recognized by the HEC
'u‘“ I.m____a"‘"u" s Candidates having CA Imear / ACCA / CINMA / M_L:om. MBA
- from HEC recognized university / institute will ba prefe =
= - Minimum 08 years of working experiance with Bank / financial
Experience institution with ot -least 03 years of axpedancs i consurmes:s Baniing
- Excallent knowledge of Islamic Retail / Consumer banking products
- Excellent knowledge of Rules and Regulations like AML / CFT and S8P
Orther Skills / Expertise [ Prudential Reguiatons [(PAsS) etc
Mnrowlsdge Reguired - Ghodl-oraented, resull-driven, ability 1o prodtize and accomplsh tasks
- Good analytical skills and expertse of dealing aud issues
- Gond writtan snd verbal commuonication sihith good mterpersonal skills

- To maintain data S MIES of legacy portfiolia 1l maturity of both ljarah and
Leases and reporting of the same to FOG /S ABG Finance

- To process payTments, eansuring that documentation / billing is correct
and propearly suthonzed, that coding s approprate, and that payrmend
is madea in the most efficient and cost-effactive Mmanmer

- To maEntaln & montor Acoounting System of Consdmmer Acoouanting
hModules (full accounting from recording to profit calculation / closing
and finalfy recording / integration in SAP GL in Branches etc

- To perfonrm monthly Reconciliation of subsidiacy ledgers of the
Consuner with SAP Gls
- To prepase Financial / Managements Reports for regulatony authorlties

such as. FCG. Govermment of Pakistan (Finance Department), S8F, etc
- T prepars Assats Lsbility Repost, Estimation of Incomea for Pool, SBP
reportirg to FOG, checking of A0S & AO07T

Outline of Main Duties / - To prepars monthly prepaymeant and accrual journals vouchers
Responsibilities - To ansurs that recording of Incoma is tmely and accurate, Inchuding
cormactiy reconding source and any restrictions n wse of funds
- To provide acourate financial information on a regular and timely basis,
meating weekly, monthly and annual deadlines
- To haison with thae axtamal / Iintemal aeditors D ensure  tmedy
conclusion of statutory as well special audits whenever requinsd
- To assist n the developmeant, nplameantathon amnd masntansncs of

approprate financial polices and procedures for consumes

- To liaison with AIBGE Branchas in respact of finance related consumes
Bt it b

- To conduct AT of related 1o additional financing modukes / GBA, elc.
wihere and wien reguired

- To prepare various MIS reports as required by the management

- To ansera matkculous Sharah Compliance in all aspeacts of the job

- T maintain al files / documentations anrd answue comprehansive
records maintenance melated to branch business

- To ensure all processas are complated within the specified TAT

- To perform any other aasignment as assigned by the supervison(s)

Place of Posting Karachi
Assessment Test / Only shortlisted candidates strictly meeting the above-mentioned basic
Interview(s) eligibility criteria will be invited for test and / or panel interview(s).

The employment will be on contractual basis for three years which may
be renewed on discretion of the Management. Selected candidates will
be offered compensation package and other benefits as per Bank's
Policy [/ rules.

Employment Type

Interested candidates may visit the website www.sidathyder.com.pk/careers and apply online
within 10 working days from the date of publication of this adwvertisement as per given instructions.

Applications received after due date will not be considered in any case. No TA / DA will be
admissible for test / interview.

Mational Bank of Pakistan is an equal opportunity employer and welcomes applications from
all qualified individuals, regardless of gender, religion, or disability.

13
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WATER AND SANITATION SERVICES COMPANY (WSSC) KOHAT
GOVERNMENT OF KHYBER PUKHTUNKHWA
CHALLENGING LEADERSHIP OPPORTUNITY

Registered under section 42 of Companies Ordinance 1984

Are you ready to compete and manage water and sanitation services company (WSSC) Kohat? you are expected to utilize your
experience and Skills to implement the vision of Government of Khyber PakhtunKhwa for by governing the water sanitation
utility and delivering Quality services (Water, Drainage, Sewerage, Solid Waste Management and Hygiene) to the citizens.

The Government of Khyber PakhtunKhwa is cognizant of the importance of Municipal Services and its role in the growth of
Urban Center. The Government 1s all geared to strengthen 1ts reform agenda and mvest in Kohat. The Board of Directors (BoD)
of WSSC Kohat 1s looking for a dynamic, encrgetic, and committed senior professional o lead WSSC Kohat as its CTO with
the following requirements. The Candidate must possess following Qualifications:

Position Qualification Experience
Chief Executive |a. BS/Master’s degree (16 years of education) in a.  Minimum 10 years’ post-
Officer (CEQ) Management, Public/Business Administration, qualification experience, including at
Commerce, Finance. Economics, Environmental least 3 years in a senior-level position
Engineering/Seiences OR i municipal services.

b. Membership in a recognized professional

accounting body OR

BS degree 1n an Engineering discipline.

d. Additional qualification, higher degree, additional
experience will be given preference.

o

1. Regulatory & Governance Knowledge:
a. The candidate must be well-versed in Government Rules/Regulations and Public Sector Corporate
Governance
2. Skills & Compelencies:
a. High proficiency in computer software usage.
b.  Excellent written and verbal communication skills in English.
¢.  Strong leadership abilities.
Age Limit:
a.  Maximum 535 years as of the closing date.
4. Pay Package & Employment Terms:
a A competitive, market-based salary as per company policy (WSSC Kohat), commensurate with qualifications
and experience, Performanee based contract of (3) three years.
b.  The appointment will be on a contract basis, following SECP guidelines.

2553

TOR’s can be accessed on our website http://wssck.org.pk. The applicant must be a dynamic person with personal initiative and
leadership skills, strategic thinker with capacity to see big picture consistent, strong team player, excellent writing and reporting
skills, previous experience of working with water and sanitation companies would be an added advantage, the position requires
demonstrated leadership abilities, management experience, high Proficiency in computer software use, excellent communication
skills in English and desirable in Pushto.
[f you meet the above described requirement, kindly apply in confidence and send vour resume to the address given below.
Selection process:
Only shortlisted candidate will be invited for the presentation /interview. If you are the person we are looking for, please submit
duly signed application (can be downloaded [rom hitp:/fwssck.orgpk) along with resume, recent photographs, atlested
testimonials (degrees with mark sheets and diplomas and experience certificates) at the following address up to 14%f April
2025.
Please mention position applied for on top right corner of the envelope.
WE ARE EQUAL OPPORTUNITY EMPLOYERS
Chairman BoD WSSC Kohat,
WATER & SANITATION SERVICE COMPANY, KOHAT.

HOUSE # 14, SECTOR 4, KOTAL TOWNSHIP (KDA), KOHAT.
Ph# 0922-514061-62-63, Email: wssckohat@gmail.com
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